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It  is  the  policy  and  practice  of  Atlas  Painting  And  Sheeting  Corporation  to  assure  that  no  person  will  be 
discriminated against or be denied the benefits of any activity, program or employment process receiving public 
funds,  in whole or  in  part,  in  the  areas of  recruiting,  advertising, hiring  upgrading, promoting,  transferring, 
demoting, layoffs, terminations, rehiring, employment and/or rates of pay and other compensations. 

It is the policy and practice of this firm not to discriminate against any individual because of the individual’s race, 
color, religious creed, age, sex, marital status, national origin, citizenship status, ancestry, present or past history 
of mental disorder, mental retardation, sexual orientation, learning disability or physical disability, including, but 
not limited to blindness except where any of the above is a bona fide occupational qualifications or need. 

This policy and practice applies  to all persons, particularly  those  that are members of  the protected  classes 
identified as being Blacks, Hispanics, Asian Americans, American Indians, Woman and Handicapped. 

This  firm  will  implement,  monitor  and  enforce  this  Affirmative  Action  Police  Statement  and  Program  in 
conjunction with the applicable federal and state laws, regulations and executive orders listed below and also in 
conjunction with the EEO contract provisions listed below of which we intend to achieve full compliance: 

1) Civil Rights Act of 1964 as amended
2) Presidential Executive Order 11246 as amended
3) Title 23 U.S.C. 140
4) Title 49 C.F.R. Part 23
5) Governor’s Executive Orders #3 and #17
6) Connecticut Fair Employment Practices Act
7) The Americans with Disabilities Act of 1990
8) Public Act No. 91‐58
9) Civil Rights Act of 1991
10) Specific Equal Employment Opportunity Responsibilities
11) Required Contract Provisions Federal Aid Construction Contracts
12) A(76) Affirmative Action Requirements
13) Training Special Provisions
14) Minority Business Enterprises as Subcontractors
15) Standard Federal Equal Opportunity Construction Contract Specification
16) Nondiscrimination Act
17) NYS Gender Expression Non‐Discrimination Act (“GENDA”)

In implementing this policy and ensuring that equal opportunity is being provided to protected class members, 
this firm will contact and request referrals from the following minority and woman organizations, referral sources 
and minority media each time a hiring opportunity occurs.  All said advertising shall also emphasize that the firm 
is “An Equal Opportunity Employer”. 
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Name of   Contact 
Source  Person   Telephone No. 
NAACP  Rufus Frasier  (716) 884‐7243
1490 Jefferson Ave.   
Buffalo, NY  14208 

Erie County Dept. of EEO Bruce Shaw   (716) 858‐7542
95 Franklin Street 
Buffalo, NY  14201 

Urban League Of Buffalo   Joanne King  (716) 854‐7625
455 William Street
Buffalo, NY  14203 

Seneca Nation of Indians   Theresa Kass Anerman    (716) 532‐9221
Employment Training 
1492 Route 438 
Irving, NY  14081 

National Association of   Cari Durbin  (716) 786‐3198
Women In Construction  
175 Jefferson Rd. 
Rochester, NY  14623 

Equal Opportunity Publications    Tamara Flaum  (516) 421‐9438
1160 E. Jericho Tnpk     
Huntington, NY  11743 

The Buffalo News  Employment    (716) 856‐5555
One News Plaza  Classified Office 
Buffalo, NY  14202

To Substantiate the efforts made and the affirmative actions taken to provide equal opportunity, this firm will 
maintain  and  submit  as  requested  documentation  such  as  referral  request  correspondence  and  copies  of 
advertisements utilized in conjunction with the above named sources; in addition, to further substantiate such 
efforts  and  affirmative  actions,  this  firm will maintain  internal  EEO/affirmative  action  audit procedures  and 
reporting and record keeping systems. 

Maternity Leave Policy:  (see attached policy) 

Complaint Procedure:  (see attached policy)  

Sexual Harassment Policy:  (see attached policy) 
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As an equal opportunity employer, it is understood by me, my Equal Employment Opportunity Officer and my 
supervisory and managerial personnel  that  failure  to effectively  implement, monitor and enforce  this  firm’s 
affirmative action program and  the  failure  to adequately document  the affirmative actions  taken and efforts 
made to recruit and hire will result in this firm being required to recommit itself to a modified and more stringent 
affirmative action program prior to receiving approval of such program by the contracting agency, a prerequisite 
for performing services for the contracting agency. 

Once a year, our affirmative action program will be updated in accordance with the current update procedures 
being utilized by  the  contracting  agency.    In  addition,  it  is understood  that  the  complete  affirmative  action 
program  of  this  firm  consists  of  both  this  affirmative  action  policy  statement  and  any  equal  employment 
opportunity/affirmative action requirements contained in any contracts which we may receive. 

Finally,  as  Chief  Executive Officer  of  this  firm,  I  am  personally  committed  to  the  effective  implementation, 
monitoring  and  enforcement  of  our  affirmative  action  program.    I  hereby  direct  the  Equal  Employment 
Opportunity Officer of this firm and all supervisory and managerial personnel to implement, monitor and enforce 
this program with the same dispatch and expertise normally applied in their other job duties. 

James Frangos 
Chief Executive Officer 
Atlas Painting and Sheeting Corporation 
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ASSIGNMENT OF RESPONSIBILITIES 

Atlas Painting And Sheeting Corporation shall designate a responsible official to monitor all employment related 
activity to ensure that the firm’s EEO policy is being implemented. 

I hereby appoint    Robert Cohan      as the Affirmative Action/Equal Employment Opportunity Officer of this firm. 

In addition to the above named individual’s duties, the Affirmative Action/Equal Opportunity Officer shall: 

1) Develop, implement and monitor progress on the firm’s affirmative action plan.

2) Acquaint workers with their specific responsibilities under the plan.

3) Initiate and maintain contact with unions, recruitment sources and organizations servicing members of
protected groups concerning the achievement of affirmative action requirements.

4) Conduct meetings and orientation sessions, as necessary, to advise workers and  management  of  the
goals of the plan.

MANAGERS AND SUPERVISORS 

James Frangos ‐ President / CEO / Owner 

1/25/25
  Robert Cohan – EEO Officer  Date 

716‐564‐0490 

1/25/25
 James Frangos – President  Date 
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MATERNITY LEAVE POLICY 

The purpose of Maternity Leave  is to allow a pregnant employee reasonable time off from work on the basis 
that she is physically incapacitated and medically disabled and unable to perform her job. 

The  idea  that an employee  can be approved  for  several months of unpaid Maternity  Leave up  to  the  labor 
contract limit simply because she is pregnant or has delivered a child is a misinterpretation and simply not true.  
The length of time for which the employee is approved for Maternity Leave all depends on the length of time she 
is medically disabled and can document the disability via a Medical Certificate. 

Public Act No. 73‐647, effective October 1, 1973, modifies Section 31‐126 of the General Statutes and makes it 
an unfair employment practice: 

“(g)  for an employer, by himself or his agent,  (i)  to terminate a woman’s employment because of her 
pregnancy, or    (ii)    to  refuse  to grant  to  said employee a  reasonable  leave of absence  for disability 
resulting from such pregnancy, or  (iii)  to deny to said employee, who is disabled as a result of pregnancy, 
any compensation  to which  she  is entitled as a  result of accumulation of disability or  leave benefits 
accrued pursuant  to plans maintained by  said employer.   Upon  signifying her  intent  to  return,  such 
employee shall be reinstated to her original  job or to an equivalent position with equivalent pay and 
accumulated  seniority,  retirement,  fringe benefits  and other  service  credits  unless,  in  the  case of  a 
private  employer,  the  employee’s  circumstances  have  so  changed  as  to  make  it  impossible  or 
unreasonable to do so.” 

In  accordance with  this  Statute,  the  following  policy  and  procedure  shall  be  adopted  to  cover  the 
disability situations resulting from pregnancy: 

“Disability”  is defined as the hospital stay and any period of time prior to and subsequent to delivery 
certified by the attending physician as that period of time when an employee is unable to perform the 
requirements of her job.  Obviously, the period of disability will vary with the individual.  Depending upon 
the circumstances, this certification may be reviewed by an approved State physician. 

1) During the period of disability, sick leave shall be granted under exactly the same terms and conditions
sick leave would be granted for any other disability.

2) Upon expiration of sick  leave,  the employee may  request, and shall be granted,  the use of vacation,
personal time and earned time.

3) Upon expiration of paid  leave,  the employee must  request,  and  shall be  granted  a  leave of
absence without pay, position held.  The total period of leave of absence without pay with position being
held shall not exceed three (3) months following the date of delivery.  A request to continue on a leave
of absence beyond this three (3) month period must be in writing.  If granted, the position may or may
not be held for this extended period subject to the appointing authority’s decision.
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MATERITY LEAVE POLICY (Continued) 

All requests for leave under this policy must be submitted, in writing, to the appointing authority accompanied 
by an acceptable medical certificate.  This request shall contain the following information: 

1) The expected date of delivery.
2) Anticipated use of sick leave, vacation, personal leave and earned time.
3) Intentions of returning to work.

The rules and regulations governing the use and submission of medical certificates shall apply, except 
that the doctor’s original medical certificate will be accepted for absence due to pregnancy disability up 
to  four  (4)  weeks  after  delivery.    (Further  absence  will  require  additional  medical  certificates  in 
accordance with normal procedures.)    Note:  Nursing of a child, per se, will not be considered disability 
for sick leave purposes.  All leaves of absence without pay in excess of five (5) consecutive working days, 
will be subject to the approval of the Chief Administrative Officer. 
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COMPLAINT PROCEDURE 

The Complaint procedure will address discrimination complaints regarding race, color, religion, age, sex, marital 
status, physical disability (including but not limited to blindness), criminal record, national origin or ancestry of 
medical disorder (or history thereof), from both current and prospective employees.  These individuals have the 
right  to make  full  utilization  of  this  Complaint  Procedure without  in  any way  jeopardizing  their  current  or 
prospective employment status. 

The components of the Complaint Procedure are the following: 

1) The  Equal Opportunity  Employment Officer will  receive  all written  complaints of discrimination.
These may be direct  from  the employee or upon  referral  from a  supervisor who has  received a
complaint from and employee.

2) All discrimination complaints filed under this procedure will be accepted for investigation up to and
including thirty (30) days after the date of the alleged discrimination act.

3) All complaints will be recorded on the “Notice of Discrimination Complaint”
form and signed by the complainant.  At this time, the complainant will be counseled as to the other
avenues of redress open to him or her;  i.e., the complaint procedure of the Commission on Human
Rights  and  Opportunities  and/or  the  Connecticut  Department  of  Transportation’s  Division  of
Contract Compliance.

4) The  Division  of  Contract  Compliance  and  the  Transportation  Commissioner  will  be  notified
simultaneously of all complaints and the ultimate resolution of the complaint.

5) All complaints will be investigated and processed by the company’s Equal Employment Opportunity
Officer within thirty (30) days after their receipt.

6) The complainant will be notified, in writing, by the Equal Employment Opportunity Officer regarding
the results of the  investigation and the  final deposition of the complaint,  including any proposed
remedial action.

7) Should the complainant disagree with the Equal Employment Opportunity Officer’s decision, he/she
can still avail himself/herself of any, or all the other avenues of redress previously explained (see #3).

8) In the event of the complaint against the Equal Employment Opportunity Officer, complainants will
be advised to utilize the Commission on Human Rights and Opportunities complaint procedure.

9) The Equal Employment Opportunity Officer will take the necessary steps to ensure the confidentiality
of all Title VII complaint records and of any counseling done in the course of the complaint procedure.
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SEXUAL HARASSMENT POLICY 

It is established policy of Atlas Painting And Sheeting Corporation to ensure equal employment opportunity and 
to prevent discrimination in all practices.  Sexual harassment is a type of sex discrimination.  It is prohibited by 
Title VIII of the Civil Rights Act, as amended, and by Connecticut General Statute 46a‐60 (a) (8) as a Discriminatory 
Employment Practice. 

Sexual Harassment is defined as “Any unwelcome sexual advances or requests for sexual favors or any conduct 
of  a  sexual  nature when  (1)  submission  to  such  conduct  is made whether  explicitly  or  implicitly  a  term  or 
condition of an individual’s employment;  (2)  submission to or rejection of such conduct by an individual is used 
as the basis for employment decisions affecting such individual, or (3)  such conduct has the purpose or effect of 
substantially interfering with an individual’s work performance or creating an intimidating, hostile or offensive 
working environment.”    In addition, Sexual Harassment can  include crude or offensive  language or  jokes of a 
sexual nature. 

Sexual Harassment will not be  tolerated by Atlas Painting And Sheeting Corporation and will be grounds  for 
disciplinary action.  Complaints of sexual harassment will be processed by our Equal Employment Opportunity 
Officer through the established Affirmative Action Complaint Procedure. 

It  is  not Atlas  Painting And  Sheeting  Corporation’s  intention  to  regulate  social  relationships  that  are  freely 
entered  into by employees.   However,  it  is our affirmative duty to develop and maintain a work place free of 
sexual harassment and intimidation.  We expect the full support and cooperation of every employee to achieve 
this goal. 

GENDER EXPRESSION NON‐DISCRIMINATION 

On  January  25,  2019,  New  York  State  enacted  the  Gender  Expression  Non‐Discrimination  Act  (“GENDA”) 
prohibiting employers from discharging, refusing to hire or discriminating against an individual on the basis of 
gender  identity  or  expression.  The  new  law  defines  gender  identity  or  expression  as  “a  person’s  actual  or 
perceived  gender‐related  identity,  appearance,  behavior,  expression  or  other  gender‐related  characteristic 
regardless  of  the  sex  assigned  to  that  person  at  birth,  including,  but  not  limited  to,  the  status  of  being 
transgender.” While GENDA codifies the prohibition against gender identity or expression discrimination, such 
protections  previously  existed  under  the  New  York  State  Human  Rights  Law’s  prohibition  against  sex 
discrimination.  In  light of GENDA’s enactment, employers should review their equal employment opportunity 
and  sexual harassment policies  and,  if necessary,  revise  them  to  include  gender  identity  and  expression  as 
protected categories. 
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EMPLOYMENT APPLICATION PROCESS 

If a job applicant wishes to apply for employment with our firm: 

1) If the applicant contacts us at a project site, the project supervisor shall refer this applicant to Mr. Robert
Cohan (EEO Officer) at the Atlas Painting And Sheeting Corporation main office.  Upon phone contact,
Robert Cohan  shall mail  the applicant  a  Job Application,  review upon  return, and  if  the applicant  is
considered, shall set up a personal interview with the applicant at or near the project site.

2) If the applicant contacts us at our main office, the applicant shall be referred to Mr. Robert Cohan (EEO
Officer).   Robert Cohan shall then either personally give, or mail, the applicant a Job Application.  The
application shall be reviewed upon return, and if the applicant is considered, Robert Cohan shall set up
a personal interview with the applicant at the Atlas Painting And Sheeting Corporation main office.
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NOTICE OF DISCRIMINATION COMPLAINT FORM 

Atlas Painting and Sheeting 
Corporation 

465 Creekside Drive 
Amherst, NY  14228 
(716) 564‐0490

(716) 564‐0494 ‐ FAX

Date:

Employee:

Job Title:

Date of 
C l i t
Supervisor:

EEO Officer:  Robert Cohan  

COMPLAINT FORM INSTRUCTIONS: 
1) Fill Out Employee Information At The Top Right Of The Form
2) State The Nature Of Your Complaint In The Area Below
3) Sign The Form At The Bottom
4) Turn In The Form To Your Supervisor
5) Your Supervisor Shall Deliver The Completed Form To The Company EEO Officer
6) A Reply To Your Complaint Will Be Forwarded To You Promptly

COMPLAINT: (Please Write Clearly)

EMPLOYEE SIGNATURE  SUPERVISOR SIGNATURE 
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EEO / AFFIRMATIVE 
ACTION POLICY 

Date: 

Atlas Painting And 
Sheeting Corp. 

Competent 
Person / 

Supervisor: 

465 Creekside Drive  Project Name: 

Amherst, NY  14228  Project Number: 

(716) 564‐0490

TOPIC:       DISCUSSION OF ATLAS EEO / AFFIRMATIVE ACTION POLICY 

EMPLOYEE NAME  SIGNATURE  SOCIAL SECURITY NO. 

Signature of Supervisor / Competent Person:  
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Address

D265098 MONROE

ATLAS PAINTING & SHEETING CORPORATION

Contract No.

465 CREEKSIDE DR.

County

City/State/Zip AMHERST, NY 14228

Contractor Name

Corporate Equal Employement Opportunity

Name

E-Mail Address

Telephone

COHAN, ROBERT

RCOHAN@ATLAS-PAINTING.COM

(716)564-0490

Telephone

RCOHAN@ATLAS-PAINTING.COM

Name COHAN, ROBERT

E-Mail Address

(716)564-0490

Corporate Disadvantaged Minority/Women's Business Enterprise (D/M/WBE) Officer

SNOW, JEFFREY

Contract Site Equal Employement Opportunity (EEO) Representative

E-Mail Address

(716)432-1905Telephone

JSNOW@ATLAS-PAINTING.COM

Name

Designation of Affirmative Action Representatives

By Contractors/Subcontractors



Address

D265098 MONROE

US TRAFFIC CONTROL, INC.

Contract No.

100 FIRE TOWER DRIVE

County

City/State/Zip TONAWANDA, NY 14150

Contractor Name

Corporate Equal Employement Opportunity

Name

E-Mail Address

Telephone

BERINGER, NICOLE

NICOLE@USTRAFFICCONTROL.COM

(716)695-9000

Telephone

NICOLE@USTRAFFICCONTROL.COM

Name BERINGER, NICOLE

E-Mail Address

(716)695-9000

Corporate Disadvantaged Minority/Women's Business Enterprise (D/M/WBE) Officer

DEERING, JEFF

Contract Site Equal Employement Opportunity (EEO) Representative

E-Mail Address

(716)695-9000Telephone

JEFF@USTRAFFICCONTROL.COM

Name

Designation of Affirmative Action Representatives

By Contractors/Subcontractors
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STATE OF NEW YORK - WORKERS' COMPENSATION BOARD 

ESTADO DE NUEVA YORK - JUNTA DE COMPENSACION OBRERA 

NOTICE OF COMPLIANCE 

TO EMPLOYEES 

: : IMPORTANT INFORMATION FOR EMPLOYEES WHO ARE 
: : INJURED OR SUFFER AN OCCUPATIONAL DISEASE WHILE 
•• WORKING .. . 
. . 
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1. By posting this notice and information concerning your rights as an injured 
worker, your employer is in compliance with the Workers' Compensation Law. 
2. If you do not notify your employer within 30 days of the date of your injury your 
claim may be disallowed, so do so immediately . 
3. You are entitled to obtain any necessary medical treatment and should do so
immediately. 

4. You may choose any doctor, podiatrist, chiropractor or psychologist referred 
by a medical doctor that accepts NY State Workers' Compensation patients 
and is Board authorized. However, if your employer is involved in a certified 
preferred provider organization (PPO) you must first be treated by a provider 
chosen by your employer and your employer must give you a written 
statement of your rights concerning further medical care . 

5. You should tell your doctor to file copies of medical reports concerning 
your claim with the Workers' Compensation Board and with your employer's 
insurance company, which is indicated at the bottom of this form . 

6. You may be entitled to lost time benefits if your work-related injury keeps 

you from work for more than seven days, compels you to work at lower 
wages or results in permanent disability to any part of your body. You may be 

entitled to rehabilitation services if you need help returning to work . 

7. You should not pay any medical providers directly. They should send their 
bills to your employer's insurance carrier. If there is a dispute, the provider must 
wait until the Board makes a decision before it attempts to collect payment 
from you. If you do not pursue your claim or the Board rules that your
injury is not work-related, you may be responsible for the payment of the bills . 

8. You are entitled to be represented by an attorney or licensed 
representative, but it is not required. If you do hire a representative do not 
pay him/her directly. Any fee will be set by the Board and will be deducted 
from your award . 

9. If you have difficulty in obtaining a claim form or need help in filling it out, 
or if you have any other questions or problems about a job-related injury, contact 
any office of the Workers' Compensation Board . 

NYS Workers' Compensation Board 
Centralized Mailing 

PO Box 5205 
Binghamton, NY 13902-5205 

Customer Service Line: 877-632-4996 

AVISO DE CUMPLIMIENTO 

A EMPLEADOS 

INFORMACION IMPORTANTE PARA EMPLEADOS QUE SEAN 
LESIONADOS O SUFRAN UNA ENFERMEDAD OCUPACIONAL ' 
MIENTRAS TRABAJAN. 
1. Su patrono esta cumpliendo la Ley de Compensacl6n Obrera cuando despliega este 
comunicado concerniente a sus derechos como trabajador lesionado . 

2. Si usted no notifica a su patrono dentro del termino de 30 dias de haber sufrido su lesion 
su reclamacion podria ser desestimada, por eso notifique inmediatamente . 

3. Usted tiene derecho a recibir cualquier tratamiento medico necesario relacionado con su 
• 

lesion y debe gestionario inmediatamente. 

4. Para el tratamiento de cualquier lesion o enfermedad relacionada con el trabajo, usted • 
puede escoger cualquier medic6, podiatra, quiropractico o psicologo (si es referido por un •

medico autorizado) que este autorizado y acepte pacientes de la Junta de Compensaci6n 
Obrera. Sin embargo, si su patrono esta autorizado a participar una organizacion certificada • 

de proveedores preferidos (PPO) usted debera obtener tratamiento inicial para • 
cualquier lesion o enfermedad relacionada con el trabajo de la correspondiente • 

entidad. Patronos que participen en cualquiera de estos programas establecidos por ley ■ 
estan obligadosa proveer a sus empleados notificaci6n escrita explicando sus derechos • 
y obligaciones bajo el programa a que este acogido . 

5. Usted debera requerir de su Medico que radique copias de los informes medicos de su • 
caso en la Junta de Compensacion Obrera y en la compania de seguros de su patrono, que : 
se indica al final de esta forma . 

6. Usted tiene derecho a compensacion si su lesion relacionada con el trabajo le impide • 
trabajar por mas de siete dias, le obliga a trabajar a sueldo mas bajo o resulta en incapacidad 
perrnanente de cualquier parte de su cuerpo. Usted puede tener derecho a servicios de • 
rehabilitacion si necesita ayuda para regresar al trabajo . 

7. No pague a ningun proveedor medic6 directamente por tratamiento de su lesion o • 
enfermedad relacionada con el trabajo. Ellos deben enviar sus facturas al asegurador de su 
patrono. Si el caso es cuestionado, el proveedor debera esperar hasta que la Junta decida el • 
caso, antes de iniciar gesti6n de cobro alguna contra usted. Si usted no tramita su caso 6 la : 
Junta falla que su lesion o enfermedad no esta relacionada con el trabajo, usted podria ser • 
responsable del pago de las facturas. •

8. No es obligatorio el estar representado en ninguno de los procedimientos de la Junta, pero 
es un derecho que usted tiene, el estar representado por abogado 6 por representante • 
licenciado si usted asi lo desea. Si es representado, no pague al abogado 6 al representante •

licenciado. Cuando la Junta decida su caso, los honoraries saran determinados por la Junta y • 
descontados de sus beneficios . 

9. Si tiene dificultad en conseguir un formulario de reclamacion o necesita ayuda para llenario : 
o tiene dudas sobre cualquier situacion relacionada con una lesi6n 6 enfermedad • 
comuniquese con la oficina mas cercana de la Junta . 

CHAIR/PRESIDENTE 
Workers' Compensation Board 

. . 

. . 
■ I 

Workers' Compensation Benefits, when due, will be paid by (Los beneficios de Compensacion Obrera, cuandos debidos, saran pagados por): 
. . �-----------------------------

---, 

•• NYSIF Name of employer (Nombre de patrono) 
: : PO Box 66699; Albany, NY 12206 
: : (888) 875-5790
. . 
. . 
. . 
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. . 
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Effective From 
(En Vigor Desde) 

Policy No .... 

(Poliza No.) 

01/01/2025 To cancellation 

<Hasta ...... cance1iaii,inf ......... ..

. .... z .... 1477 __ 7_96-5 ............ .. 

_ _ .__ ______________________________ _. 
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C-105 (9-17)

U30SIF 

WORKERS' COMPENSATION BOARD 

PRESCRIBED BY CHAIR 

STATE OF NEW YORK www.wcb.ny.gov 

ATLAS PAINTING AND SHEETINQ CORP 
465 CREEKSIDE DRIVE 
AMHERST NY 14228 

THIS NOTICE MUST BE POSTED 
CONSPICUOUSLY IN AND ABOUT THE 

EMPLOYER'S PLACE OR PLACES OF BUSINESS. 

Failure by an employer to post this notice in and about the 
employer's place or places of business may result in a $250 
penalty for each violation . . . 

. . 
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NEW YORK CORRECTION LAW 
ARTICLE 23‐A 

 
LICENSURE AND EMPLOYMENT OF PERSONS PREVIOUSLY CONVICTED OF ONE OR MORE CRIMINAL OFFENSES 
 
Section 750. Definitions. 
 
751. Applicability. 
 
752. Unfair discrimination against persons previously convicted of one or more criminal offenses prohibited. 
 
753. Factors to be considered concerning a previous criminal conviction; presumption. 
 
754. Written statement upon denial of license or employment. 
 
755. Enforcement. 

 
§750. Definitions.  For the purposes of this article, the following terms shall have the following meanings: 
 
(1) "Public agency" means the state or any local subdivision thereof, or any state or local department, agency, board or commission. 
 
(2)  "Private employer" means any person, company, corporation, labor organization or association which employs ten or more persons. 
 
(3) "Direct relationship" means that the nature  of  criminal conduct  for  which  the person was convicted has a direct bearing on his fitness  or ability to perform one or 
more  of  the  duties  or responsibilities necessarily related to the license, opportunity, or job in question. 
 
(4)  "License"  means  any  certificate,  license,  permit or grant of permission  required  by  the  laws  of  this state, its political subdivisions or instrumentalities as a condition for 
the lawful 
practice of any occupation, employment, trade, vocation, business, or profession. Provided,  however, that "license" shall not, for the purposes of this article, include any 
license or permit to own, 
possess, carry, or fire any explosive, pistol, handgun, rifle, shotgun, or other firearm. 
 
(5)  "Employment" means any occupation, vocation or employment, or any form of vocational or educational training. Provided, however, that "employment" shall not, for the 
purposes of this article, include membership in any law enforcement agency. 
membership in any law enforcement agency. 
 

§751.  Applicability.  The provisions of this article shall apply to 
any application by any person for a license or employment at any public or  private  employer,  who has previously been convicted of one or 
more criminal offenses in this state or in any other jurisdiction, and to any license or employment held by any person whose conviction of one or more criminal offenses in this 
state or in any  other  jurisdiction preceded such employment or granting of a license, except where a mandatory forfeiture, disability or bar to employment is imposed by 
law, and has not been removed by an executive pardon, certificate of relief from disabilities or certificate of good conduct. Nothing in this article shall be construed to 
affect any right an employer may have with respect to an intentional misrepresentation in connection with an application for employment made by a prospective employee 
or previously made by a current employee. 
 

§752.  Unfair discrimination against persons previously convicted of one or more criminal offenses 
prohibited. No application for any license or employment, and no employment or license held by  an 
individual, to which the provisions of this article are applicable, shall be denied or acted  upon  adversely  
by  reason  of  the individual's  having been previously convicted of one or more criminal offenses, or by 
reason of a finding of lack of "good moral character" when such finding is based upon the fact that the 
individual has previously been convicted of one or more criminal offenses, unless: 
 
(1) There is a direct relationship between one or more of the previous criminal offenses and the 
specific license or employment sought or held by the individual; or 
 
(2) the issuance or continuation of the license or the granting or continuation of the employment would 
involve an unreasonable risk to property or to the safety or welfare of specific individuals or the general 
public. 
§753. Factors to be considered concerning a previous criminal 
conviction; presumption. 1. In making a determination pursuant to section seven hundred fifty‐two of this chapter, the public agency or private employer shall consider the 
following factors: 
 
(a) The public policy of this state, as expressed in this act, to encourage the licensure and employment of persons previously convicted of one or more criminal offenses. 
 
(b) The specific duties and responsibilities necessarily related to the license or employment sought or held by the person. 
 
(c) The bearing, if any, the criminal offense or offenses for which the person was previously convicted will have on his fitness or ability to perform one or more such duties or 
responsibilities. 
 
(d) The time which has elapsed since the occurrence of the criminal offense or offenses. 
 
(e) The age of the person at the time of occurrence of the criminal offense or offenses. 
 
(f) The seriousness of the offense or offenses. 
 
(g) Any information produced by the person, or produced on his behalf, in regard to his rehabilitation and good conduct. 
 
(h)  The legitimate interest of the public agency or private employer in protecting property, and the safety and welfare of specific individuals or the general public. 
 
2.  In making a determination pursuant to section seven hundred fifty‐two of this chapter, the public agency or private employer shall also give consideration to a certificate of 
relief from disabilities or a certificate of good conduct issued to the applicant, which 
certificate shall create a presumption of rehabilitation in regard to the offense or offenses specified therein. 
 
§754. Written statement upon denial of license or employment.  At the request of any person previously convicted of one or more criminal offenses who has been denied a 
license or employment, a public agency or private employer shall provide, within thirty days of a request, a written statement setting forth the reasons for such denial. 
 
§755. Enforcement. 1. In relation to actions by public agencies, the provisions of this article shall be enforceable by a proceeding brought pursuant to article seventy‐eight of 
the civil practice law and rules. 
2. In relation to actions by private employers, the provisions of 
this article shall be enforceable by the division of human rights 
pursuant to the powers and procedures set forth in article fifteen of the executive law, and, concurrently, by the New York city commission on human rights. 
on human rights. 

 



Hartford Life and Accident Insurance Company 

ATLAS PAINTING, CORP. 

STATE OF NEW YORK 

WORKERS' COMPENSATION BOARD 

NOTICE OF COMPLIANCE 

New York State Disability Benefits � 
r-----------------------------------------------, 

Disability Benefits For Employees 

1. If you are unable to work because of an illness or injury, not work-related, you may be entitled to receive weekly benefits
from your employer, his or her insurance carrier, or from the Special Fund for Disability Benefits.

2. To claim benefits you must file a claim form within 30 days from the first date of your disability, but in no event more than
26 weeks from such date.

3. Complete claim form DB-450 (Notice and Proof of Claim for Disability Benefits)
You may obtain the formfrom your employer, his or her insurance carrier, your health provider, any Unemployment
Insurance Office, the Workers' Compensation Board's website (www.wcb.ny.gov) or any office of the Board.
IMPORTANT: Before filing your claim, your health provider must complete the "Health Care Provider's Statement" on the
form showing your period of disability.

• If you are employed, or have been unemployed for four weeks or less when your disability begins, send the
completed form to your employer or the insurance carrier named below.

• If you have been unemployed more than four weeks when your disability begins, send the completed form to the
Workers' Compensation Board, Disability Benefits Bureau, 328 State Street, Schenectady, New York 12305.

4. You are entitled to be treated by any physician, chiropractor, dentist, nurse-midwife, podiatrist or psychologist of your
choice. However, unlike workers' compensation, your medical bills will not be paid unless your employer and/or union
provide for the payment of such bills under a Disability Benefits Plan, or Agreement.

5.. If you are ill or injured during the time you are receiving Unemployment Insurance Benefits, file a claim for 
' Disability Benefits as soon as you sustain the injury or illness, by following the instructions outlined above. 

6. If you are out of work in excess of seven days, your employer is required to send you a Disability Benefits Statement of
Rights (Form DB-271 S).

7. You may not take disability benefits at the same time as paid family leave benefits. The total amount of disability and
paid family leave in a 52 week period cannot exceed 26 weeks.

8. Other information about disability benefits may be obtained by writing or calling the Workers' Compensation Board.

Hartford Life and Accident Insurance Company 
PO BOX 2999, Hartford, CT 06104ffi2999 Phone: 800-454-7020 

Policy#: __ L_N_Y_81_ 0_1 _9_2_0 _01 _____ _ Effective From: 
--------

01/01/25 

[XI Statutory □ Under a Plan or Agreement

Class(es) of Employees Covered: 

All employees eligible under New York State Disability Benefits Law 

NYS Workers' Compensation Board 
Customer Service: (877) 632-4996 

www.wcb.ny.gov 

To: 

PRESCRIBED BY THE CHAIR, WORKERS' COMPENSATION BOARD 

12/31/25 

THIS NOTICE MUST BE POSTED CONSPICUOUSLY IN AND ABOUT THE EMPLOYER'S PLACE OR PLACES OF BUSINESS. 
Employers must post DB-120 so that all classes of their employees know who will pay their benefits. 

DB-120 (11-17) THE WORKERS' COMPENSATION BOARD EMPLOYS AND SERVES PEOPLE WITH DISABILITIES WITHOUT DISCRIMINATION 



THIS ESTABLISHMENT IS SUBJECT TO THE NEW YORK 
STATE HUMAN RIGHTS LAW (EXECUTIVE LAW, ARTICLE 15)

Discrimination based upon age, race, creed, color, national 
origin, sexual orientation, military status, sex, pregnancy, 
gender identity or expression, citizenship or immigration 
status, disability, domestic violence victim status, familial 
status, or marital status is prohibited by the New York State 
Human Rights Law. Sexual harassment or harassment based 
upon any of these protected classes also is prohibited. 

ALL EMPLOYERS, EMPLOYMENT AGENCIES, LABOR 
ORGANIZATIONS AND APPRENTICESHIP TRAINING 
PROGRAMS
Also prohibited: discrimination in employment on the basis of 
Sabbath observance or religious practices; hairstyles associated with 
race (also applies to all areas listed below); prior arrest or conviction 
record; predisposing genetic characteristics; pregnancy-related 
conditions.

Reasonable accommodations for persons with disabilities and 
pregnancy-related conditions including lactation may be required. 
A reasonable accommodation is an adjustment to a job or work 
environment that enables a person with a disability to perform the 
essential functions of a job in a reasonable manner.
Also covered: domestic workers; interns and nonemployees 
working in the workplace (for example temp or contract workers) are 
protected from all discrimination described above.

RENTAL, LEASE OR SALE OF HOUSING, LAND AND 
COMMERCIAL SPACE, INCLUDING ACTIVITIES OF REAL 
ESTATE BROKERS AND SALES PEOPLE
Also prohibited: discrimination on the basis of lawful source 
�������������������������������
child support); familial status (families with children or being 
pregnant); prior arrest or sealed conviction; commercial boycotts or 
blockbusting. 

�������������������������������
disabilities may also be required.

Does not apply to:
(1) rental of an apartment in an owner-occupied two-family house
(2) restrictions of all rooms in a housing accommodation to 
individuals of the same sex
(3) rental of a room by the occupant of a house or apartment
(4) sale, rental, or lease of accommodations of housing exclusively 
to persons 55 years of age or older, and the spouse of such persons

ALL CREDIT TRANSACTIONS INCLUDING FINANCING FOR 
PURCHASE, MAINTENANCE AND REPAIR OF HOUSING
PLACES OF PUBLIC ACCOMMODATION SUCH AS 
RESTAURANTS, HOTELS, HOSPITALS AND MEDICAL 
OFFICES, CLUBS, PARKS AND GOVERNMENT OFFICES
Exception: 
����������������������������������� 
Reasonable accommodations for persons with disabilities may also 
be required.

EDUCATION INSTITUTIONS 
����������������������������������
������������������������������������
�����������������������������������
English as a second language schools.

ADVERTISING AND APPLICATIONS RELATING TO 
EMPLOYMENT, REAL ESTATE, PLACES OF PUBLIC 
ACCOMMODATION AND CREDIT TRANSACTIONS MAY NOT 
EXPRESS ANY DISCRIMINATION
A��������������������������������
alleged acts of discrimination that occurred on or before 2/14/2024. 
Complaints for acts of discrimination that occur on or after 2/15/2024 
��������������������������A complaint 
alleging sexual harassment in employment that occurred on or after 
�������������������������������The 
Division’s services are provided free of charge.

�����������������������������������
three years of the discrimination. Y���������������
Division and the State Court.

Retaliation for filing a complaint or opposing discriminatory 
practices is prohibited. You may file a complaint with the 
Division if you have been retaliated against.
FOR FURTHER INFORMATION, WRITE OR CALL THE DIVISION’S 
NEAREST OFFICE. HEADQUARTERS:  
ONE FORDHAM PLAZA, 4TH FLOOR, BRONX, NY 10458

ESTE ESTABLECIMIENTO ESTÁ SUJETO A LA LEY DE DERECHOS 
HUMANOS DEL ESTADO DE NUEVA YORK (LEY EJECUTIVA, SECCIÓN 15)

La ley de derechos humanos del estado de nueva york prohíbe la 
discriminación por edad, raza, credo, color, origen nacional, orientación 
sexual, estatus militar, sexo, embarazo, identidad o expresión de 
género, ciudadanía o estatus migratorio, discapacidad, estado como 
víctima de violencia doméstica, estado familiar, o estado civil. También 
está prohibido el acoso sexual o el acoso por cualquiera de estas clases 
protegidas.
 

TODOS LOS EMPLEADORES, AGENCIAS DE EMPLEO, 
ORGANIZACIONES DE TRABAJO Y PROGRAMAS DE CAPACITACIÓN 
DE APRENDICES
Asimismo, está prohibida la discriminación en el empleo sobre la base de la 
observancia del Shabat o prácticas religiosas; peinados asociados con la raza 
(también se aplica a las áreas enumeradas a continuación) arresto previo 
o antecedentes penales; las características genéticas predisponentes; las 
condiciones relacionadas con el embarazo.

Es posible que sea necesario hacer acomodos razonables para personas 
con discapacidades y condiciones relacionadas con el embarazo incluyendo 
lactación. Un arreglo razonable es una adaptación a un trabajo o entorno 
laboral que permita que una persona con discapacidad realice las tareas 
esenciales de un trabajo de manera razonable.

También están cubiertos: trabajadores domésticos; internos y no empleados 
cuales trabajan en el lugar de trabajo (por ejemplo trabajadores temporarios o 
contratantes) están protegidos de toda discriminación descrita arriba. 

ALQUILER, ARRENDAMIENTO O VENTA DE VIVIENDA, TERRENO O 
ESPACIO COMERCIAL INCLUYENDO ACTIVIDADES DE AGENTE DE 
BIENES RAICES Y VENDEDORES
También esta prohibido: la discriminación a base de fuente de ingreso legal 
���������������������������������������
familiar (familias con niños o en estado de embarazo); arresto previo o condena 
sellada; boicot comercial o acoso inmobiliario. 

T������������������������������������
razonables para personas con discapacidades.

Excepciones: 
(1) alquiler de un apartamento en una casa para dos familias ocupada por el 
dueño
(2) restricciones de todas las habitaciones en una vivienda para individuos del 
mismo sexo
(3) alquiler de una habitación por parte del ocupante de una casa o 
apartamento
(4) venta, alquiler o arrendamiento de alojamiento en una casa exclusivamente 
a personas mayores de 55 años y al cónyuge de dichas personas

TODAS TRANSACCIONES CREDITICIAS INCLUYENDO FINANCIAMENTO 
PARA LA COMPRA, MANTENIMIENTO Y REPARACION DE VIVIENDAS  
LUGARES DE ALOJAMIENTO PÚBLICO, COMO RESTAURANTES, 
HOTELES, HOSPITALES Y CONSULTORIOS MÉDICOS, CLUBS, 
PARQUES Y OFFICINAS DEL GOBIERNO.  
Excepción: 
����������������������������������������
Es posible que sea necesario realizar arreglos razonables para personas con 
discapacidades.

INSTITUCIONES EDUCATIVAS 
Todas las escuelas publicas y escuelas privadas sin ánimo de lucro, en todos 
los niveles, excluyendo escuelas dirigidas por organizaciones religiosas; 
también están cubiertos: escuelas profesionales autorizadas o escuelas 
����������������������                                                                          
PUBLICIDAD Y SOLICITUDES RELACIONADAS CON EL EMPLEO, 
LOS INMUEBLES, LOS LUGARES DE ALOJAMIENTO PÚBLICO Y LAS 
TRANSACCIONES CREDITICIAS NO DEBEN EXPRESAR NINGUN ACTO 
DISCRIMINATORIO  
Para actos que ocurran el 14/02/2024 o antes, debe presentar su querella en 
un plazo de un año a partir del acto más reciente de presunta discriminación. 
Para actos realizados a partir del 15/02/2024, debe presentar su querella en un 
plazo de tres años posterior al acto más reciente de presunta discriminación. 
Una denuncia que alega acoso sexual en el empleo que ocurrió a partir del 
12/08/2020 puede presentarse con tres años del presunto acto. Los servicios 
de la División se ofrecen sin cargo.

Si desea presentar una demanda ante el Tribunal Estatal, puede hacerlo dentro 
de los tres años desde que ocurriera la discriminación. No puede presentar una 
demanda ante la División y ante el Tribunal Estatal.

Se prohíben las represalias por presentar una demanda u oponerse a 
prácticas discriminatorias. Puede presentar una demanda ante la División 
si sufrió represalias.
PARA OBTENER MÁS INFORMACIÓN, ESCRIBA O LLAME A LA OFICINA 
MÁS CERCANA DE LA DIVISIÓN. OFICINA CENTRAL: 
ONE FORDHAM PLAZA. 4TH FLOOR, BRONX, NY 10458

1-888-392-3644  
dhr.ny.gov
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Employees of this finn you are covered by the New York State Unemployment Insurance Law. 

o Your employer may not deduct from your wages for this purpose.

• If you are laid off, work less than four days a week, or resign:

o Get a "Record of Employment," fonn from your employer . Keep it for your records to use if you file for
Unemployment Insurance benefits.

o The "Record of Employment," form must have your employer's name, registration number, and address where payroll
records are kept.

• If you file an application for Unemployment Insurance:

o Call the Telephone Claims Center at (888) 209-8124 (translation services are available) or

o Go to our website at www.labor.ny.gov

o Hearing impaired individuals who have telephone Device for the Deaf (TTY/TDD) equipment may file a claim by calling a
relay operator at (800) 662-1220 and requesting the operator call (888) 783-1370. Service at this number is provided only
to callers using TDD equipment.

7'.«s�'j). ... c:;;:z��-
Roberta Reardon Lars Thompson 

Commissioner, New York State Department of Labor Associate Commissioner of Unemployment Insurance 

To Employer: You must post this poster conspicuously in each workplace. 
For additional posters, write to the: New York State Department of Labor, Liabiity and Deterrni1ation Section, Harriman State Office Campus, Albany, NY 12240 

IA 133 (09/20) Equal Opportunity Employer/Program -Auxiliary aids and services are available upon request to individuals with d isablities. 
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Los empleados de esta empresa estan protegidos por la Ley de Seguro de Desempleo del Estado de Nueva York. 
No se haran deducciones salariales para dicho prop6sito. 

Si se le da de baja, trabaja menos de cuatro dias a la semana o renuncia a su trabajo, solicite el formulario de «Registro de Empleo» de 
su empleador y guarde una copia en sus archivos personales. 

Los formularios de registro de empleo deben de mostrar el nombre de su empleador, numero de registro y la direcci6n donde se 
archivan los registros de n6mina. 

Si usted desea someter una solicitud de seguro de desempleo: 

Llame al Centro de Reclamos Telef6nicos al (888) 209-8124 (se ofrecen servicios de interpretaci6n) o entre al sitio web: www.labor.ny.gov. 

Los individuos con impedimentos auditivos que cuentan con un equipo de dispositivo telef6nico para sordos (TTY/TDD) pueden presentar un 
reclamo llamando al operador de trasmisi6n al (800) 662-1220 y solicitando que el operador marque el (888) 783-1370. Servicio a este numero 
es s61o para los usurarios del sistema telef6nico TTY/TDD. 

7,t,J.7). •• • 
Roberta Reardon 

Comisionado 
Stephen Geskey 

Director, Division de Segura de Desempleo 

Al Empleador: fijar este anuncio en un lugar visible en cada area de trabajo. Si desea p6sters adicionales, soliciteles por escrito a: NYS Department of Labor 
Liability and Determination Section 

IA 133S (05/18) 
.. 

State Office Campus
Albany, NY 12240 SPANISH 

El Departamento de Trabajo del Estado de Nueva York se adhiere a las normas de igualdad de oportunidades en los programas de trabajo y empleo. Se ofrecen 
servicios y dispositivos auxiliares a las personas con discapacidades. 
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Required Notice under Article 25-B of the Labor Law 
 

Attention All Employees, Contractors and Subcontractors: 
You are Covered by the Construction Industry Fair Play Act  

 
The law says that you are an employee unless: 

• You are free from direction and control in performing your job, and 
• You perform work that is not part of the usual work done by the business that hired you, and 
• You have an independently established business. 
 
Your employer cannot consider you to be an independent contractor unless all three of these facts apply to 
your work. 

 
It is against the law for an employer to misclassify employees as independent contractors or 
pay employees off the books. 

 
Employee Rights: If you are an employee, you are entitled to state and federal worker protections.  
These include: 

• Unemployment Insurance benefits, if you are unemployed through no fault of your own, able to work, 
and otherwise qualified, 

• Workers’ compensation benefits for on-the-job injuries,  
• Payment for wages earned, minimum wage, and overtime (under certain conditions),   
• Prevailing wages on public work projects,  
• The provisions of the National Labor Relations Act, and 
• A safe work environment. 

 
It is a violation of this law for employers to retaliate against anyone who asserts their rights under the law. 
Retaliation subjects an employer to civil penalties, a private lawsuit or both. 

 
Independent Contractors: If you are an independent contractor, you must pay all taxes and 
Unemployment Insurance contributions required by New York State and Federal Law. 
 
Penalties for paying workers off the books or improperly treating employees as independent contractors: 

 
• Civil Penalty First offense: Up to $2,500 per employee 

 Subsequent offense(s): Up to $5,000 per employee 

• Criminal Penalty First offense: Misdemeanor - up to 30 days in jail, up to a $25,000 fine  
and debarment from performing public work for up to one year. 
Subsequent offense(s): Misdemeanor - up to 60 days in jail or up to a 
$50,000 fine and debarment from performing public work for up to 5 years. 

 
If you have questions about your employment status or believe that your employer may have violated 
your rights and you want to file a complaint, call the Department of Labor at (866) 435-1499 or send an 
email to dol.misclassified@labor.ny.gov. All complaints of fraud and violations are taken seriously. 
You can remain anonymous. 
 
Employer Name:  
 
 
 
IA 999 (06/22) 

mailto:dol.misclassified@labor.ny.gov


Attention Miscellaneous
Industry Employees

Minimum Wage hourly rates effective 1/1/2025 – 12/31/2025

New York City

Large Employers (11 or more employees) Small Employers (10 or less employees)

Minimum Wage $16.50 Minimum Wage $16.50
Overtime after 40 hours $24.75 Overtime after 40 hours $24.75

Tipped workers $16.50 Tipped workers $16.50 

Overtime after 40 hours $24.75 Overtime after 40 hours $24.75

Long Island and
Westchester County

Remainder of
New York State

Minimum Wage $16.50 Minimum Wage $15.50
Overtime after 40 hours $24.75 Overtime after 40 hours $23.25

Tipped workers $16.50 Tipped workers $15.50

Overtime after 40 hours $24.75 Overtime after 40 hours $23.25

If you have questions, need more information or want to file a complaint, please visit
www.labor.ny.gov/minimumwage or call: 1-888-469-7365.

Credits and Allowances that may reduce your 
pay below the minimum wage rates shown
above:
• Tips – Beginning December 31, 2020, your

employer must pay the full applicable minimum
wage rate, and cannot take any tip credit.

• Meals and lodging – Your employer may claim
a limited amount of your wages for meals and 
lodging that they provide to you, as long as they 
do not charge you anything else. The rates and 
requirements are set forth in wage orders and 
summaries, which are available online.

Extra Pay you may be owed in addition to the minimum wage rates
shown above:
• Overtime – You must be paid 1½ times your regular rate of pay

(no less than amounts shown above) for weekly hours over 40 (or
44 for residential employees).
Exceptions: Overtime is not required for salaried professionals, or 
for executives and administrative staff whose weekly salary is
more than 75 times the minimum wage rate.

• Call-in pay – If you go to work as scheduled and your employer
sends you home early, you may be entitled to extra hours of pay at
the minimum wage rate for that day.

• Spread of hours – If your workday lasts longer than ten hours,
you may be entitled to extra daily pay. The daily rate is equal to
one hour of pay at the minimum wage rate.

• Uniform maintenance – If you clean your own uniform, you may
be entitled to additional weekly pay. The weekly rates are available 
online.

LS 207 (12/24) Minimum Wage Poster Post in Plain View

www.labor.ny.gov/minimumwage


LS 606 (10/23) 

www.labor.ny.gov 
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Building 12, Albany, NY 12226 
 

 

 

 
 

 

 
 

 
 
 
 

    

 

                                                                  

Guidelines for Employers:  
Requirements to Notify Employees About Time Off and Work Hours 

Section 195.5 of the New York State Labor Law effective December 12, 1981 provides as follows: 
“Every employer shall notify his employees in writing or by publicly posting the employer’s policy  

on sick leave, vacation, personal leave, holidays and hours.” 

To assist employers in complying with this provision, the Division of Labor Standards has issued 
the following guidelines: 

1.  An employer shall distribute in writing to each employee, the employer’s policy on the above- enumerated 
items. The employer upon the request of the Department must be able to affirmatively demonstrate that 
such written notification was provided to employees by means, which may include, but not be limited to, 
distribution through company newspapers or newsletters or by inclusion in a company payroll. 

Or 
An employer shall post and keep posted in each establishment in a conspicuous place where notices to 
employees are customarily posted, a notice that states where on the employer’s premises they may see 
such information in writing. Such information may be contained in a union contract, employee handbook, 
personnel manual, or in other written form. Deviations for an employee from such stated policy must be 
given to said employee in writing. 

2. As used in the provision above, “hours” means the hours which constitute a standard workday and 
workweek for the establishment, and any other regular schedule, such as for part-time employees. 
Deviations should be given to the affected employee in writing. 

For more information, call or write the nearest office of the Division of Labor Standards,  
of the New York State Department of Labor, listed below: 

Albany District 
State Office Campus  
Bldg. 12 Room 185A  
Albany, NY 12226 
(518) 457-2730 

Bronx District          
55 Hanson Place 
11th Floor 
Brooklyn, NY 11217 
(212) 775-3719 

       New York City District 
  55 Hanson Place 
  11th Floor  
  Brooklyn, NY 11217  
  (212) 775-3880 

Garden City District 
400 Oak Street 
Suite 102 
Garden City, NY 11530  
(516) 794-8195 

Buffalo District 
290 Main Street 
Room 226 
Buffalo, NY  14202 
(716) 847-7141 

Rochester District 
276 Waring Road  
Room 104 
Rochester, NY 14609 
(585) 258-4550 

Syracuse District 
333 East Washington Street 
Room 121 
Syracuse, NY  13202 
(315) 428-4057 

       White Plains District   
120 Bloomingdale Road 
White Plains, NY 10605  
(914) 997-9521 



LS 740 (02/22)              To Be Posted Conspicuously in easily accessible and well-lighted places customarily frequented by employees and 
applicants for employment.  

Division of Labor Standards 
Harriman State Office Campus 
Building 12, Albany, NY 12226 

 
 
 

 

Notice of Employee Rights, Protections, and Obligations Under Labor Law Section 740 

Prohibited Retaliatory Personnel Action by Employers 

Effective January 26, 2022 
 

§ 740. Retaliatory action by employers; prohibition. 
1. Definitions. For purposes of this section, unless the context specifically indicates otherwise: 

(a) “Employee” means an individual who performs services for and under the control and direction of an employer for wages or other 
remuneration, including former employees, or natural persons employed as independent contractors to carry out work in furtherance of 
an employer’s business enterprise who are not themselves employers. 

(b) “Employer” means any person, firm, partnership, institution, corporation, or association that employs one or more employees. 
(c) “Law, rule or regulation” includes: (i) any duly enacted federal, state, or local statute or ordinance or executive order; (ii) any rule or 

regulation promulgated pursuant to such statute or ordinance or executive order; or (iii) any judicial or administrative decision, ruling or 
order. 

(d) “Public body” includes the following: 
(i) the United States Congress, any state legislature, or any elected local governmental body, or any member or employee thereof; 
(ii) any federal, state, or local court, or any member or employee thereof, or any grand or petit jury; 
(iii) any federal, state, or local regulatory, administrative, or public agency or authority, or instrumentality thereof; 
(iv) any federal, state, or local law enforcement agency, prosecutorial office, or police or peace officer; 
(v) any federal, state or local department of an executive branch of government; or 
(vi) any division, board, bureau, office, committee, or commission of any of the public bodies described in subparagraphs (i) through (v) of 

this paragraph. 
(e) “Retaliatory action” means an adverse action taken by an employer or his or her agent to discharge, threaten, penalize, or in any other 

manner discriminate against any employee or former employee exercising his or her rights under this section, including (i) adverse 
employment actions or threats to take such adverse employment actions against an employee in the terms of conditions of employment 
including but not limited to discharge, suspension, or demotion; (ii) actions or threats to take such actions that would adversely impact a 
former employee’s current or future employment; or (iii) threatening to contact or contacting United States immigration authorities or 
otherwise reporting or threatening to report an employee’s suspected citizenship or immigration status or the suspected citizenship or 
immigration status of an employee’s family or household member, as defined in subdivision two of section four hundred fifty‐nine‐a of the 
social services law, to a federal, state, or local agency. 

(f) “Supervisor” means any individual within an employer’s organization who has the authority to direct and control the work performance of 
the affected employee; or who has managerial authority to take corrective action regarding the violation of the law, rule or regulation of 
which the employee complains. 

2. Prohibitions. An employer shall not take any retaliatory action against an employee, whether or not within the scope of the employee’s job 
duties, because such employee does any of the following: 
(a) discloses, or threatens to disclose to a supervisor or to a public body an activity, policy or practice of the employer that the employee 

reasonably believes is in violation of law, rule or regulation or that the employee reasonably believes poses a substantial and specific 
danger to the public health or safety; 

(b) provides information to, or testifies before, any public body conducting an investigation, hearing or inquiry into any such activity, policy or 
practice by such employer; or 

(c) objects to, or refuses to participate in any such activity, policy or practice. 
3. Application. The protection against retaliatory action provided by paragraph (a) of subdivision two of this section pertaining to disclosure to a 

public body shall not apply to an employee who makes such disclosure to a public body unless the employee has made a good faith effort to 
notify his or her employer by bringing the activity, policy or practice to the attention of a supervisor of the employer and has afforded such 
employer a reasonable opportunity to correct such activity, policy or practice. Such employer notification shall not be required where: 
(a) there is an imminent and serious danger to the public health or safety; 
(b) the employee reasonably believes that reporting to the supervisor would result in a destruction of evidence or other concealment of the 

activity, policy or practice; 
(c) such activity, policy or practice could reasonably be expected to lead to endangering the welfare of a minor; 
(d) the employee reasonably believes that reporting to the supervisor would result in physical harm to the employee or any other person; or 
(e) the employee reasonably believes that the supervisor is already aware of the activity, policy or practice and will not correct such activity, 

policy or practice. 
4. Violation; remedy. 

(a) An employee who has been the subject of a retaliatory action in violation of this section may institute a civil action in a court of competent 
jurisdiction for relief as set forth in subdivision five of this section within two years after the alleged retaliatory action was taken. 

(b) Any action authorized by this section may be brought in the county in which the alleged retaliatory action occurred, in the county in which 
the complainant resides, or in the county in which the employer has its principal place of business. In any such action, the parties shall be 
entitled to a jury trial. 

(c) It shall be a defense to any action brought pursuant to this section that the retaliatory action was predicated upon grounds other than the 
employee’s exercise of any rights protected by this section. 

5. Relief. In any action brought pursuant to subdivision four of this section, the court may order relief as follows: 
(a) an injunction to restrain continued violation of this section; 
(b) the reinstatement of the employee to the same position held before the retaliatory action, or to an equivalent position, or front pay in lieu 

thereof; 
(c) the reinstatement of full fringe benefits and seniority rights; 
(d) the compensation for lost wages, benefits and other remuneration; 
(e) the payment by the employer of reasonable costs, disbursements, and attorney’s fees; 
(f) a civil penalty of an amount not to exceed ten thousand dollars; and/or 
(g) the payment by the employer of punitive damages, if the violation was willful, malicious or wanton. 

6. Employer relief. A court, in its discretion, may also order that reasonable attorneys’ fees and court costs and disbursements be awarded to an 
employer if the court determines that an action brought by an employee under this section was without basis in law or in fact. 

7. Existing rights. Nothing in this section shall be deemed to diminish the rights, privileges, or remedies of any employee under any other law or 
regulation or under any collective bargaining agreement or employment contract. 

8. Publication. Every employer shall inform employees of their protections, rights and obligations under this section, by posting a notice thereof. 
Such notices shall be posted conspicuously in easily accessible and well‐lighted places customarily frequented by employees and applicants for 
employment. 
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U.S. Department of Veterans Affairs Veterans Crisis 
Line: www.veteranscrisisline.net

Call: 988, press 1	 Text: 838255

Suicide and Crisis Lifeline: www.veteranscrisisline.net

Call: 988	 Text: 988

Crisis Textline: 
Text: 741741	 Chat: crisistextline.org

NYS Office of Mental Health (OMH):  
www.omh.ny.gov

NYS Office of Addiction Services and Supports 
(OASAS): www.oasas.ny.gov/hopeline

Call: 1-877-8-HOPENY (467469)	

Text: HOPENY (467369) 

VETERAN BENEFITS AND SERVICES

P37 (2/24) The New York State Department of Labor is an Equal Opportunity Employer/Program.  
Auxiliary aides and services are available upon request and free of charge to individuals with disabilities TTY/TDD 711 or 1-800-662-1220 (English) / 1-877-662-4886.

The following resources and hotlines are available at no-cost to help veterans understand 
their rights, protections, benefits, and accommodations:

Services: Legal, education, employment and  
volunteer, financial, health care, and more.

Services: Workforce and training resources, 
unemployment insurance, the Experience Counts 

program, and more.

MENTAL HEALTH AND SUBSTANCE  
ABUSE RESOURCES

All calls and texts are free and confidential
NYS Department of Tax and Finance

•	 Information for military personnel and veterans:  
tax.ny.gov/pit/file/military_page.htm

•	 Property tax exemptions:  
tax.ny.gov/pit/property/exemption/vetexempt.htm

Veterans Treatment Courts (VTC): ww2.nycourts.gov/
courts/problem_solving/vet/courts.shtml

Email: ProblemSolving@courts.state.ny.us

NYS Defenders Association Veteran Defense Program: 
https://www.nysda.org/page/VDP 

TAX BENEFITS

LEGAL SERVICES

Veteran Readiness and Employment  
(VR&E) Program: www.benefits.va.gov/vocrehab

New York State Civil Service Credits  
for Veterans Program: www.cs.ny.gov

EDUCATION, WORKFORCE,  
AND TRAINING RESOURCES

NYS Domestic and Sexual Violence Hotline:
Call: 800-942-6906 Text: 844-997-2121

NYS Workplace Sexual Harassment Hotline: 
Call: 1-800-HARASS-3

NYS Department of Motor Vehicles: 
•	 Veteran Status Designation Photo Document:  
dmv.ny.gov/more-info/veteran-status-
designation-photo-document

•	 Veteran License Plate:  
dmv.ny.gov/plates/military-and-veterans

ADDITIONAL RESOURCES

dol.ny.gov/veteran-benefits-and-services

Website: veterans.ny.gov 
Help Line: 1-888-838-7697 

Email: DVSInfo@veterans.ny.gov

NEW YORK STATE DEPARTMENT  
OF VETERANS’ SERVICES

Website: dol.ny.gov/services-veterans 
Help Line: 1-888-469-7365 

Email: Ask.Vets@labor.ny.gov

NEW YORK STATE DEPARTMENT  
OF LABOR VETERANS’ PROGRAM

Department of 
Veterans’ Services

http://www.veteranscrisisline.net
http://www.veteranscrisisline.net
http://crisistextline.org
http://omh.ny.gov
http://www.oasas.ny.gov/hopeline
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Paid Family Leave 

Tl E F PLI E 

Paid Family Leave Insurance 
Coverage Provided by: Hartford Life and Accident Insurance Company 

Covering Employees of: ATLAS PAINTING, CORP. 

Paid Family 
Leave 

Paid Family Leave is employee-funded insurance that provides eligible employees job-protected, 
paid time off to: 

• BOND with a newly born, adopted, or fostered child;
• CARE for a family member with a serious health condition (see paidfamilyleave.ny.gov for eligible family members); or
' ASSIST loved ones when a spouse, domestic partner, child, or parent is deployed abroad on active military service.

Paid Family Leave may also be available for use in situations when you or your minor dependent child are under an order 
of quarantine or isolation due to COVID�19. See PaidFamilyLeave.ny.gov/COVID19 for full details. 

Paid Family Leave Request Process: 

1. Notify your employer at least� in advance, if foreseeable, or as soon as possible.

2. Complete and submit the Request for Paid Family Leave (Form PFL-1) to your employer.

3. Complete and attach the additional documentation as instructed on the request form and submit to your employer's
insurance carrier listed below. Submit within 30 days after the start of your leave to avoid losing benefits.

You may obtain all forms from your employer, their insurance carrier listed below, or online at PaidFamilyleave.ny.gov/Forms. 

Employers should NEVER discriminate or retaliate against anyone who requests or takes Paid Family Leave 

INSURER OR AUTHORIZED NEW YORK SELF-INSURER INFORMATION

Name: Hartford Life and Accident Insurance Company Telephone: 800-454-7020 

Address: PO BOX 2999, Hartford, CT 06104 .. 2999 

Policy#: LNY 810192 001 Effective date from: Ol/Ol/24 to 12/31/24

!!Statutory □ Under a plan or agreement 

Class(es) of employees covered: All employees eligible under New York State Paid Family Leave Law

information, visit 

PRESCRIBED BY THE CHAIR, WORKERS' COMPENSATION BOARD

THIS NOTICE MUST BE POSTED CONSPICUOUSLY IN AND ABOUT THE EMPLOYER'S PLACE OR PLACES OF
BUSINESS. 

PFL-120 (2/23) 
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 New York State Department of Labor 
 Bureau of Public Work 

Attention Employees 
THIS IS A: PUBLIC WORK 

PROJECT 
If you are employed on this project as a worker, laborer, 
or mechanic you are entitled to receive the prevailing 
wage and supplements rate for the classification at  
which you are working. 

Your pay stub and wage notice received upon hire must 
clearly state your wage rate and supplement rate. 

Chapter 629 of 
the Labor Laws 
of 2007:

These wages are set by law and must be posted at the 
work site.  They can also be found at: 
https://dol.ny.gov/bureau-public-work

If you feel that you have not received proper wages or benefits, 
please call our nearest office.* 

  Albany 
  Binghamton 
  Buffalo 
  Garden City 
  New York City 
 Newburgh 

(518) 457-2744
(607) 721-8005
(716) 847-7159
(516) 228-3915
(212) 932-2419
(845) 568-5287

Patchogue 
Rochester 
Syracuse 
Utica 
White Plains 

(631) 687-4882
(585) 258-4505
(315) 428-4056
(315) 793-2314
(914) 997-9507

* For New York City government agency construction projects, please
contact the Office of the NYC Comptroller at (212) 669-4443, or
www.comptroller.nyc.gov – click on Bureau of Labor Law.

Contractor Name: 

Project Location: 

PW 101 (08/23) 

http://www.comptroller.nyc.gov/
https://dol.ny.gov/bureau-public-work


Your employer must inform 
you of the health 
effects and hazards 
of toxic substances 
at your 
worksite.

Learn all 
you can 
about toxic 
substances 
on your job. 

For more 
information,
contact:

YOU HAVE A 
RIGHT TO KNOW!

Name

Location & Phone Number

THE RIGHT TO KNOW LAW WORKS FOR YOU.
NEW YORK STATE DEPARTMENT OF HEALTH

2706                                                                                                                                                                                                                                                                      4/00
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EMERGENCY CONTACT
INFORMATION

CONTRACT D____________

Contact the following in the event of an emergency or
hazardous condition on this construction project

Contractor Superintendent

Name ___________________________________________________
Cell Phone Number ________________________________________
Emergency Contact Number _________________________________

NYSDOT Engineer-In-Charge

Name ___________________________________________________
Cell Phone Number ________________________________________
Emergency Contact Number _________________________________

NYSDEC Spill Response 24 Hour Hotline
1-800-457-7362 (Inside NY State)

1-518-457-7362 (Outside NY State)

Contractor Information

Firm Name ______________________________________________
Home Office Address ______________________________________
City, State _______________________________________________
Home Office Phone ________________________________________
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STATE OF NEW YORK
DEPARTMENT OF LABOR

BUREAU OF
PUBLIC WORK

Atlas Painting and Sheeting Corp.
465 Creekside Drive
Amherst, NY  14228

Original Grant Date: 01/15/2025

Date (or Extension Date) Granted: 01/15/2024

FEIN NO: 16-1239651

P.R.C. NO: 2023008972

P.R.C
Description:

The purpose of this project is to paint the three (3) structural steel arch ribs and
twelve (12) arch braces to minimize the life cycle cost of mainte

    As requested, dispensation from restrictions pursuant to the provisions of Article 8 of the New York State
Labor law is granted for the period and conditions stated herein.

    Permission is granted for a period from 01/15/2025 through 10/31/2025 to employ workers, laborers, and
mechanics on the above public work project not more than 12 hours in any one calendar day and not more
than 5 days in one week on condition that employees are paid a premium wage commensurate with the
premium wages prevailing in the area. This dispensation is granted solely for the purpose of overcoming
existing extraordinary emergencies during the specified period and may not be used for any other purpose.

    The Commissioner of Labor reserves the right to alter, amend or revoke this dispensation upon giving five
days' notice in writing to the department of jurisdiction and the contractor or contractors engaged upon this
project.

Shaun McCready
Director

FOR THE COMMISSIONER OF LABOR

NOTICE OF DETERMINATION: DISPENSATION
D265098

POST ON JOB SITE

NOTE:  If it is found that the extraordinary emergency will exist beyond the period of the above
dispensation, a request may be made for an extension; however, such request should be
submitted in writing to this office at least two weeks prior to the termination of the above
dispensation.
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NOTE: This form was developed for repetitive use throughout all contract proposals and 
may identify items not applicable to this specific project. 

D26509888

NYS DOT - D265098
BRIDGE PAINTING

I-490 OVER GENESEE RIVER

PREVAILING 
WAGE 
RATES



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

PREVAILING WAGE SCHEDULE FOR ARTICLE 8 PUBLIC WORK PROJECT
 
Attached is the current schedule(s) of the prevailing wage rates and prevailing hourly
supplements for the project referenced above.  A unique Prevailing Wage Case Number
(PRC#) has been assigned to the schedule(s) for your project.
 
The schedule is effective from July 2024 through June 2025. All updates, corrections, posted
on the 1st business day of each month, and future copies of the annual determination are
available on the Department's website   www.labor.ny.gov.     Updated PDF copies of your
schedule can be accessed by entering your assigned PRC# at the proper location on the
website.
 
It is the responsibility of the contracting agency or its agent to annex and make part, the
attached schedule, to the specifications for this project, when it is advertised for bids and /or
to forward said schedules to the successful bidder(s), immediately upon receipt, in order to
insure the proper payment of wages.
 
Please refer to the "General Provisions of Laws Covering Workers on Public Work
Contracts" provided with this schedule, for the specific details relating to other
responsibilities of the Department of Jurisdiction.
 
Upon completion or cancellation of this project, enter the required information and mail  OR
fax this form to the office shown at the bottom of this notice,  OR  fill out the electronic
version via the NYSDOL website.
 

NOTICE OF COMPLETION / CANCELLATION OF PROJECT
 

Date Completed: Date Cancelled:
 

Name & Title of Representative:
 
 
 

  Phone: (518) 457-5589  Fax:  (518) 485-1870 
  W. Averell Harriman State Office Campus, Bldg. 12, Room 130, Albany, NY 12226

 
 

www.labor.ny.gov.       PW 200      Ask.PWAsk@labor.ny.gov

Kathy Hochul, Governor Roberta Reardon, Commissioner

NYSDOT
 
NEIL SERGOTT, DQAB PS&E UNIT
NYSDOT
POD 23
50 WOLF ROAD
ALBANY    NY 12232

Schedule Year 2024
Date Requested 07/27/2023
PRC# 2023008972

Location Monroe
Project ID# D265098
Project Type The purpose of this project is to paint the three (3) structural steel arch ribs and twelve (12) arch braces to

minimize the life cycle cost of maintenance and repairs to these bridge components

https://dol.ny.gov/public-work-and-prevailing-wage
https://dol.ny.gov/public-work-and-prevailing-wage


 



General Provisions of Laws Covering Workers on Article 8 Public Work Contracts
 
Introduction
 
The Labor Law requires public work contractors and subcontractors to pay laborers, workers, or mechanics employed in
the performance of a public work contract not less than the prevailing rate of wage and supplements (fringe benefits) in the
locality where the work is performed.
 
Responsibilities of the Department of Jurisdiction
 
A Department of Jurisdiction (Contracting Agency) includes a state department, agency, board or commission: a county,
city, town or village; a school district, board of education or board of cooperative educational services; a sewer, water, fire,
improvement and other district corporation; a public benefit corporation; and a public authority awarding a public work
contract.
 
The Department of Jurisdiction (Contracting Agency) awarding a public work contract MUST obtain a Prevailing Rate
Schedule listing the hourly rates of wages and supplements due the workers to be employed on a public work project.
This schedule may be obtained by completing and forwarding a "Request for wage and Supplement Information" form (PW
39) to the Bureau of Public Work.  The Prevailing Rate Schedule MUST be included in the specifications for the contract to
be awarded and is deemed part of the public work contract.
 
Upon the awarding of the contract, the law requires that the Department of Jurisdiction (Contracting Agency) furnish the
following information to the Bureau:  the name and address of the contractor, the date the contract was let and the
approximate dollar value of the contract. To facilitate compliance with this provision of the Labor Law, a copy of the
Department's "Notice of Contract Award" form (PW 16) is provided with the original Prevailing Rate Schedule.
 
The Department of Jurisdiction (Contracting Agency) is required to notify the Bureau of the completion or cancellation of
any public work project.  The Department's PW 200 form is provided for that purpose.
 
Both the PW 16 and  PW 200 forms are available for completion online. 
 
Hours
 
No laborer, worker, or mechanic in the employ of a contractor or subcontractor engaged in the performance of any public
work project shall be permitted to work more than eight hours in any day or more than five days in any week, except in
cases of extraordinary emergency.  The contractor and the Department of Jurisdiction (Contracting Agency) may apply to
the Bureau of Public Work for a dispensation permitting workers to work additional hours or days per week on a particular
public work project.
 
 
Wages and Supplements
 
The wages and supplements to be paid and/or provided to laborers, workers, and mechanics employed on a public work
project shall be not less than those listed in the current Prevailing Rate Schedule for the locality where the work is
performed.  If a prime contractor on a public work project has not been provided with a Prevailing Rate Schedule, the
contractor must notify the Department of Jurisdiction (Contracting Agency) who in turn must request an original Prevailing
Rate Schedule form the Bureau of Public Work.  Requests may be submitted by: mail to NYSDOL, Bureau of Public Work,
State Office Bldg. Campus, Bldg. 12, Rm. 130, Albany, NY 12226; Fax to Bureau of Public Work (518) 485-1870; or
electronically at the NYSDOL website  www.labor.ny.gov.
 
Upon receiving the original schedule, the Department of Jurisdiction (Contracting Agency) is REQUIRED to provide
complete copies to all prime contractors who in turn MUST, by law, provide copies of all applicable county schedules to
each subcontractor and obtain from each subcontractor, an affidavit certifying such schedules were received. If the original
schedule expired, the contractor may obtain a copy of the new annual determination from the NYSDOL website
www.labor.ny.gov.
 
The Commissioner of Labor makes an annual determination of the prevailing rates.  This determination is in effect from
July 1st through June 30th of the following year.  The annual determination is available on the NYSDOL website
www.labor.ny.gov.
 
Payrolls and Payroll Records 
 
Every contractor and subcontractor MUST keep original payrolls or transcripts subscribed and affirmed as true under
penalty of perjury.  As per Article 6 of the Labor law, contractors and subcontractors are required to establish, maintain,
and preserve for not less than six (6) years, contemperaneous, true, and accurate payroll records.  At a minimum, payrolls
must show the following information for each person employed on a public work project: Name, Address, Last 4 Digits of
Social Security Number, Classification(s) in which the worker was employed, Hourly wage rate(s) paid, Supplements paid
or provided, and Daily and weekly number of hours worked in each classification.
 

https://apps.labor.ny.gov/wpp/showFindProject.do?method=showIt
https://dol.ny.gov/public-work-and-prevailing-wage
https://dol.ny.gov/public-work-and-prevailing-wage
https://dol.ny.gov/public-work-and-prevailing-wage


The filing of payrolls to the Department of Jurisdiction is a condition of payment.Every contractor and subcontractor shall
submit to the Department of Jurisdiction (Contracting Agency), within thirty (30) days after issuance of its first payroll and
every thirty (30) days thereafter, a transcript of the original payrolls, subscribed and affirmed as true under penalty of
perjury.  The Department of Jurisdiction (Contracting Agency) shall collect, review for facial validity, and maintain such
payrolls.
 
In addition, the Commissioner of Labor may require contractors to furnish, with ten (10) days of a request, payroll records
sworn to as their validity and accuracy for public work and private work.  Payroll records include, but are not limited to time
cards, work description sheets, proof that supplements were provided, cancelled payroll checks and payrolls.  Failure to
provide the requested information within the allotted ten (10) days will result in the withholding of up to 25% of the
contract, not to exceed $100,000.00.  If the contractor or subcontractor does not maintain a place of business in New York
State and the amount of the contract exceeds $25,000.00, payroll records and certifications must be kept on the project
worksite.
 
The prime contractor is responsible for any underpayments of prevailing wages or supplements by any subcontractor. 
 
All contractors or their subcontractors shall provide to their subcontractors a copy of the Prevailing Rate Schedule
specified in the public work contract as well as any subsequently issued schedules.  A failure to provide these schedules
by a contractor or subcontractor is a violation of Article 8, Section 220-a of the Labor Law.
 
All subcontractors engaged by a public work project contractor or its subcontractor, upon receipt of the original schedule
and any subsequently issued schedules, shall provide to such contractor a verified statement attesting that the
subcontractor has received the Prevailing Rate Schedule and will pay or provide the applicable rates of wages and
supplements specified therein.  (See NYS Labor Laws, Article 8 . Section 220-a).
 
Determination of Prevailing Wage and Supplement Rate Updates Applicable to All Counties
 
The wages and supplements contained in the annual determination become effective July 1st whether or not the new
determination has been received by a given contractor.  Care should be taken to review the rates for obvious errors.  Any
corrections should be brought to the Department's attention immediately.  It is the responsibility of the public work
contractor to use the proper rates.  If there is a question on the proper classification to be used, please call the district
office located nearest the project.  Any errors in the annual determination will be corrected and posted to the NYSDOL
website on the first business day of each month.  Contractors are responsible for paying these updated rates as well,
retroactive to July 1st.
 
When you review the schedule for a particular occupation, your attention should be directed to the dates above the
column of rates.  These are the dates for which a given set of rates is effective.  To the extent possible, the Department
posts rates in its possession that cover periods of time beyond the July 1st to June 30th time frame covered by a
particular annual determination.  Rates that extend beyond that instant time period are informational ONLY and may be
updated in future annual determinations that actually cover the then appropriate July 1st to June 30th time period.
 
Withholding of Payments
 
When a complaint is filed with the Commissioner of Labor alleging the failure of a contractor or subcontractor to pay or
provide the prevailing wages or supplements, or when the Commissioner of Labor believes that unpaid wages or
supplements may be due, payments on the public work contract shall be withheld from the prime contractor in a sufficient
amount to satisfy the alleged unpaid wages and supplements, including interest and civil penalty, pending a final
determination.
 
When the Bureau of Public Work finds that a contractor or subcontractor on a public work project failed to pay or provide
the requisite prevailing wages or supplements, the Bureau is authorized by Sections 220-b and 235.2 of the Labor Law to
so notify the financial officer of the Department of Jurisdiction (Contracting Agency) that awarded the public work contract.
Such officer MUST then withhold or cause to be withheld from any payment due the prime contractor on account of such
contract the amount indicated by the Bureau as sufficient to satisfy the unpaid wages and supplements, including interest
and any civil penalty that may be assessed by the Commissioner of Labor.  The withholding continues until there is a final
determination of the underpayment by the Commissioner of Labor or by the court in the event a legal proceeding is
instituted for review of the determination of the Commissioner of Labor.
 
The Department of Jurisdiction (Contracting Agency) shall comply with this order of the Commissioner of Labor or of the
court with respect to the release of the funds so withheld.
 
Summary of Notice Posting Requirements
 
The current Prevailing Rate Schedule must be posted in a prominent and accessible place on the site of the public work
project.  The prevailing wage schedule must be encased in, or constructed of, materials capable of withstanding adverse
weather conditions and be titled "PREVAILING RATE OF WAGES" in letters no smaller than two (2) inches by two (2)
inches.
 
The  "Public Work Project" notice must be posted at the beginning of the performance of every public work contract, on
each job site.
 

https://dol.ny.gov/public-work-and-prevailing-wage-forms


Every employer providing workers. compensation insurance and disability benefits must post notices of such coverage in
the format prescribed by the Workers. Compensation Board in a conspicuous place on the jobsite.
 
Every employer subject to the NYS Human Rights Law must conspicuously post at its offices, places of employment, or
employment training centers, notices furnished by the State Division of Human Rights.
 
Employers liable for contributions under the Unemployment Insurance Law must conspicuously post on the jobsite notices
furnished by the NYS Department of Labor.
 
Apprentices
 
Employees cannot be paid apprentice rates unless they are individually registered in a program registered with the NYS
Commissioner of Labor.  The allowable ratio of apprentices to journeyworkers in any craft classification can be no greater
than the statewide building trade ratios promulgated by the Department of Labor and included with the Prevailing Rate
Schedule.  An employee listed on a payroll as an apprentice who is not registered as above or is performing work outside
the classification of work for which the apprentice is indentured, must be paid the prevailing journeyworker's wage rate for
the classification of work the employee is actually performing.
 
NYSDOL Labor Law, Article 8, Section 220-3, require that only apprentices individually registered with the NYS
Department of Labor may be paid apprenticeship rates on a public work project.  No other Federal or State Agency of
office registers apprentices in New York State.
 
Persons wishing to verify the apprentice registration of any person must do so in writing by mail, to the NYSDOL Office of
Employability Development / Apprenticeship Training, State Office Bldg. Campus, Bldg. 12, Albany, NY  12226 or by Fax
to NYSDOL Apprenticeship Training (518) 457-7154.  All requests for verification must include the name and social
security number of the person for whom the information is requested.
 
The only conclusive proof of individual apprentice registration is written verification from the NYSDOL Apprenticeship
Training Albany Central office.  Neither Federal nor State Apprenticeship Training offices outside of Albany can provide
conclusive registration information.
 
It should be noted that the existence of a registered apprenticeship program is not conclusive proof that any person is
registered in that program.  Furthermore, the existence or possession of wallet cards, identification cards, or copies of
state forms is not conclusive proof of the registration of any person as an apprentice.
 
Interest and Penalties
 
In the event that an underpayment of wages and/or supplements is found:
 

- Interest shall be assessed at the rate then in effect as prescribed by the Superintendent of Banks pursuant to
section 14-a of the Banking Law, per annum from the date of underpayment to the date restitution is made.

- A Civil Penalty may also be assessed, not to exceed 25% of the total of wages, supplements, and interest due.
 

Debarment
 
Any contractor or subcontractor and/or its successor shall be ineligible to submit a bid on or be awarded any public work
contract or subcontract with any state, municipal corporation or public body for a period of five (5) years when:
 

- Two (2) willful determinations have been rendered against that contractor or subcontractor and/or its successor
within any consecutive six (6) year period.

- There is any willful determination that involves the falsification of payroll records or the kickback of wages or
supplements.
 

Criminal Sanctions
 
Willful violations of the Prevailing Wage Law (Article 8 of the Labor Law) may be a felony punishable by fine or
imprisonment of up to 15 years, or both.
 
Discrimination
 
No employee or applicant for employment may be discriminated against on account of age, race, creed, color, national
origin, sex, disability or marital status.
 
No contractor, subcontractor nor any person acting on its behalf, shall by reason of race, creed, color, disability, sex or
national origin discriminate against any citizen of the State of New York who is qualified and available to perform the work
to which the employment relates (NYS Labor Law, Article 8, Section 220-e(a)).
 
No contractor, subcontractor, nor any person acting on its behalf, shall in any manner, discriminate against or intimidate
any employee on account of race, creed, color, disability, sex, or national origin (NYS Labor Law, Article 8, Section 220-
e(b) ).



 
The Human Rights Law also prohibits discrimination in employment because of age, marital status, or religion.
 
There may be deducted from the amount payable to the contractor under the contract a penalty of $50.00 for each
calendar day during which such person was discriminated against or intimidated in violation of the provision of the contract
 (NYS Labor Law, Article 8, Section 220-e(c) ).
 
The contract may be cancelled or terminated by the State or municipality.  All monies due or to become due thereunder
may be forfeited for a second or any subsequent violation of the terms or conditions of the anti-discrimination sections of
the contract (NYS Labor Law, Article 8, Section 220-e(d) ).
 
Every employer subject to the New York State Human Rights Law must conspicuously post at its offices, places of
employment, or employment training centers notices furnished by the State Division of Human Rights.
 
Workers' Compensation
 
In accordance with Section 142 of the State Finance Law, the contractor shall maintain coverage during the life of the
contract for the benefit of such employees as required by the provisions of the New York State Workers' Compensation
Law.
 
A contractor who is awarded a public work contract must provide proof of workers' compensation coverage prior to being
allowed to begin work.
 
The insurance policy must be issued by a company authorized to provide workers' compensation coverage in New York
State.  Proof of coverage must be on form C-105.2 (Certificate of Workers' Compensation Insurance) and must name this
agency as a certificate holder.
 
If New York State coverage is added to an existing out-of-state policy, it can only be added to a policy from a company
authorized to write workers' compensation coverage in this state.  The coverage must be listed under item 3A of the
information page.
 
The contractor must maintain proof that subcontractors doing work covered under this contract secured and maintained a
workers' compensation policy for all employees working in New York State.
 
Every employer providing worker's compensation insurance and disability benefits must post notices of such coverage in
the format prescribed by the Workers' Compensation Board in a conspicuous place on the jobsite.
 
Unemployment Insurance
 
Employers liable for contributions under the Unemployment Insurance Law must conspicuously post on the jobsite notices
furnished by the New York State Department of Labor.
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Notice of Contract Award
 
New York State Labor Law, Article 8, Section 220.3a requires that certain information
regarding the awarding of public work contracts, be furnished to the Commissioner of Labor.
One "Notice of Contract Award" (PW 16, which may be photocopied),  MUST  be completed
for  EACH  prime contractor on the above referenced project. 
 
Upon notifying the successful bidder(s) of this contract, enter the required information and
mail  OR  fax this form to the office shown at the bottom of this notice,  OR  fill out the
electronic version via the NYSDOL website.
 

Contractor Information
All information must be supplied

 
Federal Employer Identification Number:

 
Name:

 
Address:

 
aaa

 
City: State: Zip:

 
Contract Type:

[  ]    (01) General Construction
[  ]    (02) Heating/Ventilation
[  ]    (03) Electrical
[  ]    (04) Plumbing
[  ]    (05) Other  :                                 

Amount of Contract: $
 
Approximate Starting Date: - - - - /- - - - /
 
Approximate Completion Date: - - - - /- - - - /

 
 
 

  Phone: (518) 457-5589  Fax:  (518) 485-1870 
  W. Averell Harriman State Office Campus, Bldg. 12, Room 130, Albany, NY 12226

 
 

www.labor.ny.gov.       PW 16      Ask.PWAsk@labor.ny.gov

Kathy Hochul, Governor Roberta Reardon, Commissioner

NYSDOT
 
NEIL SERGOTT, DQAB PS&E UNIT
NYSDOT
POD 23
50 WOLF ROAD
ALBANY    NY 12232

Schedule Year 2024
Date Requested 07/27/2023
PRC# 2023008972

Location Monroe
Project ID# D265098
Project Type The purpose of this project is to paint the three (3) structural steel arch ribs and twelve (12) arch braces to

minimize the life cycle cost of maintenance and repairs to these bridge components

https://dol.ny.gov/public-work-and-prevailing-wage


 



 
  
Social Security Numbers on Certified Payrolls: 
 
The Department of Labor is cognizant of the concerns of the potential for misuse or inadvertent 
disclosure of social security numbers. Identity theft is a growing problem and we are 
sympathetic to contractors' concern regarding inclusion of this information on payrolls if another 
identifier will suffice. 
 
For these reasons, the substitution of the use of the last four digits of the social security number 
on certified payrolls submitted to contracting agencies on public work projects is now acceptable 
to the Department of Labor. This change does not affect the Department's ability to request and 
receive the entire social security number from employers during its public work/ prevailing wage 
investigations.  
 
Construction Industry Fair Play Act: Required Posting for Labor Law Article 25-B § 861-d  

 
Construction industry employers must post the "Construction Industry Fair Play Act" notice in a 
prominent and accessible place on the job site. Failure to post the notice can result in penalties 
of up to $1,500 for a first offense and up to $5,000 for a second offense. The posting is included 
as part of this wage schedule. Additional copies may be obtained from the NYS DOL website, 
https://dol.ny.gov/public-work-and-prevailing-wage 
If you have any questions concerning the Fair Play Act, please call the State Labor Department  
toll-free at 1-866-435-1499 or email us at: dol.misclassified@labor.ny.gov . 
 
 
Worker Notification: (Labor Law §220, paragraph a of subdivision 3-a) 

 

Effective June 23, 2020 

 
This provision is an addition to the existing wage rate law, Labor Law §220, paragraph a of 
subdivision 3-a. It requires contractors and subcontractors to provide written notice to all 
laborers, workers or mechanics of the prevailing wage and supplement rate for their particular 
job classification on each pay stub*. It also requires contractors and subcontractors to post a 
notice at the beginning of the performance of every public work contract on each job site that 
includes the telephone number and address for the Department of Labor and a statement 
informing laborers, workers or mechanics of their right to contact the Department of Labor if 
he/she is not receiving the proper prevailing rate of wages and/or supplements for his/her job 
classification. The required notification will be provided with each wage schedule, may be 
downloaded from our website www.labor.ny.gov or be made available upon request by 
contacting the Bureau of Public Work at 518-457-5589. *In the event the required information 
will not fit on the pay stub, an accompanying sheet or attachment of the information will suffice.  
 
(12.20) 



To all State Departments, Agency Heads and Public Benefit Corporations   
  IMPORTANT NOTICE REGARDING PUBLIC WORK ENFORCEMENT FUND

 
 

Budget Policy & Reporting Manual
 
 

B-610
 

Public Work Enforcement Fund
 

effective date December 7, 2005
 
 

1. Purpose and Scope:
 

This Item describes the Public Work Enforcement Fund (the Fund, PWEF) and its
relevance to State agencies and public benefit corporations engaged in construction or
reconstruction contracts, maintenance and repair, and announces the recently-enacted
increase to the percentage of the dollar value of such contracts that must be deposited into
the Fund. This item also describes the roles of the following entities with respect to the
Fund:

 
- New York State Department of Labor (DOL),
- The Office of the State of Comptroller (OSC), and
- State agencies and public benefit corporations.

 
2. Background and Statutory References:

 
DOL uses the Fund to enforce the State's Labor Law as it relates to contracts for
construction or reconstruction, maintenance and repair, as defined in subdivision two of
Section 220 of the Labor Law. State agencies and public benefit corporations participating
in such contracts are required to make payments to the Fund.

 
Chapter 511 of the Laws of 1995 (as amended by Chapter 513 of the Laws of 1997,
Chapter 655 of the Laws of 1999, Chapter 376 of the Laws of 2003 and Chapter 407 of the
Laws of 2005) established the Fund.

 
3. Procedures and Agency Responsibilities:

 
The Fund is supported by transfers and deposits based on the value of contracts for
construction and reconstruction, maintenance and repair, as defined in subdivision two of
Section 220 of the Labor Law, into which all State agencies and public benefit corporations
enter.

 
Chapter 407 of the Laws of 2005 increased the amount required to be provided to this fund
to .10 of one-percent of the total cost of each such contract, to be calculated at the time
agencies or public benefit corporations enter into a new contract or if a contract is amended.
The provisions of this bill became effective August 2, 2005.



To all State Departments, Agency Heads and Public Benefit Corporations   
  IMPORTANT NOTICE REGARDING PUBLIC WORK ENFORCEMENT FUND

 
 

OSC will report to DOL on all construction-related ("D") contracts approved during the
month, including contract amendments, and then DOL will bill agencies the appropriate
assessment monthly. An agency may then make a determination if any of the billed
contracts are exempt and so note on the bill submitted back to DOL. For any instance
where an agency is unsure if a contract is or is not exempt, they can call the Bureau of
Public Work at the number noted below for a determination. Payment by check or journal
voucher is due to DOL within thirty days from the date of the billing. DOL will verify the
amounts and forward them to OSC for processing.

 
For those contracts which are not approved or administered by the Comptroller, monthly
reports and payments for deposit into the Public Work Enforcement Fund must be provided
to the Administrative Finance Bureau at the DOL within 30 days of the end of each month
or on a payment schedule mutually agreed upon with DOL.

 
Reports should contain the following information:

 
- Name and billing address of State agency or public

benefit corporation;
- State agency or public benefit corporation contact and

phone number;
- Name and address of contractor receiving the award;
- Contract number and effective dates;
- Contract amount and PWEF assessment charge (if

contract amount has been amended, reflect increase or
decrease to original contract and the adjustment in the
PWEF charge); and

- Brief description of the work to be performed under each
contract.

 
Checks and Journal Vouchers, payable to the "New York State Department of Labor"
should be sent to:

 
Department of Labor

Administrative Finance Bureau-PWEF Unit
Building 12, Room 464

State Office Campus
Albany, NY 12226

 
Any questions regarding billing should be directed to NYSDOL's Administrative Finance
Bureau-PWEF Unit at (518) 457-3624 and any questions regarding Public Work Contracts
should be directed to the Bureau of Public Work at (518) 457-5589.



 



 
 

Required Notice under Article 25-B of the Labor Law 
 

Attention All Employees, Contractors and Subcontractors: 
You are Covered by the Construction Industry Fair Play Act  

 
The law says that you are an employee unless: 

• You are free from direction and control in performing your job, and 
• You perform work that is not part of the usual work done by the business that hired you, and 
• You have an independently established business. 
 
Your employer cannot consider you to be an independent contractor unless all three of these facts 
apply to your work. 

 
It is against the law for an employer to misclassify employees as independent 
contractors or pay employees off the books. 

 
Employee Rights: If you are an employee, you are entitled to state and federal worker protections.  
These include: 

• Unemployment Insurance benefits, if you are unemployed through no fault of your own, able to 
work, and otherwise qualified, 

• Workers’ compensation benefits for on-the-job injuries,  
• Payment for wages earned, minimum wage, and overtime (under certain conditions),   
• Prevailing wages on public work projects,  
• The provisions of the National Labor Relations Act, and 
• A safe work environment. 

 
It is a violation of this law for employers to retaliate against anyone who asserts their rights under 
the law. Retaliation subjects an employer to civil penalties, a private lawsuit or both. 

 
Independent Contractors: If you are an independent contractor, you must pay all taxes and 
Unemployment Insurance contributions required by New York State and Federal Law. 
 
Penalties for paying workers off the books or improperly treating employees as independent 
contractors: 

 
• Civil Penalty First offense: Up to $2,500 per employee 

  
 Subsequent offense(s): Up to $5,000 per employee 

 

• Criminal Penalty First offense: Misdemeanor - up to 30 days in jail, up to a $25,000 fine  
and debarment from performing public work for up to one year. 
 
Subsequent offense(s): Misdemeanor - up to 60 days in jail or up to a 
$50,000 fine and debarment from performing public work for up to 5 
years. 

 
If you have questions about your employment status or believe that your employer may have 
violated your rights and you want to file a complaint, call the Department of Labor at  
(866) 435-1499 or send an email to dol.misclassified@labor.ny.gov. All complaints of fraud and 
violations are taken seriously. You can remain anonymous. 
 
Employer Name:  
IA 999 (09/16) 



 



 New York State Department of Labor 
 Bureau of Public Work 

Attention Employees 
THIS IS A: PUBLIC WORK 

PROJECT 
If you are employed on this project as a worker, laborer, 
or mechanic you are entitled to receive the prevailing 
wage and supplements rate for the classification at  
which you are working. 

Your pay stub and wage notice received upon hire must 
clearly state your wage rate and supplement rate. 

Chapter 629 of 
the Labor Laws 
of 2007:

These wages are set by law and must be posted at the 
work site.  They can also be found at: 
https://dol.ny.gov/bureau-public-work

If you feel that you have not received proper wages or benefits, 
please call our nearest office.* 

  Albany 
  Binghamton 
  Buffalo 
  Garden City 
  New York City 
 Newburgh 

(518) 457-2744
(607) 721-8005
(716) 847-7159
(516) 228-3915
(212) 932-2419
(845) 568-5287

Patchogue 
Rochester 
Syracuse 
Utica 
White Plains 

(631) 687-4882
(585) 258-4505
(315) 428-4056
(315) 793-2314
(914) 997-9507

* For New York City government agency construction projects, please
contact the Office of the NYC Comptroller at (212) 669-4443, or
www.comptroller.nyc.gov – click on Bureau of Labor Law.

Contractor Name: 

Project Location: 

PW 101 (08/23) 



 



Requirements for OSHA 10 Compliance 

Article 8 §220-h requires that when the advertised specifications, for every contract for public work, is $250,000.00 or more the 
contract must contain a provision requiring that every worker employed in the performance of a public work contract shall be
certified as having completed an OSHA 10 safety training course. The clear intent of this provision is to require that all 
employees of public work contractors, required to be paid prevailing rates, receive such training “prior to the performing any 
work on the project.”  

The Bureau will enforce the statute as follows: 

All contractors and sub contractors must attach a copy of proof of completion of the OSHA 10 course to the first certified payroll 
submitted to the contracting agency and on each succeeding payroll where any new or additional employee is first listed.  

Proof of completion may include but is not limited to: 

• Copies of bona fide course completion card (Note: Completion cards do not have an expiration date.)

• Training roster, attendance record of other documentation from the certified trainer pending the issuance of the card.

• Other valid proof

**A certification by the employer attesting that all employees have completed such a course is not sufficient proof that the course 
has been completed.  

Any questions regarding this statute may be directed to the New York State Department of Labor, Bureau of Public Work at 518-
457-5589.

WICKS 

Public work projects are subject to the Wicks Law requiring separate specifications and bidding for the plumbing, heating and
electrical work, when the total project's threshold is $3 million in Bronx, Kings, New York, Queens and, Richmond counties; $1.5
million in Nassau, Suffolk and Westchester counties; and $500,000 in all other counties.  

For projects below the monetary threshold, bidders must submit a sealed list naming each subcontractor for the plumbing, HVAC 
and electrical and the amount to be paid to each. The list may not be changed unless the public owner finds a legitimate 
construction need, including a change in specifications or costs or the use of a Project Labor Agreement (PLA), and must be open to 
public inspection. 

Allows the state and local agencies and authorities to waive the Wicks Law and use a PLA if it will provide the best work at the 
lowest possible price. If a PLA is used, all contractors shall participate in apprentice training programs in the trades of work it 
employs that have been approved by the Department of Labor (DOL) for not less than three years. They shall also have at least one 
graduate in the last three years and use affirmative efforts to retain minority apprentices. PLA's would be exempt from Wicks, but 
deemed to be public work subject to prevailing wage enforcement.  

The Commissioner of Labor shall have the power to enforce separate specification requirement s on projects, and may issue stop-
bid orders against public owners for non-compliance.  

Other new monetary thresholds, and similar sealed bidding for non-Wicks projects, would apply to certain public authorities including 
municipal housing authorities, NYC Construction Fund, Yonkers Educational Construction Fund, NYC Municipal Water Finance 
Authority, Buffalo Municipal Water Finance Authority, Westchester County Health Care Association, Nassau County Health Care 
Corp., Clifton-Fine Health Care Corp., Erie County Medical Center Corp., NYC Solid Waste Management Facilities, and the 
Dormitory Authority. 

Contractors must pay subcontractors within a 7 days period.

(07.19)



Introduction to the Prevailing Rate Schedule

Information About Prevailing Rate Schedule
 
This information is provided to assist you in the interpretation of particular requirements for each classification of worker contained in the
attached Schedule of Prevailing Rates.

Classification
 
It is the duty of the Commissioner of Labor to make the proper classification of workers taking into account whether the work is heavy and
highway, building, sewer and water, tunnel work, or residential, and to make a determination of wages and supplements to be paid or
provided. It is the responsibility of the public work contractor to use the proper rate. If there is a question on the proper classification to be
used, please call the district office located nearest the project. District office locations and phone numbers are listed below.
 
Prevailing Wage Schedules are issued separately for "General Construction Projects" and "Residential Construction Projects" on a county-
by-county basis. 
 
General Construction Rates apply to projects such as: Buildings, Heavy & Highway, and Tunnel and Water & Sewer rates. 
 
Residential Construction Rates generally apply to construction, reconstruction, repair, alteration, or demolition of one family, two family, row
housing, or rental type units intended for residential use.
 
Some rates listed in the Residential Construction Rate Schedule have a very limited applicability listed along with the rate.  Rates for
occupations or locations not shown on the residential schedule must be obtained from the General Construction Rate Schedule.  Please
contact the local Bureau of Public Work office before using Residential Rate Schedules, to ensure that the project meets the required criteria.
 
 
Payrolls and Payroll Records
 
Contractors and subcontractors are required to establish, maintain, and preserve for not less that six (6) years, contemporaneous, true, and
accurate payroll records.
 
Every contractor and subcontractor shall submit to the Department of Jurisdiction (Contracting Agency), within thirty (30) days after issuance
of its first payroll and every thirty (30) days thereafter, a transcript of the original payrolls, subscribed and affirmed as true under penalty of
perjury.

Paid Holidays
 
Paid Holidays are days for which an eligible employee receives a regular day's pay, but is not required to perform work. If an employee
works on a day listed as a paid holiday, this remuneration is in addition to payment of the required prevailing rate for the work actually
performed.

Overtime
 
At a minimum, all work performed on a public work project in excess of eight hours in any one day or more than five days in any workweek is
overtime.  However, the specific overtime requirements for each trade or occupation on a public work project may differ.  Specific overtime
requirements for each trade or occupation are contained in the prevailing rate schedules.
 
Overtime holiday pay is the premium pay that is required for work performed on specified holidays. It is only required where the employee
actually performs work on such holidays.
 
The applicable holidays are listed under HOLIDAYS: OVERTIME. The required rate of pay for these covered holidays can be found in the
OVERTIME PAY section listings for each classification.
 

Supplemental Benefits
 
Particular attention should be given to the supplemental benefit requirements.  Although in most cases the payment or provision of
supplements is straight time for all hours worked, some classifications require the payment or provision of supplements, or a portion of the
supplements, to be paid or provided at a premium rate for premium hours worked. Supplements may also be required to be paid or provided
on paid holidays, regardless of whether the day is worked. The Overtime Codes and Notes listed on the particular wage classification will
indicate these conditions as required.

Effective Dates
 
When you review the schedule for a particular occupation, your attention should be directed to the dates above the column of rates.  These
are the dates for which a given set of rates is effective.  The rate listed is valid until the next effective rate change or until the new annual
determination which takes effect on July 1 of each year.  All  contractors and subcontractors are required to pay the current prevailing rates
of wages and supplements. If you have any questions please contact the Bureau of Public Work or visit the New York State Department of
Labor website (www.labor.ny.gov) for current wage rate information.

Apprentice Training Ratios
 
The following are the allowable ratios of registered Apprentices to Journey-workers. 
 
For example, the ratio 1:1,1:3 indicates the allowable initial ratio is one Apprentice to one Journeyworker. The Journeyworker must be in
place on the project before an Apprentice is allowed. Then three additional Journeyworkers are needed before a second Apprentice is
allowed.  The last ratio repeats indefinitely. Therefore, three more Journeyworkers must be present before a third Apprentice can be hired,
and so on. 
 
Please call Apprentice Training Central Office at (518) 457-6820 if you have any questions. 
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Title (Trade) Ratio

Boilermaker (Construction) 1:1,1:4

Boilermaker (Shop) 1:1,1:3

Carpenter (Bldg.,H&H, Pile Driver/Dockbuilder) 1:1,1:4

Carpenter (Residential) 1:1,1:3

Electrical (Outside) Lineman 1:1,1:2

Electrician (Inside) 1:1,1:3

Elevator/Escalator Construction & Modernizer 1:1,1:2

Glazier 1:1,1:3

Insulation & Asbestos Worker 1:1,1:3

Iron Worker 1:1,1:4

Laborer 1:1,1:3

Mason 1:1,1:4

Millwright 1:1,1:4

Op Engineer 1:1,1:5

Painter 1:1,1:3

Plumber & Steamfitter 1:1,1:3

Roofer 1:1,1:2

Sheet Metal Worker 1:1,1:3

Sprinkler Fitter 1:1,1:2

If you have any questions concerning the attached schedule or would like additional information, please contact the nearest BUREAU of
PUBLIC WORK District Office or write to:

                   New York State Department of Labor
                   Bureau of Public Work
                   State Office Campus, Bldg. 12
                   Albany, NY 12226

District Office Locations: Telephone # FAX #

Bureau of Public Work - Albany 518-457-2744 518-485-0240

Bureau of Public Work - Binghamton 607-721-8005 607-721-8004

Bureau of Public Work - Buffalo 716-847-7159 716-847-7650

Bureau of Public Work - Garden City 516-228-3915 516-794-3518

Bureau of Public Work - Newburgh 845-568-5287 845-568-5332

Bureau of Public Work - New York City 212-932-2419 212-775-3579

Bureau of Public Work - Patchogue 631-687-4882 631-687-4902

Bureau of Public Work - Rochester 585-258-4505 585-258-4708

Bureau of Public Work - Syracuse 315-428-4056 315-428-4671

Bureau of Public Work - Utica 315-793-2314 315-793-2514

Bureau of Public Work - White Plains 914-997-9507 914-997-9523

Bureau of Public Work - Central Office 518-457-5589 518-485-1870
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Monroe County General Construction

Boilermaker 07/01/2024

JOB DESCRIPTION  Boilermaker DISTRICT  12
ENTIRE COUNTIES
Allegany, Cattaraugus, Chautauqua, Chemung, Erie, Genesee, Livingston, Monroe, Niagara, Ontario, Orleans, Schuyler, Steuben, Wayne,
Wyoming, Yates
WAGES
Per hour: 07/01/2024

Boilermaker $ 36.10

The wage rate will be 90% of the above for Maintenance work on boilers less than 100,000 pph.
SUPPLEMENTAL BENEFITS
Per hour: $ 32.30*

*NOTE: $31.06 of this amount is for every Hour "Paid"
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
1st Term at 12 Months
Terms 3-8 at 6 Months
Per Hour:
1st 65%
3rd 70% 4th 75% 5th 80% 6th 85% 7th 90% 8th 95%

Supplemental Benefits per hour:

All Terms $ 32.30**

 **NOTE: $31.06 of this amount is for every Hour "Paid"
12-7

Carpenter - Building 07/01/2024

JOB DESCRIPTION  Carpenter - Building DISTRICT  6
ENTIRE COUNTIES
Livingston, Monroe, Ontario, Wayne
PARTIAL COUNTIES
Wyoming:  Only the Townships of Castile, Gainsville, Genesee Falls, Perry, Pike and Warsaw.
WAGES
Per hour: 07/01/2024 07/01/2025

Additional
Carpenter $ 33.24 $ 1.00*
Floor Coverer 32.24 $ 2.00*
Carpet Layer 32.24 $ 2.00*
Drywall 33.24 $ 1.00*
Diver - Wet Day 61.25   0.00
Diver - Dry Day 34.24 $ 1.00*
Dive Tender 34.24 $ 1.00*
PileDriver/
Dock Builder 39.92   0.00
* To be allocated at a later date.

NOTE ADDITIONAL AMOUNTS PAID FOR THE FOLLOWING WORK LISTED BELOW (per hour worked):
-  Certified Welders shall receive $1.00 per hour over the Journeyworker's rate of pay when the employee is required to be certified and
performs DOT or ABS specified welding work.
-  When an employee performs work within a contaminated area on a State and/or Federally designated hazardous waste site, and where
relevant State and/or Federal regulations require employees to be furnished and use or wear required forms of personal protection, then the
employee shall receive his regular hourly rate plus $1.50 per hour.
-  Depth pay for Divers based upon deepest depth on the day of the dive (per diem payment):
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0' to 80' no additional fee
81' to 100' additional $0.50 per foot
101' to 150' additional $0.75 per foot
151' and deeper additional $1.25 per foot

-  Penetration pay for Divers based upon deepest penetration on the day of the dive (per diem payment):
0' to 50' no additional fee
51' to 100' additional $0.75 per foot
101' and deeper additional $1.00 per foot

- Diver rates applies to all hours worked on dive day.
SHIFT WORK
On Agency/Owner mandated shift work, the following rates will be applicable:

1st Shift - Regular Rate
2nd Shift - Premium of 7% of base wage per hour
3rd Shift - Premium of 14% of base wage per hour

Shift work shall be defined as implementing at least two (2) shifts in a twenty-four (24) consecutive hour period.  Shift work must be for a
minimum of three (3) consecutive days.
SUPPLEMENTAL BENEFITS
Per hour:
Journeyworker $ 23.85
Floor Coverer $ 23.85
Pile Driver/
Dock Builder $ 28.75
OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
NOTE: Any holiday which occurs on Sunday shall be observed the following Monday. If Christmas falls on a Saturday, it shall be observed
on the prior Friday.
REGISTERED APPRENTICES
CARPENTER APPRENTICES
Wages per hour (1300 hour terms at the following percentage of Journeyworker's base wage):

1st 2nd 3rd 4th
65% 70% 75% 80%

Supplemental Benefits per hour:
$ 12.61 $ 12.62 $ 15.22 $ 15.23

PILEDRIVER/DOCK BUILDER APPRENTICES
Wages per hour (1300 hour terms at the following percentage of Journeyworker's base wage):

1st 2nd 3rd 4th
65%* 70%* 75%* 80%*

Supplemental Benefits per hour:
$ 19.56 $ 20.19 $ 22.36 $ 22.99

ADDITIONAL AMOUNTS PAID PER HOUR WORKED TO APPRENTICES FOR SPECIFIC TYPES OF WORK PERFORMED:
-  Certified Welders shall receive $1.00 per hour over the apprentices rate of pay when the apprentice is required to be certified and performs
DOT or ABS specified welding work.
-  When an apprentice performs work within a contaminated area on a State and/or Federally designated hazardous waste site, and where
relevant State and/or Federal regulations require the apprentice to be furnished and use or wear required forms of personal protection, then
the apprentice shall receive his regular hourly rate plus $1.50 per hour.

6-276B-Liv

Carpenter - Building / Heavy&Highway 07/01/2024

JOB DESCRIPTION  Carpenter - Building / Heavy&Highway DISTRICT  2
ENTIRE COUNTIES
Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex,
Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida,
Onondaga, Ontario, Orleans, Oswego, Otsego, Rensselaer, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben,
Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates
PARTIAL COUNTIES
Orange:  The area lying on Northern side of Orange County demarcated by a line drawn from the Bear Mountain Bridge continuing west to
the Bear Mountain Circle, continue North on 9W to the town of Cornwall where County Road 107 (also known as Quaker Rd) crosses under
9W, then east on County Road 107 to Route 32, then north on Route 32 to Orrs Mills Rd, then west on Orrs Mills Rd to Route 94, continue
west and south on Route 94 to the Town of Chester, to the intersection of Kings Highway,  continue south on Kings Highway to Bellvale Rd,
west on Bellvale Rd to Bellvale Lakes Rd, then south on Bellvale Lakes Rd to Kain Rd, southeast on Kain Rd to Route 17A, then north and
southeast along Route 17A to Route 210, then follow Route 210 to NJ Border.
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WAGES
Wages per hour: 07/01/2024

Carpenter - ONLY for
Artificial Turf/Synthetic
Sport Surface $ 36.48

Note - Does not include the operation of equipment. Please see Operating Engineers rates.

SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $ 26.55
OVERTIME PAY
See (B, E, Q, X) on OVERTIME PAGE
HOLIDAY
Paid: See (5) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE
Notes:
When a holiday falls upon a Saturday, it shall be observed on the preceding Friday.  Whan a holiday falls upon a Sunday, it shall be
observed on the following Monday.
An employee taking an unexcused day off the regularly scheduled day before or after a paid Holiday shall not receive Holiday pay.
REGISTERED APPRENTICES
Wages per hour (1300 hour terms at the following percentage of Journeyworker's wage):

1st 2nd 3rd 4th
65% 70% 75% 80%

Supplemental Benefits per hour:
$18.58 $19.14 $21.24 $21.79

2-42AtSS

Carpenter - Heavy&Highway 07/01/2024

JOB DESCRIPTION  Carpenter - Heavy&Highway DISTRICT  6
ENTIRE COUNTIES
Livingston, Monroe, Ontario, Wayne
WAGES
Includes "Cut & Cover" work and all form work done in the open cut excavations for the purpose of constructing a tunnel (for any use). Also
fabrication of forms at ground level, for installation below the open cut elevation or in any tunnel.

Per hour 07/01/2024

Carpenter $ 38.18
Piledriver 39.92
Diver-Wet Day 63.18
Diver-Dry Day 39.18
Diver-Tender 39.18

NOTE ADDITIONAL AMOUNTS PAID FOR THE FOLLOWING WORK LISTED BELOW (per hour worked):
- State or Federal designated hazardous site, requiring protective gear shall be an additional $2.50 per hour.
- Certified Welders when required to perform welding work will receive an additional $2.50 per hour.

ADDITIONAL NOTES PERTAINING TO DIVERS/TENDERS:
-  Divers and Tenders shall receive one and one half (1 1/2) times their regular diver and tender rate of pay for Effluent and Slurry diving.
-  Divers and tenders being paid at the specified rate for Effluent and Slurry diving shall have all overtime rates based on the specified rate
plus the appropriate overtime rates (one and one half or two times the specified rate for Slurry and Effluent divers and tenders).
-  The pilot of an ADS or submersible will receive one and one-half (1 1/2) times the Diver-Wet Day Rate for time submerged.
-  All crew members aboard a submersible shall receive the Diver-Wet Day rate.
-  Depth pay for Divers based upon deepest depth on the day of the dive (per diem payment):

0' to 50' no additional fee
51' to 100' additional $0.50 per foot
101' to 150' additional $0.75 per foot
151' and deeper additional $1.25 per foot

-  Penetration pay for Divers based upon deepest penetration on the day of the dive (per diem payment):
0' to 50' no additional fee
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51' to 100' additional $0.75 per foot
101' and deeper additional $1.00 per foot

- Diver rates applies to all hours worked on dive day.
SHIFT WORK
When project owner mandates a single irregular work shift, the employee will receive an additional $3.00 per hour.  A single irregular work
shift can start any time from 5:00 p.m. to 1:00 a.m.
SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker:
Carpenter $ 26.40
Pile Driver 28.75
Diver-Wet Day 27.74
Diver-Dry Day 27.74
Diver Tender 27.74
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
In the event a Holiday falls on a Saturday, the Friday before will be observed as a Holiday.  If a Holiday falls on a Sunday, then Monday will
be observed as a Holiday.  Employee must work scheduled work day before and after the Holiday.
REGISTERED APPRENTICES
CARPENTER APPRENTICES
Wages per hour (1300 hour terms at the following percentage of Journeyworker's base wage):

1st 2nd 3rd 4th 5th
65% 70% 75% 80% 85%

Supplemental Benefits per hour:
$ 18.88 $ 19.45 $ 21.58 $ 22.15 $ 22.73

PILEDRIVER/DOCKBUILDER APPRENTICES
Wages per hour (1300 hour terms at the following percentage of Journeyworker's base wage):

1st 2nd 3rd 4th
65% 70% 75% 80%

Supplemental Benefits per hour:
$ 19.56 $ 20.19 $ 22.36 $ 22.99

NOTE ADDITIONAL AMOUNTS PAID PER HOUR WORKED TO APPRENTICES FOR SPECIFIC TYPES OF WORK PERFORMED:
-  When project owner mandates a single irregular work shift, the employee will receive an additional $2.00 per hour.  A single irregular work
shift can start any time from 5:00 p.m. to 1:00 a.m.
- State or Federal designated hazardous site, requiring protective gear shall be paid an additional $2.00 per hour.
- Certified Welders when required to perform welding work will receive an additional $1.50 per hour.

6-276HH-Liv

Electrician 07/01/2024

JOB DESCRIPTION  Electrician DISTRICT  7
ENTIRE COUNTIES
Livingston, Monroe
PARTIAL COUNTIES
Genesee:  Only the Townships of Bergen, Bethany, Byron, Leroy, Pavillion, Stafford, and that portion of the Townships of Batavia and Elba
which lie east of a line following the Little Tonawanda Creek, north on the Tonawanda Creek to the City limits of Batavia, northwest and
northeast around the City limits, but including the City of Batavia (in effect prior to 02/01/70), to State Highway 98, north on 98 to Orleans
County.
Ontario:  Only the Townships of Bristol, Canadice, Naples, West Bloomfield, Richmond, South Bristol, East Bloomfield and Victor.
Orleans:  Only the townships of Clarendon, Kendall, and Murray.
Wayne:  Only the Townships of Macedon, Marion, Ontario, Palmyra, Sodus, Walworth, Williamson.
Wyoming:  Only the Townships of Castile, Covington, Gainesville, Genesee Falls, Middlebury, Perry, Pike and Warsaw.
WAGES
Per hour: 07/01/2024

Electrician $ 41.30
Teledata, Sound Wireman 41.30
SHIFT WORK
THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF EIGHT (8) HOURS FOR
AT LEAST FIVE (5) DAYS DURATION WHICH MAY HAVE BEEN WORKED. WHEN TWO (2) SHIFTS OR THREE (3) SHIFTS ARE
WORKED:
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Work from  4:30 PM - 1:00 AM $ 48.44
Work from 12:30 AM - 9:00 AM 54.27
SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $ 26.76 plus
5.25% of wage
paid

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked. Contractor
is still responsible to pay the hourly benefit amount for each hour worked.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
NOTE: If a Holiday falls on Saturday, it will be celebrated on the Friday before. If it falls on Sunday, it will be celebrated on the Monday
following the Holiday.
REGISTERED APPRENTICES
ALL APPRENTICES: Hourly terms as follows:
1st term: 0-1000 hrs 2nd term: 1001-2000 hrs 3rd term: 2001-3500 hrs
4th term: 3501-5000 hrs 5th term: 5001-6500 hrs 6th term: 6501-8200 hrs

APPRENTICES INDENTURED PRIOR TO 4/1/2021
Wages per hour at the following percentage of Journeyworker's wage:

1st 2nd 3rd 4th 5th 6th
40% 45% 50% 60% 70% 80%

Supplemental Benefits per hour worked:
Appr. 1st and 2nd term $ 11.95 plus 5.25% of wage paid
Appr. 3rd-6th term $ 26.76 plus 5.25% of wage paid

APPRENTICES INDENTURED AFTER 4/1/2021
Wages per hour at the following percentage of Journeyworker's wage:

1st 2nd 3rd 4th 5th 6th
50% 55% 60% 65% 70% 80%

Supplemental Benefits per hour worked:
Appr. 1st-3rd term $ 11.53 plus 5.25% of wage paid
Appr. 4th-6th term $ 23.52 plus 5.25% of wage paid

7-86

Elevator Constructor 07/01/2024

JOB DESCRIPTION  Elevator Constructor DISTRICT  5
ENTIRE COUNTIES
Chemung, Livingston, Monroe, Ontario, Schuyler, Seneca, Steuben, Wayne, Yates
WAGES
Per hour worked: 07/01/2024

Elevator Constructor $ 58.98
Helper 47.18

SUPPLEMENTAL BENEFITS
Per hour:

$ 39.185
*Add 6% of regular hourly rate for all hours worked.
OVERTIME PAY
See (D, O) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6, 15, 16) on HOLIDAY PAGE
Overtime: See (5, 6, 15, 16) on HOLIDAY PAGE
REGISTERED APPRENTICES
850 hours terms at the following percentage of journeyman's wage.

1st 2nd 3rd 4th 5th 6th 7th 8th
50* 55% 65% 65% 70% 70% 80% 80%
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*Zero benefits paid for first term.

Supplemental Benefits per hour:
$ 39.185*

*Add 6% of regular hourly rate for all hours worked
5-27

Glazier 07/01/2024

JOB DESCRIPTION  Glazier DISTRICT  5
ENTIRE COUNTIES
Jefferson, Lewis, Livingston, Monroe, Ontario, Seneca, St. Lawrence, Wayne, Yates
WAGES
Per hour: 07/01/2024

Glazier $ 29.05

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 30.70
OVERTIME PAY
See ( B, E, E2*, Q, Note ) on OVERTIME PAGE.
*Note - Or circumstances beyond the control of the employer.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
1000 hour terms

Appr. 1st term: $ 18.00
Appr. 2nd term: 19.00
Appr. 3rd term: 20.00
Appr. 4th term: 21.00
Appr. 5th term: 22.00
Appr. 6th term: 23.00
Appr. 7th term: 24.00
Appr. 8th term: 25.00

Supplemental Benefits per hour:

Appr. 1st term $ 14.25
Appr. 2nd term 14.25
Appr. 3rd term 20.25
Appr. 4th tern 20.25
Appr. 5th term 21.25
Appr. 6th term 21.25
Appr. 7th term 22.25
Appr. 8th term 22.25

5-677.1

Insulator - Heat & Frost 07/01/2024

JOB DESCRIPTION  Insulator - Heat & Frost DISTRICT  7
ENTIRE COUNTIES
Livingston, Monroe, Ontario, Orleans, Steuben, Wayne, Yates
PARTIAL COUNTIES
Genesee:  Only the Townships of Batavia, Bergen, Bethany, Byron, Elba, Leroy, Pavilion, Stafford, and the City of Batavia.
WAGES
Per hour: 07/01/2024

Asbestos Installer $ 37.26
Insulation Installer
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(On mechanical systems only) 37.26
SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $ 25.26
OVERTIME PAY
See (B, E, *Q) on OVERTIME PAGE
*Triple time for Labor Day if worked.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
NOTE: When a holiday falls on a Sunday, the following Monday shall be observed as the holiday. When a holiday falls on a Saturday, then
the previous Friday shall be observed as the holiday.
REGISTERED APPRENTICES
WAGES: One (1) year terms at the following wage rates.

1st year $ 18.63
2nd year 22.36
3rd year 26.08
4th year 29.81
5th year 33.53

SUPPLEMENTAL BENEFITS per hour worked:

Appr. First 1000 Hours $ 12.67
Appr. Rest of 1st year 14.14
Appr. 2nd year 23.76
Appr. 3rd year 24.76
Appr. 4th year 24.76
Appr. 5th year 24.76

7-26

Ironworker 07/01/2024

JOB DESCRIPTION  Ironworker DISTRICT  5
ENTIRE COUNTIES
Chemung, Livingston, Monroe, Ontario, Yates
PARTIAL COUNTIES
Allegany:  Only the Townships of Birdsall, Burns and Grove.
Genesee:  Only the Townships of Batavia, Bergen, Bethany, Byron, Elba, LeRoy, Oakfield, Pavillion, Stafford.
Orleans:  Only the Townships of Albion, Barre, Carlton, Clarendon, Gaines, Kendall, Murray, and Village of Holley.
Schuyler:  Only the Townships of Dix, Orange, Reading and Tyron.
Steuben:  Only the Townships of Addison, Avoca, Bath , Bradford, Cameron, Campbell, Caton, Cohocton, Corning, Dansville, Erwin, Hornby,
Lindley, Prattsburg, Pulteney, Rathbone, Thurston, Tuscarora, Urbana, Wayland, Wayne, Wheeler, Woodhull.
Wayne:  Only the Townships of Arcadia, Lyons, Macedon, Marion, Ontario, Palmyra, Sodus, Walworth, Willamson and Village of Newark.
Wyoming:  Only the Townships of Castile, Covington, Middlebury, Perry.
WAGES
Per hour: 07/01/2024
Structural $ 33.75
Reinforcing 33.75
Ornamental 33.75
Fence Erector 33.75
Welder 33.75
Sheeter 34.00
Stone Derrick Man 33.75
Mach. Mov./Rigger 33.75
Precast Concrete Erector 33.75
Window/Curtainwall Erector 33.75
Pre-Engineered Building 33.75

SHIFT WORK
When shift work is mandated either in the job specification or by the contracting agency the following premiums apply
10% for second shift work from 2:00PM - 7:00PM
15% for third shift work from 7:00PM - 12:00AM
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When a single irregular shift is worked outside the standard workday with the start times based on second and third shifts, a 10% premium
on hours worked applies.
SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 32.01
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
One year terms at the following rates.

1st. 2nd. 3rd. 4th.
$21.50 $23.50 $25.50 $27.50

Supplemental Benefits per hour:

Appr. 1st year $ 13.48
Appr. 2nd year 21.18
Appr. 3rd year 22.28
Appr. 4th year 23.38

5-33.1

Laborer - Building 07/01/2024

JOB DESCRIPTION  Laborer - Building DISTRICT  5
ENTIRE COUNTIES
Genesee, Livingston, Monroe, Ontario, Orleans, Seneca, Wayne, Wyoming, Yates
WAGES
GROUP A: Basic Rate

GROUP D: Blaster

GROUP E: Powder Monkey

GROUP F: Air track drill, wagon drill and asphalt rakers

GROUP G: Chuck tender, all work on hanging or swinging scaffold, work at heights outside the building where safety lines and belts are
required, boson's chair.

GROUP H: Jack hammers, mortar mixers, paving breakers, concrete vibrators operators other than in (J), Barco tampers, jumping jacks.

GROUP I: Pipe layers, burners and cutters for wrecking and demolition.

GROUP J: Concrete vibrators for architectural concrete.

GROUP K: Yardmen, Cleaning, Clean-up (not demolition related).

Per hour: 07/01/2024
Building Laborer:

Group A $ 31.07
Group D 32.40
Group E 31.94
Group F 31.47
Group G 31.27
Group H 31.37
Group I 31.37
Group J 31.51
Group K 28.22

New Chimney Work:

Base to 100 feet $ 31.07
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101 to 150 feet 31.32
151 to 200 feet 31.57
201 to 250 feet 31.82
251 and higher 32.07

Asbestos removal $1.50 over basic rate.
SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 23.37
OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
1000 hour terms at the following wage.

Asbestos removal $1.50 over basic rate.

1st term $ 19.24
2nd term 21.24
3rd term 23.24
4th term 25.24

Supplemental benefits per hour worked:

Appr. 1st year $ 13.42
Appr. 2nd year 13.42
Appr. 3rd year 17.52
Appr. 4th year 23.37

5-435

Laborer - Heavy&Highway 07/01/2024

JOB DESCRIPTION  Laborer - Heavy&Highway DISTRICT  5
ENTIRE COUNTIES
Genesee, Livingston, Monroe, Ontario, Orleans, Seneca, Wayne, Wyoming, Yates
WAGES
GROUP  A: Flagperson.

GROUP  B: Basic rate, Bull Float, Chain saw, Concrete aggregate bin, Concrete bootmen, Gin buggy, Hand or Machine vibrator, Jack
hammer, Mason tender, Mortar mixer, Pavement breaker, Handlers of steel mesh, Small generators for Laborer's tools, Installation of bridge
drainage pipe, Vibrator type rollers, Tamper, Drill doctor, Tail or Screw operator on asphalt paver, Water pump operators (1 1/2" & single
Diaph.) Nozzle (asphalt, seeding, rubbing concrete & sandblasting), Laborers on chain link fence, Rock splitter & Power unit, Pusher type
concrete saw, All other Gas, Electric, Oil and Air tool opers., Form setters,  Stone or Granite curb setters, Relining of Existing Pipe.

GROUP C: All Rock or Drilling machine operators (Except Quarry master and Similar type), Acetylene torch operators, Powderman, Gunite
nozzleman, Pipe layer, Wrecking laborer, Asphalt rakers (Top only).

GROUP D: Blasters.

Per hour: 07/01/2024
Heavy/Highway Laborer:
Group  A $ 32.96
Group  B 33.66
Group  C 33.86
Group  D 34.69

Hazardous Waste $1.50 over basic rate.
SHIFT WORK
There will be an additional $1.75 for mandated night work. This amount is not subject to overtime premiums.
SUPPLEMENTAL BENEFITS
Per hour:
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Journeyman $ 25.30
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
1000 hour terms at the following wage.

1st term $ 21.18
2nd term 23.18
3rd term 25.18
4th term 27.18

Supplemental benefits per hour worked:

Appr. 1st term $ 14.20
Appr. 2nd term 14.20
Appr. 3rd term 19.20
Appr. 4th term 25.30

5-435H

Laborer - Tunnel 07/01/2024

JOB DESCRIPTION  Laborer - Tunnel DISTRICT  5
ENTIRE COUNTIES
Genesee, Livingston, Monroe, Ontario, Orleans, Seneca, Wayne, Wyoming, Yates
WAGES
GROUP A :Change House Man.

GROUP B :Miners and all Machine Men, Safety Miner, All Shaftwork and Caisson work, Pit/Dumpmen, Chuck tender, Brakeman,
Powderman, Drilling, Blow Pipe, all Air Tools, Tugger, Scaling, Nipper, Guniting pot to nozzle, Bit Grinder, Signal Man (top and bottom),
Concrete Men, Shield driven tunnels, mixed face and soft ground, liner plate tunnels in free air.

GROUP C :Blaster.

GROUP D :Hazardous/Waste Work.

Per hour: 07/01/2024
Tunnel Laborer:
Group  A $ 34.67
Group  B 34.87
Group  C 35.87
Group  D* 38.87

*Work site required to be designated by State/Federal as hazardous waste site and relevant regulations require employees to use personal
protection before rate applies.
SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 24.27
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
1000 hour terms at the following wage.

1st term $ 21.56
2nd term 23.56
3rd term 25.56
4th term 27.56

Supplemental benefits per hour:
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1st term $ 13.92
2nd term 13.92
3rd term 18.17
4th term 24.27

5-435 T

Lineman Electrician 07/01/2024

JOB DESCRIPTION  Lineman Electrician DISTRICT  6
ENTIRE COUNTIES
Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoharie,
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates
WAGES
A Lineman/Technician shall perform all overhead aerial work. A Lineman/Technician on the ground will install all electrical panels, connect all
grounds, install and connect all electrical conductors, assembly of all electrical materials, conduit, pipe, or raceway; placing of fish wire;
pulling of cables, wires or fiber optic cable through such raceways; splicing of conductors; dismantling of such structures, lines or equipment.

Crane Operators: Operation of any type of crane on line projects.
Crawler Backhoe: Operation of tracked excavator/crawler backhoe with 1/2 yard bucket or larger on line projects.
Digging Machine Operator: All other digging equipment and augering on line projects.

A Groundman/Truck Driver shall:  Build and set concrete forms, handle steel mesh, set footer cages, transport concrete in a wheelbarrow,
hand or machine concrete vibrator, finish concrete footers, mix mortar, grout pole bases, cover and maintain footers while curing in cold
weather, operate jack hammer, operate hand pavement breaker, tamper, concrete and other motorized saws, as a drill helper, operate and
maintain generators, water pumps, chainsaws, sand blasting, operate mulching and seeding machine, air tools, electric tools, gas tools, load
and unload materials, hand shovel and/or broom, prepare and pour mastic and other fillers, assist digger operator/equipment operator in
ground excavation and restoration, landscape work and painting. Only when assisting a lineman technician, a groundman/truck driver may
assist in installing conduit, pipe, cables and equipment.

NOTE: Includes Teledata Work within ten (10) feet of High Voltage Transmission Lines. Also includes digging of holes for poles, anchors,
footer, and foundations for electrical equipment.

Below rates applicable on all overhead and underground distribution and maintenance work, and all overhead and underground transmission
line work and the installation of fiber optic cable where no other construction trades are or have been involved. Includes access matting for
line work.

Per hour: 07/01/2024

Group A:
Lineman, Technician $ 58.90
Crane, Crawler Backhoe 58.90
Welder, Cable Splicer 58.90

Group B:
Digging Mach. Operator 53.01
Tractor Trailer Driver 50.07
Groundman, Truck Driver 47.12
Equipment Mechanic 47.12
Flagman 35.34

Additional $1.00 per hour for entire crew when a helicopter is used.

Below rates applicable on all electrical sub-stations, switching structures, fiber optic cable and all other work not defined as "Utility outside
electrical work." Includes access matting for line work.

Group A:
Lineman, Technician $ 58.90
Crane, Crawler Backhoe 58.90
Cable Splicer 64.79
Certified Welder,
Pipe Type Cable 61.85

Group B:
Digging Mach. Operator 53.01
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Tractor Trailer Driver 50.07
Groundman, Truck Driver 47.12
Equipment Mechanic 47.12
Flagman 35.34

Additional $1.00 per hour for entire crew when a helicopter is used.

Below rates applicable on all switching structures, maintenance projects, railroad catenary install/maintenance third rail installation, bonding
of rails and pipe type cable and installation of fiber optic cable. Includes access matting for line work.

Group A:
Lineman, Tech, Welder $ 60.22
Crane, Crawler Backhoe 60.22
Cable Splicer 66.24
Certified Welder,
Pipe Type Cable 63.23

Group B:
Digging Mach. Operator 54.20
Tractor Trailer Driver 51.19
Groundman, Truck Driver 48.18
Equipment Mechanic 48.18
Flagman 36.13

Additional $1.00 per hour for entire crew when a helicopter is used.

Below rates applicable on all overhead and underground transmission line work & fiber optic cable where other construction trades are or
have been involved. This applies to transmission line work only, not other construction. Includes access matting for line work.

Group A:
Lineman, Tech, Welder $ 61.41
Crane, Crawler Backhoe 61.41

Group B:
Digging Mach. Operator 55.27
Tractor Trailer Driver 52.20
Groundman, Truck Driver 49.13
Equipment Mechanic 49.13
Flagman 36.85

Additional $1.00 per hour for entire crew when a helicopter is used.
SHIFT WORK
THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF AT LEAST FIVE (5)
DAYS DURATION WORKED BETWEEN THE HOURS LISTED BELOW:

1ST SHIFT 8:00 AM to 4:30 PM  REGULAR RATE
2ND SHIFT 4:30 PM to 1:00 AM  REGULAR RATE PLUS 17.3 %
3RD SHIFT 12:30 AM to 9:00 AM REGULAR RATE PLUS 31.4 %

SUPPLEMENTAL BENEFITS
Per hour:

07/01/2024

Group A $ 30.90
*plus 7% of
the hourly
wage paid

Group B $ 26.90
*plus 7% of
the hourly
wage paid

*The 7% is based on the hourly wage paid, straight time or premium time.
OVERTIME PAY
See (B, E, Q, X) on OVERTIME PAGE. NOTE: Double time for all emergency work designated by the Dept. of Jurisdiction.
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WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.  Contractor
is still responsible to pay the hourly benefit amount for each hour worked.
HOLIDAY
Paid See ( 5, 6, 8, 13, 25 ) on HOLIDAY PAGE plus Governor of NYS Election Day.
Overtime See ( 5, 6, 8, 13, 25 ) on HOLIDAY PAGE plus Governor of NYS Election Day.

NOTE: All paid holidays falling on Saturday shall be observed on the preceding Friday. All paid holidays falling on Sunday shall be observed
on the following Monday. Supplements for holidays paid at straight time.
REGISTERED APPRENTICES
WAGES per hour: 1000 hour terms at the following percentage of the applicable Journeyworker's Lineman wage.

1st 2nd 3rd 4th 5th 6th 7th
60% 65% 70% 75% 80% 85% 90%

SUPPLEMENTAL BENEFITS per hour:
07/01/2024

$ 26.90
*plus 7% of
 the hourly
 wage paid

*The 7% is based on the hourly wage paid, straight time or premium time.
6-1249a

Lineman Electrician - Teledata 07/01/2024

JOB DESCRIPTION  Lineman Electrician - Teledata DISTRICT  6
ENTIRE COUNTIES
Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoharie,
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates
WAGES
Per hour:

For outside work, stopping at first point of attachment (demarcation).
07/01/2024 01/01/2025

Cable Splicer $ 39.24 $ 40.81
Installer, Repairman $ 37.24 $ 38.73
Teledata Lineman $ 37.24 $ 38.73
Tech., Equip. Operator $ 37.24 $ 38.73
Groundman $ 19.74 $ 20.53

NOTE: EXCLUDES Teledata work within ten (10) feet of High Voltage (600 volts and over) transmission lines. For this work please see
LINEMAN.
SHIFT WORK
THE FOLLOWING RATES APPLY WHEN THE CONTRACTING AGENCY MANDATES MULTIPLE SHIFTS OF AT LEAST FIVE (5) DAYS
DURATION ARE WORKED. WHEN TWO (2) OR THREE (3) SHIFTS ARE WORKED THE FOLLOWING RATES APPLY:

1ST SHIFT REGULAR RATE
2ND SHIFT REGULAR RATE PLUS 10%
3RD SHIFT REGULAR RATE PLUS 15%

SUPPLEMENTAL BENEFITS
Per hour: 07/01/2024 01/01/2025

Journeyworker $ 5.70 $ 5.70
   *plus 3% of *plus 3% of
    the hour  the hour
    wage paid  wage paid

*The 3% is based on the hourly wage paid, straight time rate or premium rate.
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
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WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.  Contractor
is still responsible to pay the hourly benefit amount for each hour worked.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE

6-1249LT - Teledata

Lineman Electrician - Traffic  Signal,  Lighting 07/01/2024

JOB DESCRIPTION  Lineman Electrician - Traffic  Signal,  Lighting DISTRICT  6
ENTIRE COUNTIES
Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Cortland, Delaware, Erie, Essex, Franklin,
Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida, Onondaga,
Ontario, Orleans, Oswego, Otsego, Rensselaer, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Sullivan,
Tioga, Tompkins, Warren, Washington, Wayne, Wyoming, Yates
WAGES
Lineman/Technician shall perform all overhead aerial work. A Lineman/Technician on the ground will install all electrical panels, connect all
grounds, install and connect all electrical conductors which includes, but is not limited to road loop wires; conduit and plastic or other type
pipes that carry conductors, flex cables and connectors, and to oversee the encasement or burial of such conduits or pipes.

Crane Operators: Operation of any type of crane on Traffic Signal/Lighting projects.
Crawler Backhoe: Operation of tracked excavator/crawler backhoe with 1/2 yard bucket or larger on Traffic Signal/Lighting projects.
Digging Machine Operator: All other digging equipment and augering on Traffic Signal/Lighting projects.

A Groundman/Truck Driver shall:  Build and set concrete forms, handle steel mesh, set footer cages, transport concrete in a wheelbarrow,
hand or machine concrete vibrator, finish concrete footers, mix mortar, grout pole bases, cover and maintain footers while curing in cold
weather, operate jack hammer, operate hand pavement breaker, tamper, concrete and other motorized saws, as a drill helper, operate and
maintain generators, water pumps, chainsaws, sand blasting, operate mulching and seeding machine, air tools, electric tools, gas tools, load
and unload materials, hand shovel and/or broom, prepare and pour mastic and other fillers, assist digger operator/equipment operator in
ground excavation and restoration, landscape work and painting. Only when assisting a lineman technician, a groundman/truck driver may
assist in installing conduit, pipe, cables and equipment.

A flagger's duties shall consist of traffic control only.

Per hour: 07/01/2024

Group A:
Lineman, Technician $ 50.54
Crane, Crawler Backhoe 50.54
Certified Welder 53.07

Group B:
Digging Machine 45.49
Tractor Trailer Driver 42.96
Groundman, Truck Driver 40.43
Equipment Mechanic 40.43
Flagman 30.32

Above rates are applicable for installation, testing, operation, maintenance and repair on all Traffic Control (Signal) and Illumination (Lighting)
projects, Traffic Monitoring Systems, and Road Weather Information Systems. Includes digging of holes for poles, anchors, footer
foundations for electrical equipment; assembly of all electrical materials or raceway; placing of fish wire; pulling of cables, wires or fiber optic
cable through such raceways; splicing of conductors; dismantling of such structures, lines or equipment.
SHIFT WORK
THE FOLLOWING RATES WILL APPLY ON ALL CONTRACTING AGENCY MANDATED MULTIPLE SHIFTS OF AT LEAST FIVE (5)
DAYS DURATION WORKED BETWEEN THE HOURS LISTED BELOW:

1ST SHIFT 8:00 AM TO 4:30 PM   REGULAR RATE
2ND SHIFT 4:30 PM TO 1:00 AM   REGULAR RATE PLUS 17.3%
3RD SHIFT 12:30 AM TO 9:00 AM  REGULAR RATE PLUS 31.4%

SUPPLEMENTAL BENEFITS
Per hour worked:

07/01/2024

Group A $ 30.90
*plus 7% of
the hourly
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wage paid

Group B $ 26.90
*plus 7% of
the hourly
wage paid

*The 7% is based on the hourly wage paid, straight time or premium time.
OVERTIME PAY
See (B, E, Q, X) on OVERTIME PAGE.  NOTE: Double time for all emergency work designated by the Dept. of Jurisdiction.
WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.  Contractor
is still responsible to pay the hourly benefit amount for each hour worked.
HOLIDAY
Paid:          See ( 5, 6, 8, 13, 25 ) on HOLIDAY PAGE plus Governor of NYS Election Day.
Overtime:   See ( 5, 6, 8, 13, 25 ) on HOLIDAY PAGE plus Governor of NYS Election Day.

NOTE: All paid holidays falling on Saturday shall be observed on the preceding Friday. All paid holidays falling on Sunday shall be observed
on the following Monday. Supplements for holidays paid at straight time.
REGISTERED APPRENTICES
WAGES per hour: 1000 hour terms at the following percentage of the applicable Journeyworker's Lineman wage.

1st 2nd 3rd 4th 5th 6th 7th
60% 65% 70% 75% 80% 85% 90%

SUPPLEMENTAL BENEFITS per hour:
07/01/2024

$ 26.90
*plus 7% of
 the hourly
 wage paid

*The 7% is based on the hourly wage paid, straight time or premium time.
6-1249a-LT

Lineman Electrician - Tree Trimmer 07/01/2024

JOB DESCRIPTION  Lineman Electrician - Tree Trimmer DISTRICT  6
ENTIRE COUNTIES
Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Dutchess,
Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara,
Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer, Rockland, Saratoga, Schenectady, Schoharie,
Schuyler, Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates
WAGES
Applies to line clearance, tree work and right-of-way preparation on all new or existing energized overhead or underground electrical,
telephone and CATV lines.  This also includes stump removal near underground energized electrical lines including telephone and CATV
lines.

Per hour: 07/01/2024

Tree Trimmer $ 31.44
Equipment Operator 27.80
Equipment Mechanic 27.80
Truck Driver 23.15
Groundman 19.07
Flag person 15.00*

*NOTE-Rate effective on 01/01/2025 - $15.50 due to minimum wage increase.
SUPPLEMENTAL BENEFITS
Per hour:

07/01/2024

Journeyworker $ 10.48
*plus 4.5% of
 the hourly
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 wage paid

* The 4.5% is based on the hourly wage paid, straight time rate or premium rate.
OVERTIME PAY
See (B, E, Q, X) on OVERTIME PAGE
WAGE CAP - Double the straight time hourly base wage shall be the maximum hourly wage compensation for any hour worked.  Contractor
is still responsible to pay the hourly benefit amount for each hour worked.
HOLIDAY
Paid: See (5, 6, 8, 15) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 15, 16, 25) on HOLIDAY PAGE
NOTE: All paid holidays falling on a Saturday shall be observed on the preceding Friday. All paid holidays falling on a Sunday shall be
observed on the following Monday.

6-1249TT

Mason - Building 07/01/2024

JOB DESCRIPTION  Mason - Building DISTRICT  5
ENTIRE COUNTIES
Genesee, Livingston, Monroe, Ontario, Seneca, Wayne, Wyoming, Yates
WAGES
Per Hour: 07/01/2024
Building:
Bricklayer $ 34.31
Cement Mason 34.31
Plasterer 34.31
Stone Mason 34.31
Tuck Pointer 34.31
SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 28.18
OVERTIME PAY
See (B,E,E2*,Q) on OVERTIME PAGE
*Note - Or other conditions beyond the employer's control such as fire or natural disaster.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wages per hour:

1st, 2nd and 3rd term 1500 hours and 4th term 1525 hours at the following wage:

1st 2nd 3rd 4th
$ 23.86 $ 25.60 $ 27.88 $ 30.84

Supplemental Benefits per hour:

1st 2nd 3rd 4th
$ 10.39 $ 14.93 $ 18.92 $ 22.24

5-3B - Z1

Mason - Heavy&Highway 07/01/2024

JOB DESCRIPTION  Mason - Heavy&Highway DISTRICT  5
ENTIRE COUNTIES
Allegany, Broome, Chautauqua, Chemung, Chenango, Cortland, Delaware, Genesee, Livingston, Monroe, Ontario, Orleans, Otsego,
Schuyler, Seneca, Steuben, Tioga, Tompkins, Wayne, Wyoming, Yates
PARTIAL COUNTIES
Cattaraugus:  Enitre county except in the Township of Perrysburg and the Village of Gowanda only the Bricklayer classification applies.
Erie:  Only the Bricklayer classification applies.
Niagara:  Only the Bricklayer classification applies.
WAGES
Per hour: 07/01/2024
Heavy & Highway:
Cement Mason $ 37.88
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Bricklayer 37.88

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 24.53
OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wages per hour:

1500 hour terms at the following percentage of Journeyman's wage:

1st 2nd 3rd 4th
50% 60% 70% 80%

Supplemental benefits per hour:

1st term $ 14.53
2nd term $ 23.57
3rd term $ 23.81
4th term $ 24.05

5-3h

Mason - Tile Finisher 07/01/2024

JOB DESCRIPTION  Mason - Tile Finisher DISTRICT  5
ENTIRE COUNTIES
Genesee, Livingston, Monroe, Ontario, Seneca, Wayne, Wyoming, Yates
WAGES
Per hour: 07/01/2024
Building:
Marble, Slate, Terrazzo $ 29.56
and Tile Finisher

SUPPLEMENTAL BENEFITS
Per hour: $ 22.91
OVERTIME PAY
See (B,E,E2*,Q) on OVERTIME PAGE
*Note - Or other conditions beyond the employer's control such as fire or natural disaster.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wages per hour:

1700 hrs for 1st and 2nd term, 1600 hrs for 3rd term at the following wage:

1st 2nd 3rd
$ 23.49 $ 24.50 $ 26.65

Supplemental benefits per hour:

1st 2nd 3rd
$ 7.89 $ 12.15 $ 15.27

5-3TF - Z1

Mason - Tile Setter 07/01/2024

JOB DESCRIPTION  Mason - Tile Setter DISTRICT  5
ENTIRE COUNTIES
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Genesee, Livingston, Monroe, Ontario, Seneca, Wayne, Wyoming, Yates
WAGES
Per hour: 07/01/2024
Building:
Marble, Slate, Terrazzo $ 36.95
and Tile Setter

SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 26.35
OVERTIME PAY
See (B,E,E2*,Q) on OVERTIME PAGE
*Note - Or other conditions beyond the employer's control such as fire or natural disaster.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wages per hour:

1000 hour terms at the following wage:

1st 2nd 3rd 4th 5th 6th 7th 8th
$ 22.09 $ 24.41 $ 25.90 $ 27.76 $ 29.95 $ 31.97 $ 34.54 $ 36.01

Supplemental benefits per hour:

1st 2nd 3rd 4th 5th 6th 7th 8th
$ 12.61 $ 13.47 $ 15.15 $ 16.47 $ 17.46 $ 18.62 $ 22.40 $ 24.11

5-3TS - Z1

Millwright 07/01/2024

JOB DESCRIPTION  Millwright DISTRICT  6
ENTIRE COUNTIES
Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex,
Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida,
Onondaga, Ontario, Orleans, Oswego, Otsego, Rensselaer, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben,
Sullivan, Tioga, Tompkins, Ulster, Warren, Washington, Wayne, Wyoming, Yates
WAGES
THE FOLLOWING RATE APPLIES TO ANY GAS/STEAM TURBINE AND OR RELATED COMPONENT WORK, INCLUDING NEW
INSTALLATIONS OR MAINTENANCE AND ANY/ALL WORK PERFORMED WITHIN THE PROPERTY LIMITS OF A NUCLEAR FACILITY.

Per hour: 07/01/2024 07/01/2025
Additional

Millwright - Power Generation $ 45.00 $2.50*
* To be allocated at a later date.

NOTE: ADDITIONAL PREMIUMS PAID FOR THE FOLLOWING WORK LISTED BELOW (amount subject to any overtime premiums):
-  Certified Welders shall receive an additional $1.75 per hour provided they are directed to perform Certified Welding.
-  If a work site has been declared a hazardous site by the Owner and the use of protective gear (including, as a minimum, air purifying
canister-type chemical respirators) is required, then that employee shall receive an additional $1.50 per hour.
-  An employee performing the work of a machinist shall receive an additional $2.00 per hour.  For the purposes of this premium to apply, a
"machinist" is a person who uses a lathe, Bridgeport, milling machine or similar type of tool to make or modify parts.
-  When performing work underground at 500 feet and below, the employee shall receive an additional $1.00 per hour.
SUPPLEMENTAL BENEFITS
Per hour paid:

Journeyworker $ 27.95*

*NOTE: Subject to OT premium
OVERTIME PAY
See (B, E, E2, Q, V) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
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Overtime: See (5, 6) on HOLIDAY PAGE
NOTE: Any holiday that falls on Sunday shall be observed the following Monday. Any holiday that falls on Saturday shall be observed the
preceding Friday.
REGISTERED APPRENTICES
WAGES per hour: One year terms at the following percentage of Journeyworker's wage:

Appr. 1st year 65 %*
Appr. 2nd year 75 %*
Appr. 3rd year 80 %*
Appr. 4th year 90 %*

*NOTE: Additional premium for the following work listed below:

Certified Welder $ 1.75
Hazardous Waste Work 1.50
Machinist 2.00
Underground 1.00
(500' and below)

SUPPLEMENTAL BENEFITS per hour:

Appr. 1st year $ 11.89
Appr. 2nd year 23.14
Appr. 3rd year 24.74
Appr. 4th year 26.35

6-1163Power

Millwright 07/01/2024

JOB DESCRIPTION  Millwright DISTRICT  6
ENTIRE COUNTIES
Chemung, Cortland, Livingston, Monroe, Ontario, Orleans, Schuyler, Steuben, Tompkins, Wayne, Wyoming
WAGES
Per hour: 07/01/2024 07/01/2025

Additional
Building $ 36.20 $ 2.25*
Heavy & Highway 39.70 2.25*
* To be allocated at a later date.

NOTE: ADDITIONAL PREMIUMS PAID FOR THE FOLLOWING WORK LISTED BELOW (amount subject to any overtime premiums):
-  Certified Welders shall receive an additional $1.75 per hour provided they are directed to perform Certified Welding.
-  On Building projects, If a work site has been declared a hazardous site by the Owner and the use of protective gear (including, as a
minimum, air purifying canister-type chemical respirators) is required, then that employee shall receive an additional $1.50 per hour.
-  H/H work performed on hazardous waste sites where employees are required to wear protective gear shall receive an additional $2.00 per
hour over the Millwright H/H rate for all hours worked on the day protective gear was worn.
-  An employee performing the work of a machinist shall receive an additional $2.00 per hour.  For the purposes of this premium to apply, a
"machinist" is a person who uses a lathe, Bridgeport, milling machine or similar type of tool to make or modify parts.
-  When performing work underground at 500 feet and below, the employee shall receive an additional $1.00 per hour.
SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $ 26.73
OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
NOTE: Any holiday that falls on Sunday shall be observed the following Monday. Any holiday that falls on Saturday shall be observed the
preceding Friday.
REGISTERED APPRENTICES
WAGES per hour: One year terms at the following percentage of Journeyworker's wage:

Appr. 1st year 65 %*
Appr. 2nd year 75 %*
Appr. 3rd year 80 %*
Appr. 4th year 90 %*
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*NOTE: Additional premium for the following work listed below:

Certified Welder $ 1.75
Hazardous Waste (Bldg) 1.50
Hazardous Waste (H/H) 2.00
Machinist 2.00
Underground 1.00
(500' and below)

SUPPLEMENTAL BENEFITS per hour:

Appr. 1st year $ 11.89
Appr. 2nd year 22.28
Appr. 3rd year 23.76
Appr. 4th year 25.25

6-1163

Operating Engineer - Building 07/01/2024

JOB DESCRIPTION  Operating Engineer - Building DISTRICT  7
ENTIRE COUNTIES
Allegany, Chemung, Livingston, Monroe, Ontario, Schuyler, Steuben, Wayne, Yates
PARTIAL COUNTIES
Genesee:  Only that portion of the county that lies east of a line drawn down the center of Route 98, and the entirety of the City of Batavia.
WAGES
---In the event that equipment listed below is operated by robotic control, the classification covering the operation will be the same as if
manually operated.
---If a second employee is required by the employer for operation of any covered machine, they shall be an Engineer Class 3.

CLASS A1*: All Cranes (A1 Includes Boom Trucks, Cableway, Cherry Picker, Derrick, Dragline, Dredge, Overhead Crane, Pile Driver, Tower
Crane**, Truck Crane, Whirlies).

CLASS 1: Air Tugger; All terrain telescoping material handler; Barber Green and similar type machines; Clamshell; Dragline Shovel and
similar machines over three-eighths cu. yd. capacity (Factory rating); Carrier mounted Backhoes that swing 360 degrees; Big Generator
Plant Hoist (on steel erection); Bridge Crane (all types); Caisson auger and similar type machine; Dredge; Excavator all purpose hydraulically
operated; Forklift (with Factory rating of 15' or more of lift); Hoist (on steel erection); Hydraulic/Krupp Drill; Mucking Machines; Remote
controlled Excavator with attachments (Brokk type or similar); Ross Carrier (and similar type); Three-Drum Hoist (when all three drums are in
use).

CLASS 2: A-Frame Truck; Backfilling Machine; Backhoe (tractor mounted); Belt Crete (and similar type machines); Bituminous spreading
machine (3/8 yd. capacity or less factory rating); Bulldozer; Carry-all type Scraper; Compressors (four (4) not to exceed 2000 CFM combined
capacity) or (three (3) or less with more than 1200 CFM but not to exceed 2000 CFM); Concrete Mixer; Concrete Placer; Concrete Pump;
Mini Locomotives (all types); Elevating Grader; Elevator; Fine Grade and Finish Rollers; Fine Grade Machines (all kinds); Forklift with factory
rating of less than 15' of lift; Front End Loader; Gunite Pumping Machine; High Pressure Boiler; Hoist (1 or 2 drums); Maintenance Engineer
(Mechanic); Mechanical Slurry Machine (all kinds); Mega Mixers and similar type machines; Motor Grader; Pavement Grinder; Post Hole
Digger; Pumps (regardless of motive power) no more than four (4) in number not to exceed twenty (20) inches in total capacity (not to
include single electric pumps up to and including four (4) inches); Shot Crete Pumping Machine; Side Boom; Tractor; Skid Steer Loader
(including attachments); Stoner Crusher; Tournadozer and similar types; Tournapull and similar types; Trenching Machines; Welder; Well
Drill; Well Point System.

CLASS 3: Compressors - any combination (Not to exceed three (3) pieces of equipment or not to exceed 1200 CFM combined capacity);
Fireman; Longitudinal Float; Mechanical Heater; Pumps (regardless of motive power, no more than three (3) in number, not to exceed twelve
(12) inches total capacity); Roller (fill and grade); Rubber Tired Tractor; Welding Machine (except gas driven up to 300 amp); Mechanical
Conveyor (over 12 ft. in length); Junior Engineers/Oilers.

Per hour: 07/01/2024 07/01/2025

CLASS A1* $ 45.71 $ 47.64
CLASS 1 41.21 43.14
CLASS 2 40.41 42.34
CLASS 3 37.71 39.64

Additional $2.50 per hour if work requires Personal Protective Equipment for hazardous waste site activities with a level C or over rating.

(*) TONNAGE PREMIUMS:
All cranes up to 64 tons capacity - A1 rate
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All cranes 65 ton to 110 ton capacity - A1 rate plus $ 1.50
All cranes 111 ton to 199 ton capacity - A1 rate plus $ 2.00
All cranes 200 ton to 399 ton capacity - A1 rate plus $ 3.00
All cranes 400 ton to 599 ton capacity - A1 rate plus $ 4.00
All cranes 600 ton to 799 ton capacity - A1 rate plus $ 5.00
All cranes 800 ton to 999 ton capacity - A1 rate plus $ 6.00
All cranes 1000 ton capacity and over - A1 rate plus $ 7.00

(**) Tower Cranes - A1 rate plus $2.50 (no tonnage premiums)
SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $ 34.51 $ 35.61
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
WAGES: One year terms at the following percentage of the Journeyworker's wage listed below.

1st year 60% of CLASS 3 rate
2nd year 65% of CLASS 3 rate
3rd year 75% of CLASS 2 rate
4th year 80% of CLASS 1 rate

Additional $2.50 per hour if work requires Personal Protective Equipment for hazardous waste site activities with a level C or over rating.

SUPPLEMENTAL BENEFITS
per hour: Same as Journeyworker

7-158-832B

Operating Engineer - Building - Excavating & Paving 07/01/2024

JOB DESCRIPTION  Operating Engineer - Building - Excavating & Paving DISTRICT  7
ENTIRE COUNTIES
Allegany, Chemung, Livingston, Monroe, Ontario, Schuyler, Steuben, Wayne, Yates
PARTIAL COUNTIES
Genesee:  Only that portion of the county that lies east of a line drawn down the center of Route 98, and the entirety of the City of Batavia.
WAGES
NOTE:  The following rates apply to "Site Work" which may include site preparation, grading, underground work, athletic fields, paving,
skateboard parks and all other work outside the footprint of any building.

This wage schedule does not cover Hazardous Waste Removal work, See Heavy/Highway schedule (7-158-832H)

CLASS A:  All terrain Telescoping Material Handler; Asphalt Paver; Automatic Fine Grader; Backhoe (except tractor mounted-rubber tired);
Blacktop Plant (automated); Cableway; Caisson Auger; Central Mix Concrete Plant (automated); Cherry Picker (over 5 ton capacity); Crane;
Cranes and Derricks (steel erection); Dragline; Dual Drum Paver; Excavator (all purpose-hydraulically operated); Front End Loader (4 cu. yd.
and over); Hoist (two or three drum); Hydro-Axe; Hydraulic/Krupp Drill; Pile Driver; Power Grader (with elevating loader attachment); Quarry
Master (or equivalent); Remote controlled Excavator with attachments; Shovel; Slip Form Paver (if a second man is needed, he shall be an
Oiler); Tractor Drawn Belt-Type Loader; Truck Crane; Tunnel Shovel.

CLASS B:  Articulated off-road Material Hauler; Backhoe (tractor mounted-rubber tired); Bituminous Spreader and Mixer; Blacktop Plant (non
-automated); Boring Machine; Cage Hoist; Central Mix Plant (non-automated) and all Concrete Batching Plants; Cherry Picker (5 tons and
under); Compressor (4 or less exceeding 2,000 c.f.m. combined capacity); Concrete Paver (over 16'); Concrete Pump; Crusher; Drill Rigs
(tractor mounted); Front-end Loader (under 4 cu. yd.); Hi-pressure Boiler (15 lbs. and over);  Hoist (one drum); Kolman Plant Loader and
similar type loaders (if Employer requires another man to clean the screen or to maintain the equipment, he shall be an Oiler); Maintenance
Engineer; Maintenance Grease Man; Mechanical Slurry Machine; Mixer for stabilized base (self-propelled); Monorail Machine; Plant
Engineer; Power Broom; Power Grader; Pump Crete, Ready Mix Concrete Plant; Road Widener; Roller (all above sub-grade); Side Boom;
Skid Steer Loader (including attachments); Tractor Scraper; Tractor with Dozer and/or Pusher; Trencher; Vacuum Truck; Winch.
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CLASS C:  Compressors (4 not to exceed 2,000 c.f.m. combined capacity) or (3 or less with more than 1,200 c.f.m. but not to exceed 2,000
c.f.m.); Compressors (any size but subject to other provisions for compressors), Dust Collectors, Generators, Welding Machines (four of any
type or combination); Concrete Pavement Spreaders and Finishers; Conveyor; Drill (core); Drill (well); Electric Pump used in conjunction with
Well Point Systems; Farm Tractor with accessories; Fine Grade Machine; Fork Lift; Gunite Machine; Hammers (Hydraulic self-propelled);
Locomotive; Post Hole Digger and Post Driver; Pumps (regardless of motive power, not more than 4 in number not to exceed 20" in total
capacity); Submersible Electric Pumps (when used in lieu of well Points); Tractor with towed accessories; Vibrator Compactor; Vibro Tamp;
Well Point.

CLASS D:  Compressor (any size, but subject to other provisions for compressors), Dust Collectors, Generator, Welding machines (three or
less of any type or combination); Concrete Mixer (16' and under); Concrete Saw (self-propelled); Form Tamper; Mulching Machine; Power
Heaterman; Pumps (regardless of motive power no more than 3 in number not to exceed 12" in total capacity); Revinius Widener; Steam
Cleaner; Tractor.

CLASS E:  Junior Engineer/Oiler

Per hour: 07/01/2024 07/01/2025

CLASS A $ 39.27 $ 41.26
CLASS B 38.80 40.79
CLASS C 38.11 40.10
CLASS D 34.62 36.61
CLASS E 33.39 35.38
SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $ 34.15 $ 35.26
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

7-158-832BEX

Operating Engineer - Heavy&Highway 07/01/2024

JOB DESCRIPTION  Operating Engineer - Heavy&Highway DISTRICT  7
ENTIRE COUNTIES
Allegany, Chemung, Livingston, Monroe, Ontario, Schuyler, Steuben, Wayne, Yates
PARTIAL COUNTIES
Genesee:  Only that portion of the county that lies east of a line drawn down the center of Route 98, and the entirety of the City of Batavia.
WAGES
NOTE:
---In the event that equipment listed below is operated by robotic control, the classification covering the operation will be the same as if
manually operated.
---If a second employee is required by the employer for operation of any covered machine, they shall be an Engineer Class C.

CLASS A1*: All Cranes that require a NYS Crane License (Boom Truck, Cherry Picker, Derrick, Dragline, Overhead Crane (Gantry or
Straddle Type), Pile Driver, Tower Crane (including self erecting)**, Truck Crane).

CLASS A: Asphalt Curb Machine (self-propelled, slipform); Asphalt Paver; Automated Concrete Spreader (CMI type); Automatic Fine
Grader; Backhoe (except tractor mounted, rubber tired); Backhoe Excavator, Full Swing (CAT 212 or similar type); Back Filling Machine; Belt
Placer (CMI type); Blacktop Plant (automated); Blacktop Roller; Bulldozer (being operated with active GPS); Cableway; Caisson Auger;
Central Mix Concrete Plant (automated); Concrete Curb Machine (self-propelled, slipform); Concrete Pump; Cranes - Listed in A1 that do not
require a NYS Crane License; Directional Boring/Drilling Machine; Dredge; Dual Drum Paver; Excavator (all purpose-hydraulic, Gradall or
similar); Front End Loader (4 cu. yd. & over); Head Tower (Sauerman or equal); Hoist (two or three drum); Holland Loader; Maintenance
Engineer; Mine Hoist; Mucking Machine or Mole; Pavement Breaker (SP Wertgen; PB-4 and similar type); Profiler/Milling Machine (over 105
h.p.); Power Grader; Quad 9; Quarry Master (or equivalent); Scraper; Shovel; Side Boom; Slip Form Paver; Tractor Drawn Belt-Type Loader;
Truck or Trailer Mounted Chipper (self-feeder); Tug Operator (manned rented equipment excluded); Tunnel Shovel.
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CLASS B: Backhoe (tractor mounted, rubber tired); Bituminous Recycler Machine; Bituminous Spreader and Mixer; Blacktop Plant (non-
automated); Blast or Rotary Drill (truck or tractor mounted); Boring Machine; Bridge Deck Finishing Machine; Brokk; Cage Hoist; Central Mix
Plant (non-automated) and All Concrete Batching Plants; Concrete Paver (over 16'); Crawler Drill (self-contained); Crusher; Diesel Power
Unit; Drill Rigs (truck or tractor mounted); Front End Loader (under 4 cu. yd.); Greaseman - Lubrication Engineer; HiPressure Boiler (15 lbs &
over); Hoist (one drum); Hydro-Axe; Kolman Plant Loader & similar type loaders; Locomotive; Material Handling Knuckle Boom; Mini-
Excavator (under 18,000lbs); Mixer (for stabilized base, self-propelled); Monorail Machine; Profiler/Milling Machine (105 h.p. and under);
Plant Engineer; Prentice Loader; Pug Mill; Pump Crete; Ready Mix Concrete Plant; Refrigeration Equipment (for soil stabilization); Road
Widener; Roller (all above subgrade); Sea Mule; Self-contained ride-on Rock Drill (excluding Air-Track type drill); Skidder; Tractor with Dozer
and/or Pusher; Trencher; Tugger Hoist; Vacuum Machine (mounted or towed); Vermeer Saws (ride-on, any size or type); Welder; Winch and
Winch Cat; Work Boat Operator including L.C.M.'s.

CLASS C: "A" Frame Winch Hoist (On Truck); Aggregate Plant; Articulated Heavy Hauler; Asphalt or Concrete Grooving Machine (ride-on);
Ballast Regulator (ride-on); Bituminous Heater (self-propelled); Boat (powered); Boiler (used in conjunction with production); Cement & Bin
Operator; Compressors***; Concrete Pavement Spreader and Finisher; Concrete Paver or Mixer (16' & under); Concrete Saw (self-
propelled); Conveyor; Deck Hand; Directional Boring/Drilling Machine Locator; Drill (Core); Drill (Well); Dust Collectors***; Electric Pump
When Used in Conjunction with Well Point System; Farm Tractor with accessories; Fine Grade Machine; Fireman; Fork Lift; Form Tamper;
Generators***; Grout Pump; Gunite Machine; Hammers (hydraulic self-propelled); Heaters***; Hydra-Spiker (ride-on); Hydraulic Pump
(jacking system); Hydro-Blaster (water); Light Plants***; Mulching Machine; Oiler; Parapet Concrete or Pavement Grinder; Post Hole Digger
(excluding hand-held); Post Driver; Power Broom (towed); Power Heaterman; Power Sweeper; Pumps***; Revinius Widener; Roller
(subgrade & fill); Scarifier (ride-on); Shell Winder; Skid Steer Loader (Bobcat or similar); Span Saw (ride-on); Steam Cleaner; Tamper (ride-
on); Tie Extractor (ride-on); Tie Handlers (ride-on); Tie Inserters (ride-on); Tie Spacers (ride-on); Tire Repair; Track Liner (ride-on); Tractor;
Tractor (with towed accessories); Vacuum Machine (self-propelled); Vibratory Compactor; Vibro Tamp; Welding Machines***; Well Point.

***CLASS C NOTE: Considered Hands-Off(unmanned). Includes only operation and maintenance of the equipment.

Per hour: 07/01/2024 07/01/2025

CLASS A1* $ 55.96 $ 58.38
CLASS A 52.96 55.38
CLASS B 52.25 54.68
CLASS C 49.39 51.81

(*) TONNAGE PREMIUMS:
All cranes up to 64 ton capacity - A1 rate
All cranes 65 ton to 110 ton capacity - A1 rate plus $ 1.50
All cranes 111 ton to 199 ton capacity - A1 rate plus $ 2.00
All cranes 200 ton to 399 ton capacity - A1 rate plus $ 3.00
All cranes 400 ton to 599 ton capacity - A1 rate plus $ 4.00
All cranes 600 ton to 799 ton capacity - A1 rate plus $ 5.00
All cranes 800 ton to 999 ton capacity - A1 rate plus $ 6.00
All cranes 1000 ton capacity and over - A1 rate plus $ 7.00

(**) Tower Cranes - A1 rate plus $3.00 (no tonnage premiums apply)

- Cranes in Luffer Configuration - A1 rate plus $ 5.00.
- Cranes with external ballast (Tray or Wagon) - A1 rate plus $ 5.00.

Additional $2.50 per hour for hazardous waste removal work on a State and/or Federally designated waste site which requires employees to
wear Level C or above forms of personal protection.
SHIFT WORK
Additional $2.50 per hour for all employees who work a single irregular work shift starting from 5:00 PM to 1:00 AM that is mandated by the
Contracting Agency.
SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $ 34.93 $ 36.03
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
NOTE: If a holiday falls on Sunday, it will be celebrated on Monday.
REGISTERED APPRENTICES
WAGES: (1000) hour terms at the following percentage of Journeyworker's CLASS B wage.

1st term 60%
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2nd term 70%
3rd term 80%
4th Term 90%

Additional $2.50 per hour for hazardous waste removal work on a State and/or Federally designated waste site which requires employees to
wear Level C or above forms of personal protection.

SUPPLEMENTAL BENEFITS per hour:   Same as Journeyworker
7-158-832H

Operating Engineer - Marine Dredging 07/01/2024

JOB DESCRIPTION  Operating Engineer - Marine Dredging DISTRICT  4
ENTIRE COUNTIES
Albany, Bronx, Cayuga, Clinton, Columbia, Dutchess, Essex, Franklin, Greene, Jefferson, Kings, Monroe, Nassau, New York, Orange,
Oswego, Putnam, Queens, Rensselaer, Richmond, Rockland, St. Lawrence, Suffolk, Ulster, Washington, Wayne, Westchester
WAGES
These wages do not apply to Operating Engineers on land based construction projects. For those projects, please see the Operating
Engineer Heavy/Highway Rates. The wage rates below for all equipment and operators are only for marine dredging work in navigable
waters found in the counties listed above.

Per Hour: 07/01/2024

CLASS A1 $ 45.26
Deck Captain, Leverman,
Mechanical Dredge Operator,
Licensed Tug Operator 1000HP or more.

CLASS A2 40.33
Crane Operator (360 swing)

CLASS B To conform to Operating Engineer
Dozer, Front Loader Prevailing Wage in locality where work
Operator on Land is being performed including benefits.

CLASS B1 39.14
Derrick Operator (180 swing)
Spider/Spill Barge Operator
Operator II, Fill Placer, Engineer
Chief Mate, Electrician,Chief Welder,
Maintenance Engineer,Licensed Boat, Crew Boat Operator

CLASS B2 36.84
Certified Welder

CLASS C1 35.83
Drag Barge Operator,
Steward, Mate,
Assistant Fill Placer

CLASS C2 34.68
Boat Operator

CLASS D 28.81
Shoreman, Deckhand, Oiler,
Rodman, Scowman, Cook,
Messman, Porter/Janitor
SUPPLEMENTAL BENEFITS
Per Hour:
THE FOLLOWING SUPPLEMENTAL BENEFITS APPLY TO ALL CATEGORIES

All Classes A & B $ 12.00 plus 7%
of straight time
wage, Overtime hours
add $ 0.63

All Class C & D $ 11.75 plus 7%
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of straight time
wage, Overtime hours
add $ 0.50

OVERTIME PAY
See (B2, F, R) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 15, 26) on HOLIDAY PAGE

4-25a-MarDredge

Operating Engineer - Survey Crew 07/01/2024

JOB DESCRIPTION  Operating Engineer - Survey Crew DISTRICT  12
ENTIRE COUNTIES
Albany, Allegany, Broome, Cayuga, Chemung, Chenango, Clinton, Columbia, Cortland, Essex, Franklin, Fulton, Greene, Hamilton,
Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Oneida, Onondaga, Ontario, Oswego, Otsego, Rensselaer,
Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tompkins, Warren, Washington, Wayne, Yates
PARTIAL COUNTIES
Dutchess:  The northern portion of the county from the northern boundary line of the City of Poughkeepsie, north.
Genesee:  Only the portion of the county that lies east of a line down the center of Route 98 to include all area that lies within the City of
Batavia.
WAGES
These rates apply to Building, Tunnel and Heavy Highway.

Per hour:
SURVEY CLASSIFICATIONS:

Party Chief - One who directs a survey party.
Instrument Person - One who operates the surveying instruments.
Rod Person - One who holds the rods and assists the Instrument Person.

07/01/2024

Party Chief $ 50,65
Instrument Person 46.54
Rod Person 34.55
Additional $3.00/hr. for Tunnel Work
Additional $2.50/hr. for Hazardous Work Site
SUPPLEMENTAL BENEFITS
Per hour worked:

Journeyman $ 29.75
OVERTIME PAY
See (B, E, P, *X) on OVERTIME PAGE
*Note: $25.10/Hr. Only for "ALL" premium hours paid when worked.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
WAGES: 1000 hour terms based on the Percentage of Rod Persons Wage:

07/01/2024

0-1000   60%
1001-2000   70%
2001-3000   80%

SUPPLEMENTAL BENEFIT per hour worked:

0-1000  $ 21.53 / PHP $18.45
1001-2000  24.55 /       "    20.45
2001-3000  27.58/       "    22.93
NOTE: PHP is premium hours paid when worked.

12-158-545 D.H.H.

Operating Engineer - Survey Crew - Consulting Engineer 07/01/2024
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JOB DESCRIPTION  Operating Engineer - Survey Crew - Consulting Engineer DISTRICT  12
ENTIRE COUNTIES
Albany, Allegany, Broome, Cayuga, Chemung, Chenango, Clinton, Columbia, Cortland, Essex, Franklin, Fulton, Greene, Hamilton,
Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Oneida, Onondaga, Ontario, Oswego, Otsego, Rensselaer,
Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tompkins, Warren, Washington, Wayne, Yates
PARTIAL COUNTIES
Dutchess:  The northern portion of the county from the northern boundary line of the City of Poughkeepsie, north.
Genesee:  Only the portion of the county that lies east of a line down the center of Route 98 to include all area that lies within the City of
Batavia.
WAGES
These rates apply to feasibility and preliminary design surveying, line and grade surveying for inspection or supervision of construction
when performed under a Consulting Engineer Agreement.

Per hour:
SURVEY CLASSIFICATIONS:

Party Chief - One who directs a survey party.
Instrument Person - One who operates the surveying instruments.
Rod Person - One who holds the rods and assists the Instrument Person.

07/01/2024

Party Chief $ 50.65
Instrument Person 46.54
Rod Person 34.55

Additional $3.00/hr. for Tunnel Work.
Additional $2.50/hr. for EPA or DEC certified toxic or hazardous waste work.
SUPPLEMENTAL BENEFITS
Per hour worked:

Journeyman $ 29.75
OVERTIME PAY
See (B, E, Q, *X) on OVERTIME PAGE
*Note: $25.10/Hr. Only for "ALL" premium hours paid when worked.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
WAGES: 1000 hour terms based on percentage of Rod Persons Wage:

07/01/2024

0-1000     60%
1001-2000     70%
2001-3000     80%

SUPPLEMENTAL BENEFIT per hour worked:

0-1000 $ 21.53 / PHP $18.45
1001-2000 $ 24.55 /    "    20.45
2001-3000 $ 26.98 /    "    22.93
NOTE: PHP is premium hours paid when worked.

12-158-545 DCE

Operating Engineer - Tunnel 07/01/2024

JOB DESCRIPTION  Operating Engineer - Tunnel DISTRICT  7
ENTIRE COUNTIES
Albany, Allegany, Broome, Cayuga, Chemung, Chenango, Clinton, Columbia, Cortland, Essex, Franklin, Fulton, Greene, Hamilton,
Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Oneida, Onondaga, Ontario, Oswego, Otsego, Rensselaer,
Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tompkins, Warren, Washington, Wayne, Yates
PARTIAL COUNTIES
Dutchess:  Northern part of Dutchess, to the northern boundary line of the City of Poughkeepie, then due east to Route 115 to Bedell Road,
then east along Bedell Road to VanWagner Road, then north along VanWagner Road to Bower Road, then east along Bower Road to Rte.
44 east to Rte. 343, then along Rte. 343 east to the northern boundary of the Town of Dover Plains and east along the northern boundary of
the Town of Dover Plains, to the borderline of the State of Connecticut.
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Genesee:  Only that portion of the county that lies east of a line drawn down the center of Route 98 and the entirety of the City of Batavia.
WAGES
CLASS A: Automatic Concrete Spreader (CMI Type); Automatic Fine Grader; Backhoe (except tractor mounted, rubber tired); Belt Placer
(CMI Type); Blacktop Plant (automated); Cableway; Caisson Auger; Central Mix Concrete Plant (automated); Concrete Curb Machine (self-
propelled slipform); Concrete Pump (8" or over); Dredge; Dual Drum Paver; Excavator; Front End Loader (4 cu. yd & over); Gradall; Head
Tower (Sauerman or Equal); Hoist (shaft); Hoist (two or three Drum); Log Chipper/Loader (self-feeder); Maintenance Engineer (shaft and
tunnel); any Mechanical Shaft Drill; Mine Hoist; Mining Machine(Mole and similar types); Mucking Machine or Mole; Overhead Crane (Gantry
or Straddle Type); Pile Driver; Power Grader; Remote Controlled Mole or Tunnel Machine; Scraper; Shovel; Side Boom; Slip Form Paver (If
a second  man is needed, they shall be an Oiler); Tripper/Maintenance Engineer (shaft & tunnel); Tractor Drawn Belt-Type Loader; Tug
Operator (manned rented equipment excluded); Tunnel Shovel.

CLASS B: Automated Central Mix Concrete Plant; Backhoe (topside); Backhoe (track mounted, rubber tired); Backhoe (topside); Bituminous
Spreader and Mixer, Blacktop Plant (non-automated); Blast or Rotary Drill (truck or tractor mounted); Boring Machine; Cage Hoist; Central
Mix Plant(non-automated); all Concrete Batching Plants; Compressors (4 or less exceeding 2,000 c.f.m. combined capacity); Concrete
Pump; Crusher; Diesel Power Unit; Drill Rigs (tractor mounted); Front End Loader (under 4 cu. yd.); Grayco Epoxy Machine; Hoist (One
Drum); Hoist (2 or 3 drum topside); Knuckle Boom material handler; Kolman Plant Loader & similar type Loaders (if employer requires
another person to clean the screen or to maintain the equipment, they shall be an Oiler); L.C.M. Work Boat Operator; Locomotive;
Maintenance Engineer (topside); Maintenance Grease Man; Mixer (for stabilized base-self-propelled); Monorail Machine; Plant Engineer;
Personnel Hoist; Pump Crete; Ready Mix Concrete Plant; Refrigeration Equipment (for soil stabilization); Road Widener; Roller (all above
sub-grade); Sea Mule; Shotcrete Machine; Shovel (topside); Tractor with Dozer and/or Pusher; Trencher; Tugger Hoist; Tunnel Locomotive;
Vacuum Machine (mounted or towed); Welder; Winch; Winch Cat.

CLASS C: A Frame Truck; All Terrain Telescoping Material Handler; Ballast Regulator (ride-on); Compressors (4 not to exceed 2,000 c.f.m.
combined capacity; or 3 or less with more than 1200 c.f.m. but not to exceed 2,000 c.f.m.); Compressors ((any size, but subject to other
provisions for compressors), Dust Collectors, Generators, Pumps, Welding Machines, Light Plants (4 or any type combination)); Concrete
Pavement Spreaders and Finishers; Conveyor; Drill (core); Drill (well); Electric Pump used in conjunction with Well Point System; Farm
Tractor with Accessories; Fine Grade Machine; Fork Lift; Grout Pump (over 5 cu. ft.); Gunite Machine; Hammers (hydraulic-self-propelled);
Hydra-Spiker (ride-on); Hydra-Blaster (water); Hydro-Blaster; Motorized Form Carrier; Post Hole Digger and Post Driver; Power Sweeper;
Roller grade & fill); Scarifer (ride-on); Span-Saw (ride-on); Submersible Electric Pump (when used in lieu of well points); Tamper (ride-on);
Tie-Extractor (ride-on), Tie Handler (ride-on), Tie Inserter (ride-on), Tie Spacer (ride-on); Track Liner (ride-on); Tractor with towed
accessories; Vibratory Compactor; Vibro Tamp, Well Point.

CLASS D: Aggregate Plant; Cement & Bin Operator; Compressors (3 or less not to exceed 1,200 c.f.m. combined capacity); Compressors
((any size, but subject to other provisions for compressors), Dust Collectors, Generators, Pumps, Welding Machines, Light Plants (3 or less
or any type or combination)); Concrete Saw (self-propelled); Form Tamper;  Greaseman; Hydraulic Pump (jacking system); Junior Engineer;
Light Plants; Mulching Machine; Oiler; Parapet Concrete or Pavement Grinder; Power Broom (towed); Power Heaterman (when used for
production); Revinius Widener; Shell Winder; Steam Cleaner; Tractor.

Per hour: 07/01/2024 07/01/2025

CLASS A $ 55.91 $ 58.44
CLASS B 54.69 57.22
CLASS C 51.90 54.43
CLASS D 48.89 51.42

Additional $5.00 per hour for Hazardous Waste Work on a state or federally designated hazardous waste site where the Operating Engineer
is in direct contact with hazardous material and when personal protective equipment is required for respiratory, skin and eye protection.

CRANES:
Crane 1: All cranes, including self-erecting.
Crane 2: All Lattice Boom Cranes and all cranes with a manufacturer's rating of fifty (50) ton and over.
Crane 3: All hydraulic cranes and derricks with a manufacturer's rating of forty nine (49) ton and below, including boom trucks.

Crane 1 $ 59.91 $ 62.44
Crane 2 58.91 61.44
Crane 3 57.91 60.44
SUPPLEMENTAL BENEFITS
Per hour:

$ 25.05 $ 25.90
+ 9.85*       + 10.10*

* This portion of benefits subject to same premium rate as shown for overtime wages.
OVERTIME PAY
See (B, B2, E, Q, X) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
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NOTE: If a holiday falls on Sunday, it shall be observed on Monday.
REGISTERED APPRENTICES
WAGES:(1000) hours terms at the following percentage of Journeyworker's Class B wage.

1st term 60%
2nd term 65%
3rd term 70%
4th term 75%

SUPPLEMENTAL BENEFITS per hour:   Same as Journeyworker
7-158-832TL.

Painter 07/01/2024

JOB DESCRIPTION  Painter DISTRICT  5
ENTIRE COUNTIES
Monroe, Wayne, Yates
PARTIAL COUNTIES
Livingston:  Only the Townships of Geneseo, Conesus, Caledonia, York, Avon, Lima, Leicester, Livonia, Mount Morris and Groveland.
Ontario:  Entire county except the Township and City of Geneva.
WAGES
Per hour 07/01/2024

Base $ 27.00
Spray 27.60
Sandblast 27.75
Wall Covering 27.30
Drywall:Taper-Finisher 28.56
SUPPLEMENTAL BENEFITS
Per hour:

Journeyman
Taper-Finisher $ 25.84
Journeyman All others 26.35
OVERTIME PAY
Exterior work only See (B,E4,F*,R) on OVERTIME PAGE.
All other work See ( B,F*,R ) on OVERTIME PAGE.
* Note - Saturday is payable at straight time if the employee misses work, except where a doctor's or hospital verification of illness is
produced Monday through Friday when work was available to the employee.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
Apprentices - Painter/Decorator:750 hour terms:

   1A    1B    2A    2B    3A    3B    4A    4B
$ 17.00 $ 18.00 $ 19.00 $ 20.00 $ 21.00 $ 22.00 $ 23.00 $ 24.00

Apprentices - Taper/Drywall: 750 hour terms:

   1A    1B    2A    2B    3A    3B
$ 18.25 $ 19.25 $ 20.25 $ 21.25 $ 22.25 $ 23.25

Supplemental Benefits per hour:

Painter
1A $4.25
1B 4.50
2A 4.75
2B 5.00
3A 5.25
3B 5.50
4A 5.75
4B 6.00
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Drywall: Taper-Finisher
1A $6.45
1B 7.20
2A 7.95
2B 8.70
3A 9.45
3B 10.20

5-150

Painter 07/01/2024

JOB DESCRIPTION  Painter DISTRICT  3
ENTIRE COUNTIES
Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Cortland, Delaware, Erie, Genesee, Herkimer, Jefferson,
Lewis, Livingston, Madison, Monroe, Niagara, Oneida, Onondaga, Ontario, Orleans, Oswego, Otsego, Schuyler, Seneca, St. Lawrence,
Steuben, Tioga, Tompkins, Wayne, Wyoming, Yates
WAGES
Per hour: 07/01/2024

Bridge $ 43.81
Tunnel 43.81
Tank* 41.81

For Bridge Painting Contracts, ALL WORKERS on and off the bridge (including Flagmen) are to be paid Painter's Rate; the contract must be
ONLY for Bridge Painting.

Tank rate applies to indoor and outdoor tanks, tank towers, standpipes, digesters, waste water treatment tanks, chlorinator tanks, etc.
Covers all types of tanks including but not limited to steel tanks, concrete tanks, fiberglass tanks, etc.
SHIFT WORK
Note an additional $1.50 per hour is required when the contracting agency or project specification requires any shift to start prior to 6:00am
or after 12:00 noon.
SUPPLEMENTAL BENEFITS
Per hour:

$ 31.39
OVERTIME PAY
Exterior work only See ( B, E4, F*, R ) on OVERTIME PAGE.
All other work See ( B, F*, R ) on OVERTIME PAGE.
*Note - Saturday is payable at straight time if the employee misses work, except where a doctor's or hospital verification of illness is
produced Monday through Friday when work was available to the employee.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wages per hour:

750 hour terms at the following wage:
1st 2nd 3rd 4th 5th 6th

$ 24.00 $ 26.00 $ 28.00 $ 30.00 $ 34.00 $ 38.00

Supplemental benefits per hour:

1st 2nd 3rd 4th 5th 6th
$ 6.60 $ 6.95 $ 7.30 $ 7.65 $ 8.00 $ 8.35

3-4-Bridge, Tunnel, Tank

Painter - Metal Polisher 07/01/2024

JOB DESCRIPTION  Painter - Metal Polisher DISTRICT  8
ENTIRE COUNTIES
Albany, Allegany, Bronx, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware,
Dutchess, Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Kings, Lewis, Livingston, Madison, Monroe,
Montgomery, Nassau, New York, Niagara, Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Queens, Rensselaer,
Richmond, Rockland, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga, Tompkins,
Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates
WAGES

07/01/2024
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Metal Polisher $ 39.33
Metal Polisher* 40.43
Metal Polisher** 43.33

*Note: Applies on New Construction & complete renovation
** Note: Applies when working on scaffolds over 34 feet.
SUPPLEMENTAL BENEFITS
Per Hour: 07/01/2024

Journeyworker:
All classification $ 12.79
OVERTIME PAY
See (B, E, P, T) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6, 11, 15, 16, 25, 26) on HOLIDAY PAGE
Overtime: See (5, 6, 11, 15, 16, 25, 26) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wages per hour:
One (1) year term at the following wage rates:

07/01/2024

1st year $ 19.67
2nd year   21.63
3rd year   23.60

1st year* $ 22.06
2nd year*   22.07
3rd year*   24.14

1st year** $ 22.17
2nd year**   24.13
3rd year**   26.10

*Note: Applies on New Construction & complete renovation
** Note: Applies when working on scaffolds over 34 feet.

Supplemental benefits:
Per hour:

1st year $ 8.69
2nd year   8.69
3rd year   8.69

8-8A/28A-MP

Plumber 07/01/2024

JOB DESCRIPTION  Plumber DISTRICT  5
ENTIRE COUNTIES
Livingston, Monroe, Ontario, Yates
PARTIAL COUNTIES
Allegany:  Only the Townships of Alfred, Almond, Andover, Birdsall, Burns, Grove, Independence, that portion of Scio which lies east of RT.
19, Ward, Wellsville, W. Almond and Willing
Genesee:  Only the Townships of Bergen, Bethany, Byron, Leroy, Pavillion and Stafford.
Orleans:  Only the Townships of Albion, Barre, Carlton, Clarendon, Gaines, Kendall and Murray.
Seneca:  Only the Townships of Fayette, Junius, Ovid, Romulus, Seneca Falls, Tyre, Varick and Waterloo.
Steuben:  Only the Townships of Avoca, Cameron, Canisteo, Cohocton, Dansville, N. Dansville,Freemont, Greenwood, Hartsville, City of
Hornell, Hornelsville, Howard, Jasper, Pulteney, Prattsburg, Rathbone, Troopsburg, Tuscarora, W. Union, Wayland, Wheeler and Woodhull.
Wayne:  Only the Townships of Arcadia (Newark), Galen (Clyde), Huron, Macedon, Marion, Lyons, Ontario, Palmyra, Rose, Sodus,
Walworth and Williamson.
WAGES
Per hour 07/01/2024

Plumber $ 38.18
Steamfitter 38.18
SUPPLEMENTAL BENEFITS
Per hour:
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Journeyman $ 26.63

NOTE-$ 5.50 of this amount must be paid at the same premium as the wage for overtime hours.
OVERTIME PAY
See (*Q) on OVERTIME PAGE
Site work & New const. See (B*, E,E2,Q)on OVERTIME PAGE.

All other work See ( B*, E, Q)on OVERTIME PAGE.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
One year terms at the following percentage of Journeyman's wage.

1st. 2nd. 3rd. 4th. 5th.
45% 50% 59% 66% 75%

Supplemental Benefits per hour:

1st year $ 8.30
2nd year 10.87 *
3rd year 11.99**
4th year 13.05***
5th year 15.05****

*NOTE-2nd year $0.83 of this amount must be paid at the same premium as the wage for overtime hours.
**NOTE-3rd year $1.10 of this amount must be paid at the same premium as the wage for overtime hours.
***NOTE-4th year $1.49 of this amount must be paid at the same premium as the wage for overtime hours.
****NOTE-5th year $2.64 of this amount must be paid at the same premium as the wage for overtime hours.

5-13-SF

Roofer 07/01/2024

JOB DESCRIPTION  Roofer DISTRICT  5
ENTIRE COUNTIES
Livingston, Monroe, Ontario, Wayne, Yates
WAGES
Per hour: 07/01/2024

Roofer $ 33.84*
Waterproofer 33.84*

*When working on a roofing project requiring an individual to be a Licensed Asbestos Handler:
Add $3.00 to base rate when Licensed Asbestos Handler is doing removal.
SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 26.46
OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 16) on HOLIDAY PAGE
REGISTERED APPRENTICES
1000 hour terms:

1st. 2nd. 3rd. 4th.
$ 23.00 $ 24.00 $ 25.00 $ 26.00

Supplemental Benefits per hour for apprentices:

1st term $  11.24
2nd term 16.74
3rd term 17.24
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4th term 17.74
5-22

Sheetmetal Worker 07/01/2024

JOB DESCRIPTION  Sheetmetal Worker DISTRICT  5
ENTIRE COUNTIES
Livingston, Monroe, Ontario, Seneca, Wayne, Yates
WAGES
Per hour 07/01/2024

Sheetmetal Worker $ 40.87

To include metal standing seam roofing, flashing and gravel stop.
SHIFT WORK
Work from 4:00pm to 12:30am** 46.59
Work from 12:00am to 8:30am** 49.04
**Applies when shift work is mandated either in the job specification or by the contracting agency.
SUPPLEMENTAL BENEFITS
Per hour:

Journeyman $ 28.46
OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
(1) year terms at the following rates.

1st. 2nd. 3rd. 4th. 5th.
19.03 21.97 24.41 28.15 33.08

Supplemental Benefits per hour:

1st. 2nd. 3rd. 4th. 5th.
$ 11.45 $ 14.79 $ 17.94 $ 19.78 $ 23.23

5-46

Sprinkler Fitter 07/01/2024

JOB DESCRIPTION  Sprinkler Fitter DISTRICT  1
ENTIRE COUNTIES
Allegany, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware, Erie, Essex, Franklin,
Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, Monroe, Montgomery, Niagara, Oneida, Onondaga,
Ontario, Orleans, Oswego, Otsego, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Tioga, Tompkins, Washington, Wayne, Wyoming,
Yates
WAGES
Per hour 07/01/2024

Sprinkler $ 42.00
Fitter
SUPPLEMENTAL BENEFITS
Per hour

Journeyworker $ 28.82
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
Note:  When a holiday falls on Sunday, the following Monday shall be considered a holiday and all work performed on either day shall be at
the double time rate. When a holiday falls on Saturday, the preceding Friday shall be considered a holiday and all work performed on either
day shall be at the double time rate.
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REGISTERED APPRENTICES
Wages per hour

One Half Year terms at the following wage.

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th
$ 20.03 $ 22.26 $ 24.24 $ 26.46 $ 28.69 $ 30.91 $ 33.14 $ 35.37 $ 37.59 $ 39.82

Supplemental Benefits per hour

1st 2nd 3rd 4th 5th 6th 7th 8th 9th 10th
$ 9.18 $ 9.18 $ 20.90 $ 20.90 $ 21.15 $ 21.15 $ 21.15 $ 21.15 $ 21.15 $ 21.15

1-669

Teamster - Building / Heavy&Highway 07/01/2024

JOB DESCRIPTION  Teamster - Building / Heavy&Highway DISTRICT  7
ENTIRE COUNTIES
Chemung, Livingston, Monroe, Ontario, Schuyler, Wayne
PARTIAL COUNTIES
Genesee:  Only in the townships of Oakfield, Elba, Batavia, Byron, Alexander, Bethany, Pavilion, Leroy, Stafford, and Bergen.
Orleans:  Only in the townships of Gaines, Carlton, Barre, Kendall, Murray, Clarendon, and Albion.
Steuben:  Only the Townships of: Addison, Avoca, Bath, Bradford, Cameron, Campbell, Caton, Corning, Erwin, Hornby, Howard, Lindley,
Pulteney, Rathbone, Thurston, Tuscarora, Urbana, Wayland, Wayne, Wheeler, and Woodhull.
Tioga:  Only from Nichols/Smithboro towards the City of Elmira (west).
Wyoming:  Only in the townships of Attica, Orangeville, Wethersfield, Eagle, Genesee Falls, Castile, Ganesville, Perry, Warsaw, Middlebury,
Covington, and Pike.
WAGES
*NOTE - THIS RATE APPLIES ONLY TO MILLING OPERATIONS (ASPHALT or CONCRETE) WHEN MATERIALS ARE TO BE REMOVED
FROM THE PROJECT SITE.

Per hour: 07/01/2024 07/01/2025 07/01/2026

Teamster - Mill Rate $ 26.00 $ 27.50 $ 28.50
SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $ 12.72 $ 12.96 $ 13.17
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

7-118-Mill

Teamster - Building / Heavy&Highway 07/01/2024

JOB DESCRIPTION  Teamster - Building / Heavy&Highway DISTRICT  7
ENTIRE COUNTIES
Chemung, Livingston, Monroe, Ontario, Schuyler, Wayne
PARTIAL COUNTIES
Genesee:  Only in the townships of Oakfield, Elba, Batavia, Byron, Alexander, Bethany, Pavilion, Leroy, Stafford, and Bergen.
Orleans:  Only in the townships of Gaines, Carlton, Barre, Kendall, Murray, Clarendon, and Albion.
Steuben:  Only the Townships of: Addison, Avoca, Bath, Bradford, Cameron, Campbell, Caton, Corning, Erwin, Hornby, Howard, Lindley,
Pulteney, Rathbone, Thurston, Tuscarora, Urbana, Wayland, Wayne, Wheeler, and Woodhull.
Tioga:  Only from Nichols/Smithboro towards the City of Elmira (west).
Wyoming:  Only in the townships of Attica, Orangeville, Wethersfield, Eagle, Genesee Falls, Castile, Ganesville, Perry, Warsaw, Middlebury,
Covington, and Pike.
WAGES
GROUP #1: Warehousemen*, Yardmen*, Truck helpers, Pickups, Panel trucks, Flatboy material trucks (straight jobs), Single Axle dump
trucks, Dumpsters, Material Checkers/Receivers*, Greasers, Tiremen, Mechanics Helpers/Parts Chasers.
GROUP #2: Tandems and Batch Trucks, Mechanics.
GROUP #3: Semi-trailers, Low-Boy trucks, Asphalt distributor trucks, and Agitator, Mixer trucks and Dumpcrete type vehicles, Truck
mechanic, Fuel trucks.
GROUP #4: Articulated off-road material hauler, Specialized earth moving equipment, Euclid type, or similar off-highway equipment, where
not self-loaded, Straddle (Ross) carrier, and self-contained concrete mobile truck.
GROUP #5: Off-highway Tandem back-dump, Twin engine equipment and double-hitched equipment where not self-loaded.
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*NOTE - Applies when a temporary warehouse structure is built/utilized specifically for a public work project.

Per hour: 07/01/2024 07/01/2025 07/01/2026

GROUP  #1 $ 29.17 $ 31.39 33.59
GROUP  #2 29.22 31.44 33.64
GROUP  #3 29.27 31.49 33.69
GROUP  #4 29.42 31.64 33.84
GROUP  #5 29.57 31.79 33.99

Additional $1.50 per hour for hazardous waste removal work on a City, County, State and/or Federal Designated waste site and regulations
require employee to use or wear personal protection.
SUPPLEMENTAL BENEFITS
Per hour:

Journeyworker $ 27.17 $ 27.77 $ 27.94
OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

7-118

Welder 07/01/2024

JOB DESCRIPTION  Welder DISTRICT  1
ENTIRE COUNTIES
Albany, Allegany, Bronx, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware,
Dutchess, Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Kings, Lewis, Livingston, Madison, Monroe,
Montgomery, Nassau, New York, Niagara, Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Queens, Rensselaer,
Richmond, Rockland, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga, Tompkins,
Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates
WAGES
Per hour 07/01/2024

Welder: To be paid the same rate of the mechanic performing the work.*

*EXCEPTION: If a specific welder certification is required, then the 'Certified Welder' rate in that trade tag will be paid.

OVERTIME PAY
HOLIDAY

1-As Per Trade
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Overtime Codes
 
Following is an explanation of the code(s) listed in the OVERTIME section of each classification contained in the attached schedule.
Additional requirements may also be listed in the HOLIDAY section. 
 
NOTE: Supplemental Benefits are 'Per hour worked' (for each hour worked) unless otherwise noted
 
 

( AA ) Time and one half of the hourly rate after 7 and one half hours per day

( A  ) Time and one half of the hourly rate after 7 hours per day

( B  ) Time and one half of the hourly rate after 8 hours per day

( B1 ) Time and one half of the hourly rate for the 9th & 10th hours week days and the 1st 8 hours on Saturday.
Double the hourly rate for all additional hours

( B2 ) Time and one half of the hourly rate after 40 hours per week

( C  ) Double the hourly rate after 7 hours per day

( C1 ) Double the hourly rate after 7 and one half hours per day

( D  ) Double the hourly rate after 8 hours per day

( D1 ) Double the hourly rate after 9 hours per day

( E  ) Time and one half of the hourly rate on Saturday

( E1 ) Time and one half 1st 4 hours on Saturday;  Double the hourly rate all additional Saturday hours

( E2 ) Saturday may be used as a make-up day at straight time when a day is lost during that week due to inclement
weather

( E3 ) Between November 1st and March 3rd Saturday may be used as a make-up day at straight time when a day is
lost during that week due to inclement weather, provided a given employee has worked between 16 and 32
hours that week

( E4 ) Saturday and Sunday may be used as a make-up day at straight time when a day is lost during that week due
to inclement weather

( E5 ) Double time after 8 hours on Saturdays

( F  ) Time and one half of the hourly rate on Saturday and Sunday

( G  ) Time and one half of the hourly rate on Saturday and Holidays

( H  ) Time and one half of the hourly rate on Saturday, Sunday, and Holidays

( I  ) Time and one half of the hourly rate on Sunday

( J  ) Time and one half of the hourly rate on Sunday and Holidays

( K  ) Time and one half of the hourly rate on Holidays

( L  ) Double the hourly rate on Saturday

( M  ) Double the hourly rate on Saturday and Sunday

( N  ) Double the hourly rate on Saturday and Holidays

( O  ) Double the hourly rate on Saturday, Sunday, and Holidays

( P  ) Double the hourly rate on Sunday

( Q  ) Double the hourly rate on Sunday and Holidays

( R  ) Double the hourly rate on Holidays

( S  ) Two and one half times the hourly rate for Holidays
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( S1 ) Two and one half times the hourly rate the first 8 hours on Sunday or Holidays  One and one half times the
hourly rate all additional hours.

( T  ) Triple the hourly rate for Holidays

( U  ) Four times the hourly rate for Holidays

( V  ) Including benefits at SAME PREMIUM as shown for overtime

( W  ) Time and one half for benefits on all overtime hours.

( X  ) Benefits payable on Paid Holiday at straight time. If worked, additional benefit amount will be required for
worked hours. (Refer to other codes listed.)
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Holiday Codes
 
PAID Holidays:
 
Paid Holidays are days for which an eligible employee receives a regular day's pay, but is not required to perform work. If an employee
works on a day listed as a paid holiday, this remuneration is in addition to payment of the required prevailing rate for the work actually
performed.
 
OVERTIME Holiday Pay:
 
Overtime holiday pay is the premium pay that is required for work performed on specified holidays.  It is only required where the employee
actually performs work on such holidays.  The applicable holidays are listed under HOLIDAYS: OVERTIME. The required rate of pay for
these covered holidays can be found in the OVERTIME PAY section listings for each classification.
 
Following is an explanation of the code(s) listed in the HOLIDAY section of each classification contained in the attached schedule. The
Holidays as listed below are to be paid at the wage rates at which the employee is normally classified.
 
 

( 1 ) None

( 2 ) Labor Day

( 3 ) Memorial Day and Labor Day

( 4 ) Memorial Day and July 4th

( 5 ) Memorial Day, July 4th, and Labor Day

( 6 ) New Year's, Thanksgiving, and Christmas

( 7 ) Lincoln's Birthday, Washington's Birthday, and Veterans Day

( 8 ) Good Friday

( 9 ) Lincoln's Birthday

( 10 ) Washington's Birthday

( 11 ) Columbus Day

( 12 ) Election Day

( 13 ) Presidential Election Day

( 14 ) 1/2 Day on Presidential Election Day

( 15 ) Veterans Day

( 16 ) Day after Thanksgiving

( 17 ) July 4th

( 18 ) 1/2 Day before Christmas

( 19 ) 1/2 Day before New Years

( 20 ) Thanksgiving

( 21 ) New Year's Day

( 22 ) Christmas

( 23 ) Day before Christmas

( 24 ) Day before New Year's

( 25 ) Presidents' Day

( 26 ) Martin Luther King, Jr. Day

( 27 ) Memorial Day

( 28 ) Easter Sunday
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( 29 ) Juneteenth
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New York State Department of Labor - Bureau of Public Work 

State Office Building Campus 

Building 12 - Room 130 

Albany, New York  12226

REQUEST FOR WAGE AND SUPPLEMENT INFORMATION 
As Required by Articles 8 and 9 of the NYS  Labor Law

Fax (518) 485-1870 or mail this form for new schedules or for determination for additional occupations.

This Form Must Be Typed

Submitted By:

(Check Only One)
Contracting Agency Architect or Engineering Firm Public Work District Office Date:

A. Public Work Contract to be let by: (Enter Data Pertaining to Contracting/Public Agency)

1. Name and complete address (Check if new or change)

Telephone Fax

E-Mail:

2. NY State Units (see Item 5).

01 DOT
02 OGS

03 Dormitory Authority

04 State University
Construction Fund

05 Mental Hygiene
Facilities Corp.

 06 OTHER N.Y. STATE UNIT

07 City
08 Local School District
09 Special Local District, i.e.,

Fire, Sewer, Water District
1O Village
11 Town
12 County
13 Other Non-N.Y. State

(Describe)

3. SEND REPLY TO (check if new or change)
Name and complete address:

Telephone

E-Mail:

4. SERVICE REQUIRED. Check appropriate box and provide project
information.

New Schedule of Wages and Supplements.

APPROXIMATE BID DATE :

Additional Occupation and/or Redetermination

PRC NUMBER ISSUED PREVIOUSLY FOR
THIS PROJECT :

OFFICE USE ONLY

B. PROJECT PARTICULARS

5. Project Title

Description of Work

Contract Identification Number

Note: For NYS units, the OSC Contract No.

6. Location of Project:
Location on Site

Route No/Street Address

Village or City

Town

County

7. Nature of Project - Check One:
1. New Building
2. Addition to Existing Structure
3. Heavy and Highway Construction (New and Repair)
4. New Sewer or Waterline
5. Other New Construction (Explain)
6. Other Reconstruction, Maintenance, Repair or Alteration
7. Demolition
8. Building Service Contract

8. OCCUPATION FOR PROJECT :

Construction (Building, Heavy
Highway/Sewer/Water)
Tunnel
Residential
Landscape Maintenance
Elevator maintenance
Exterminators, Fumigators
Fire Safety Director, NYC Only

Fuel Delivery
Guards, Watchmen
Janitors, Porters, Cleaners, 
Elevator Operators
Moving furniture and
equipment
Trash and refuse removal
Window cleaners
Other (Describe)

9. Does this project comply with the Wicks Law involving separate bidding? YES NO

10.Name and Title of Requester
Signature

PW 39 (06-16) SEE PAGE TWO FOR LAWS RELATING TO PUBLIC WORK CONTRACTS

Fax



NEW YORK STATE DEPARTMENT OF LABOR 

Bureau of Public Work - Debarment List 

LIST OF EMPLOYERS INELIGIBLE TO BID ON OR BE 

AWARDED ANY PUBLIC WORK CONTRACT 

Under Article 8 and Article 9 of the NYS Labor Law, a contractor, sub-contractor and/or 

its successor shall be debarred and ineligible to submit a bid on or be awarded any 

public work or public building service contract/sub-contract with the state, any municipal 

corporation or public body for a period of five (5) years from the date of debarment when: 

• Two (2) final determinations have been rendered within any consecutive six-year (6)

period determining that such contractor, sub-contractor and/or its successor has

WILLFULLY failed to pay the prevailing wage and/or supplements;

• One (1) final determination involves falsification of payroll records or the kickback of

wages and/or supplements.

The agency issuing the determination and providing the information, is denoted under the 

heading 'Fiscal Officer'. DOL = New York State Department of Labor; NYC= New York City 

Comptroller's Office; AG = New York State Attorney General's Office; DA= County District 

Attorney's Office. 

Debarment Database: To search for contractors, sub-contractors and/or their successors 

debarred from bidding or being awarded any public work contract or subcontract under NYS 

Labor Law Articles 8 and 9, or under NYS Workers' Compensation Law Section 141-b, 

access the database at this link: https://apps.labor.ny.gov/EDList/searchPage.do 

For inquiries please call 518-457-5589.



 



Article 8

  
 

AGENCY Fiscal Officer FEIN EMPLOYER NAME EMPLOYER
DBA NAME

ADDRESS DEBARMENT
START DATE

DEBARMENT
END DATE

DOL DOL *****5754 0369 CONTRACTORS, LLC 515 WEST AVE
UNIT PH 13NORWALK CT

06850

05/12/2021 05/12/2026

DOL DOL *****5784 A.J.M. TRUCKING, INC. PO BOX 2064
MONROE NY 10950

02/12/2024 02/12/2029

DOL AG *****1812 ADVANCED BUILDERS & LAND
DEVELOPMENT, INC.

400 OSER AVE
#2300HAUPPAUGE NY 11788

09/11/2019 09/11/2024

DOL NYC ALL COUNTY SEWER & DRAIN,
INC.

7 GREENFIELD DR
WARWICK NY 10990

03/25/2022 03/25/2027

DOL DOL *****8387 AMERICAN PAVING &
MASONRY, CORP.

8 FOREST AVE
GLEN COVE NY 11542

05/24/2024 05/24/2029

DOL DOL *****8654 AMERICAN PAVING, INC. 8 FORREST AVE.
GLEN COVE NY 11542

05/24/2024 05/24/2029

DOL NYC AMJED PARVEZ 401 HANOVER AVENUE
STATEN ISLAND NY 10304

01/11/2021 01/11/2026

DOL DOL ANGELO F COKER 2610 SOUTH SALINA STREET
SUITE 14SYRACUSE NY 13205

09/17/2020 09/17/2025

DOL DOL ANGELO GARCIA 515 WEST AVE
UNIT PH 13NORWALK CT

06850

05/12/2021 05/12/2026

DOL DOL ANGELO STANCO 8 FOREST AVE.
GLEN COVE NY 11542

05/24/2024 05/24/2029

DOL DOL ANGELO TONDO 449 WEST MOMBSHA ROAD
MONROE NY 10950

06/06/2022 06/06/2027

DOL DOL *****4231 ANKER'S ELECTRIC SERVICE,
INC.

10 SOUTH 5TH ST
LOCUST VALLEY NY 11560

09/26/2022 09/26/2027

DOL DOL ANTHONY MONGELLI PO BOX 2064
MONROE NY 10950

02/12/2024 02/12/2029

DOL NYC ARADCO CONSTRUCTION
CORP

115-46 132RD ST
SOUTH OZONE PARK NY

11420

09/17/2020 09/17/2025

DOL DOL ARNOLD A. PAOLINI 1250 BROADWAY ST
BUFFALO NY 14212

02/03/2020 02/03/2025

DOL NYC ARSHAD MEHMOOD 168-42 88TH AVENUE
JAMAICA NY 11432

11/20/2019 11/20/2024

DOL NYC AVM CONSTRUCTION CORP 117-72 123RD ST
SOUTH OZONE PARK NY

11420

09/17/2020 09/17/2025

DOL NYC AZIDABEGUM 524 MCDONALD AVENUE
BROOKLYN NY 11218

09/17/2020 09/17/2025

DOL DOL *****8421 B & B DRYWALL, INC 206 WARREN AVE
APT 1WHITE PLAINS NY 10603

12/14/2021 12/14/2026

DOL DOL B&L RENOVATION CO. 618 OCEAN PARKWAY
APT A6BROOKLYN NY 11230

09/17/2020 09/17/2025

DOL DOL BERNARD BEGLEY 38 LONG RIDGE ROAD
BEDFORD NY 10506

12/18/2019 12/18/2024

DOL NYC *****2113 BHW CONTRACTING, INC. 401 HANOVER AVENUE
STATEN ISLAND NY 10304

01/11/2021 01/11/2026

DOL DOL *****3627 BJB CONSTRUCTION CORP. 38 LONG RIDGE ROAD
BEDFORD NY 10506

12/18/2019 12/18/2024

DOL DOL *****5078 BLACK RIVER TREE
REMOVAL, LLC

29807 ANDREWS ROAD
BLACK RIVER NY 13032

10/17/2023 10/17/2028

DOL DOL BRADLEY J SCHUKA 4 BROTHERS ROAD
WAPPINGERS FALLS NY 12590

10/20/2020 10/20/2025

DOL DOL *****9383 C.C. PAVING AND
EXCAVATING, INC.

2610 SOUTH SALINA ST
SUITE 12SYRACUSE NY 13205

09/17/2020 09/17/2025

DOL DOL *****4083 C.P.D. ENTERPRISES, INC P.O BOX 281
WALDEN NY 12586

03/03/2020 03/03/2025

DOL DOL *****5161 CALADRI DEVELOPMENT
CORP.

1223 PARK ST.
PEEKSKILL NY 10566

05/17/2021 05/17/2026

DOL DOL *****3391 CALI ENTERPRISES, INC. 1223 PARK STREET
PEEKSKILL NY 10566

05/17/2021 05/17/2026

DOL NYC CALVIN WALTERS 465 EAST THIRD ST
MT. VERNON NY 10550

09/09/2019 09/09/2024

DOL DOL *****4155 CASA BUILDERS, INC. FRIEDLANDER
CONSTRUCTI

ON

64 N PUTT CONNERS ROAD
NEW PALTZ NY 12561

05/10/2023 05/10/2028

DOL AG *****7247 CENTURY CONCRETE CORP 2375 RAYNOR ST
RONKONKOMA NY 11779

08/04/2021 08/04/2026

DOL DOL *****0026 CHANTICLEER
CONSTRUCTION LLC

4 BROTHERS ROAD
WAPPINGERS FALLS NY 12590

10/20/2020 10/20/2025

DOL NYC *****2117 CHARAN ELECTRICAL
ENTERPRISES

9-11 40TH AVENUE
LONG ISLAND CITY NY 11101

09/26/2023 09/26/2028

              NYSDOL Bureau of Public Work Debarment List      06/28/2024
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Article 8

 

 
DOL NYC CHARLES ZAHRADKA 863 WASHINGTON STREET

FRANKLIN SQUARE NY 11010
03/10/2020 03/10/2025

DOL DOL CHRISTOPHER GRECO 26 NORTH MYRTLE AVENUE
SPRING VALLEY NY 10956

02/18/2021 02/18/2026

DOL DOL CRAIG JOHANSEN 10 SOUTH 5TH ST
LOCUST VALLEY NY 11560

09/26/2022 09/26/2027

DOL DOL *****3228 CROSS-COUNTY
LANDSCAPING AND TREE

SERVICE, INC.

ROCKLAND
TREE

SERVICE

26 NORTH MYRTLE AVENUE
SPRING VALLEY NY 10956

02/18/2021 02/18/2026

DOL DOL *****7619 DANCO CONSTRUCTION
UNLIMITED INC.

485 RAFT AVENUE
HOLBROOK NY 11741

10/19/2021 10/19/2026

DOL DOL DANIEL ROBERT MCNALLY 7 GREENFIELD DRIVE
WARWICK NY 10990

03/25/2022 03/25/2027

DOL DOL DARIAN L COKER 2610 SOUTH SALINA ST
SUITE 2CSYRACUSE NY 13205

09/17/2020 09/17/2025

DOL DOL DAVID FRIEDLANDER 64 NORTH PUTT CORNERS RD
NEW PALTZ NY 12561

05/10/2023 05/10/2028

DOL NYC DAVID WEINER 14 NEW DROP LANE
2ND FLOORSTATEN ISLAND

NY 10306

11/14/2019 11/14/2024

DOL DOL DINA TAYLOR 64 N PUTT CONNERS RD
NEW PALTZ NY 12561

05/10/2023 05/10/2028

DOL DOL *****5175 EAGLE MECHANICAL AND
GENERAL CONSTRUCTION

LLC

11371 RIDGE RD
WOLCOTT NY 14590

02/03/2020 02/03/2025

DOL AG EDWIN HUTZLER 23 NORTH HOWELLS RD
BELLPORT NY 11713

08/04/2021 08/04/2026

DOL DA EDWIN HUTZLER 2375 RAYNOR STREET
RONKONKOMA NY 11779

08/04/2021 08/04/2026

DOL DOL *****0780 EMES HEATING & PLUMBING
CONTR

5 EMES LANE
MONSEY NY 10952

01/20/2002 01/20/3002

DOL DOL EUGENIUSZ "GINO" KUCHAR 195 KINGSLAND AVE
BROOKLYN NY 11222

12/22/2023 12/22/2028

DOL DA FREDERICK HUTZLER 2375 RAYNOR STREET
RONKONKOMA NY 11779

08/04/2021 08/04/2026

DOL NYC *****6616 G & G MECHANICAL
ENTERPRISES, LLC.

1936 HEMPSTEAD TURNPIKE
EAST MEDOW NY 11554

11/29/2019 11/29/2024

DOL DOL *****2998 G.E.M. AMERICAN
CONSTRUCTION CORP.

195 KINGSLAND AVE
BROOKLYN NY 11222

12/22/2023 12/22/2028

DOL NYC GAYATRI MANGRU 21 DAREWOOD LANE
VALLEY STREAM NY 11581

09/17/2020 09/17/2025

DOL DA GEORGE LUCEY 150 KINGS STREET
BROOKLYN NY 11231

01/19/1998 01/19/2998

DOL DA GIOVANNA TRAVALJA 3735 9TH ST
LONG ISLAND CITY NY 11101

01/05/2023 01/05/2028

DOL DA *****0213 GORILLA CONTRACTING
GROUP, LLC

505 MANHATTAN AVE
WEST BABYLON NY 11704

10/05/2023 10/05/2028

DOL DOL HANS RATH 24 ELDOR AVENUE
NEW CITY NY 10956

02/03/2020 02/03/2025

DOL DOL HERBERT CLEMEN 42 FOWLER AVENUE
CORTLAND MANOR NY 10567

01/24/2023 01/24/2028

DOL DOL HERBERT CLEMEN 42 FOWLER AVENUE
CORTLAND MANOR NY 10567

10/25/2022 10/25/2027

DOL DOL *****9211 J. WASE CONSTRUCTION
CORP.

8545 RT 9W
ATHENS NY 12015

03/09/2021 03/09/2026

DOL DOL J.M.J CONSTRUCTION 151 OSTRANDER AVENUE
SYRACUSE NY 13205

11/21/2022 11/21/2027

DOL DOL J.R. NELSON CONSTRUCTION 531 THIRD STREET
ALBANY NY 12206

11/07/2023 11/07/2028

DOL DOL J.R. NELSON CONSTRUCTION 531 THIRD STREET
ALBANY NY 12206

12/22/2022 12/22/2027

DOL DOL J.R. NELSON CONSTRUCTION 531 THIRD STREET
ALBANY NY 12206

10/25/2022 10/25/2027

DOL DOL J.R. NELSON, LLC 531 THIRD STREET
ALBANY NY 12206

12/22/2022 12/22/2027

DOL DOL J.R. NELSON, LLC 531 THIRD STREET
ALBANY NY 12206

11/07/2023 11/07/2028

DOL DOL J.R. NELSON, LLC 531 THIRD STREET
ALBANY NY 12206

10/25/2022 10/25/2027

DOL DOL J.R.N COMPANIES, LLC 531 THIRD STREET
ALBANY NY 12206

12/12/2022 12/12/2027

DOL DOL J.R.N COMPANIES, LLC 531 THIRD STREET
ALBANY NY 12206

11/07/2023 11/07/2028

DOL DOL J.R.N COMPANIES, LLC 531 THIRD STREET
ALBANY NY 12206

10/25/2022 10/25/2027
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DOL DOL *****1147 J.R.N. CONSTRUCTION, LLC 531 THIRD ST

ALBANY NY 12206
11/07/2023 11/07/2028

DOL DOL *****1147 J.R.N. CONSTRUCTION, LLC 531 THIRD ST
ALBANY NY 12206

12/22/2022 12/22/2027

DOL DOL *****1147 J.R.N. CONSTRUCTION, LLC 531 THIRD ST
ALBANY NY 12206

10/25/2022 10/25/2027

DOL DOL JAMES J. BAKER 7901 GEE ROAD
CANASTOTA NY 13032

08/17/2021 08/17/2026

DOL DOL JASON P. RACE 3469 STATE RT. 69
PERISH NY 13131

09/29/2021 09/29/2026

DOL DOL JASON P. RACE 3469 STATE RT. 69
PERISH NY 13131

02/09/2022 02/09/2027

DOL DOL JASON P. RACE 3469 STATE RT. 69
PERISH NY 13131

11/15/2022 11/15/2027

DOL DOL JASON P. RACE 3469 STATE RT. 69
PERISH NY 13131

03/01/2022 03/01/2027

DOL DOL *****7993 JBS DIRT, INC. 7901 GEE ROAD
CANASTOTA NY 13032

08/17/2021 08/17/2026

DOL DOL *****2435 JEFFEL D. JOHNSON JMJ7 AND
SON

5553 CAIRNSTRAIL
CLAY NY 13041

11/21/2022 11/21/2027

DOL DOL JEFFEL JOHNSON ELITE
CARPENTER REMODEL AND

CONSTRUCTION

C2 EVERGREEN CIRCLE
LIVERPOOL NY 13090

11/21/2022 11/21/2027

DOL DOL *****2435 JEFFREY M. JOHNSON JMJ7 AND
SON

5553 CAIRNS TRAIL
CLAY NY 13041

11/21/2022 11/21/2027

DOL NYC JENNIFER GUERRERO 1936 HEMPSTEAD TURNPIKE
EAST MEADOW NY 11554

11/29/2019 11/29/2024

DOL DOL JIM PLAUGHER 17613 SANTE FE LINE ROAD
WAYNEFIELD OH 45896

07/16/2021 07/16/2026

DOL DOL JMJ7 & SON CONSTRUCTION,
LLC

5553 CAIRNS TRAIL
LIVERPOOL NY 13041

11/21/2022 11/21/2027

DOL DOL JMJ7 AND SONS
CONTRACTORS

5553 CAIRNS TRAIL
CLAY NY 13041

11/21/2022 11/21/2027

DOL DOL JMJ7 CONTRACTORS 7014 13TH AVENUE
BROOKLYN NY 11228

11/21/2022 11/21/2027

DOL DOL JMJ7 CONTRACTORS AND
SONS

5553 CAIRNS TRAIL
CLAY NY 13041

11/21/2022 11/21/2027

DOL DOL JMJ7 CONTRACTORS, LLC 5553 CAIRNS TRAIL
CLAY NY 13041

11/21/2022 11/21/2027

DOL DOL JOHN GOCEK 14B COMMERCIAL AVE
ALBANY NY 12065

11/14/2019 11/14/2024

DOL DOL JOHN MARKOVIC 47 MANDON TERRACE
HAWTHORN NJ 07506

03/29/2021 03/29/2026

DOL DOL JOHN WASE 8545 RT 9W
ATHENS NY 12015

03/09/2021 03/09/2026

DOL DOL JORGE RAMOS 8970 MIKE GARCIA DR
MANASSAS VA 20109

07/16/2021 07/16/2026

DOL DOL JOSEPH K. SALERNO 1010 TILDEN AVE
UTICA NY 13501

07/24/2023 07/24/2028

DOL DOL JOSEPH K. SALERNO II 1010 TILDEN AVE
UTICA NY 13501

07/24/2023 07/24/2028

DOL DOL *****5116 JP RACE PAINTING, INC. T/A
RACE PAINTING

3469 STATE RT. 69
PERISH NY 13131

02/09/2022 02/09/2027

DOL DOL *****5116 JP RACE PAINTING, INC. T/A
RACE PAINTING

3469 STATE RT. 69
PERISH NY 13131

11/15/2022 11/15/2027

DOL DOL *****5116 JP RACE PAINTING, INC. T/A
RACE PAINTING

3469 STATE RT. 69
PERISH NY 13131

09/29/2021 09/29/2026

DOL DOL *****5116 JP RACE PAINTING, INC. T/A
RACE PAINTING

3469 STATE RT. 69
PERISH NY 13131

03/01/2022 03/01/2027

DOL DOL *****5116 JP RACE PAINTING, INC. T/A
RACE PAINTING

3469 STATE RT. 69
PERISH NY 13131

03/01/2022 03/01/2027

DOL DOL JRN CONSTRUCTION CO, LLC 1024 BROADWAY
ALBANY NY 12204

11/07/2023 11/07/2028

DOL DOL *****1147 JRN CONSTRUCTION, LLC 531 THIRD STREET
ALBANY NY 12206

10/25/2022 10/25/2027

DOL DOL *****1147 JRN CONSTRUCTION, LLC 531 THIRD STREET
ALBANY NY 12206

12/22/2022 12/22/2027

DOL DOL *****1147 JRN CONSTRUCTION, LLC 531 THIRD STREET
ALBANY NY 12206

11/07/2023 11/07/2028

DOL DOL JRN PAVING, LLC 531 THIRD STREET
ALBANY NY 12206

10/25/2022 10/25/2027

DOL DOL JRN PAVING, LLC 531 THIRD STREET
ALBANY NY 12206

12/22/2022 12/22/2027

DOL DOL JRN PAVING, LLC 531 THIRD STREET
ALBANY NY 12206

11/07/2023 11/07/2028
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DOL DOL JULIUS AND GITA BEHREND 5 EMES LANE

MONSEY NY 10952
11/20/2002 11/20/3002

DOL DOL KARIN MANGIN 796 PHELPS ROAD
FRANKLIN LAKES NJ 07417

12/01/2020 12/01/2025

DOL DOL KATE E. CONNOR 7088 INTERSTATE ISLAND RD
SYRACUSE NY 13209

03/31/2021 03/31/2026

DOL DOL KEAN INDUSTRIES, LLC 2345 RT. 52
SUITE 2NHOPEWELL
JUNCTION NY 12533

12/18/2023 12/18/2028

DOL DOL *****2959 KELC DEVELOPMENT, INC 7088 INTERSTATE ISLAND RD
SYRACUSE NY 13209

03/31/2021 03/31/2026

DOL DOL KIMBERLY F. BAKER 7901 GEE ROAD
CANASTOTA NY 13032

08/17/2021 08/17/2026

DOL DOL KMA GROUP II, INC. 29-10 38TH AVENUE
LONG ISLAND CITY NY 11101

10/11/2023 10/11/2028

DOL DOL *****1833 KMA GROUP INC. 29-10 38TH AVENUE
LONG ISLAND CITY NY 11101

10/11/2023 10/11/2028

DOL DOL KMA INSULATION, INC. 29-10 38TH AVENUE
LONG ISLAND CITY NY 11101

10/11/2023 10/11/2028

DOL DOL KRIN HEINEMANN 2345 ROUTE 52, SUITE 2N
HOPEWELL JUNCTION NY

12533

12/18/2023 12/18/2028

DOL NYC KULWANT S. DEOL 9-11 40TH AVENUE
LONG ISLAND CITY NY 11101

09/26/2023 09/26/2028

DOL DA *****8816 LAKE CONSTRUCTION AND
DEVELOPMENT
CORPORATION

150 KINGS STREET
BROOKLYN NY 11231

08/19/1998 08/19/2998

DOL DOL LEROY E. NELSON JR 531 THIRD ST
ALBANY NY 12206

10/25/2022 10/25/2027

DOL DOL LEROY E. NELSON JR 531 THIRD ST
ALBANY NY 12206

12/22/2022 12/22/2027

DOL DOL LEROY E. NELSON JR 531 THIRD ST
ALBANY NY 12206

11/07/2023 11/07/2028

DOL AG *****3291 LINTECH ELECTRIC, INC. 3006 TILDEN AVE
BROOKLYN NY 11226

02/16/2022 02/16/2027

DOL DOL LOUIS A. CALICCHIA 1223 PARK ST.
PEEKSKILL NY 10566

05/17/2021 05/17/2026

DOL NYC LUBOMIR PETER SVOBODA 27 HOUSMAN AVE
STATEN ISLAND NY 10303

12/26/2019 12/26/2024

DOL NYC M & L STEEL & ORNAMENTAL
IRON CORP.

27 HOUSMAN AVE
STATEN ISLAND NY 10303

12/26/2019 12/26/2024

DOL DOL *****2196 MAINSTREAM SPECIALTIES,
INC.

11 OLD TOWN RD
SELKIRK NY 12158

02/02/2021 02/02/2026

DOL DA MANUEL P TOBIO 150 KINGS STREET
BROOKLYN NY 14444

08/19/1998 08/19/2998

DOL DA MANUEL TOBIO 150 KINGS STREET
BROOKLYN NY 11231

08/19/1998 08/19/2998

DOL DOL MAQSOOD AHMAD 618 OCEAN PKWY
BROOKLYN NY 11230

09/17/2020 09/17/2025

DOL NYC MARIA NUBILE 84-22 GRAND AVENUE
ELMHURST NY 11373

03/10/2020 03/10/2025

DOL NYC *****9926 MILLENNIUM FIRE
PROTECTION, LLC

325 W. 38TH STREET
SUITE 204NEW YORK NY

10018

11/14/2019 11/14/2024

DOL NYC *****0627 MILLENNIUM FIRE SERVICES,
LLC

14 NEW DROP LNE
2ND FLOORSTATEN ISLAND

NY 10306

11/14/2019 11/14/2024

DOL DOL *****1320 MJC MASON CONTRACTING,
INC.

42 FOWLER AVENUE
CORTLAND MANOR NY 10567

10/25/2022 10/25/2027

DOL DOL *****1320 MJC MASON CONTRACTING,
INC.

42 FOWLER AVENUE
CORTLAND MANOR NY 10567

01/24/2023 01/24/2028

DOL NYC MUHAMMED A. HASHEM 524 MCDONALD AVENUE
BROOKLYN NY 11218

09/17/2020 09/17/2025

DOL NYC NAMOW, INC. 84-22 GRAND AVENUE
ELMHURST NY 11373

03/10/2020 03/10/2025

DOL DOL *****7790 NATIONAL BUILDING &
RESTORATION CORP

1010 TILDEN AVE
UTICA NY 13501

07/24/2023 07/24/2028

DOL DOL *****1797 NATIONAL CONSTRUCTION
SERVICES, INC

1010 TILDEN AVE
UTICA NY 13501

07/24/2023 07/24/2028

DOL NYC NAVIT SINGH 402 JERICHO TURNPIKE
NEW HYDE PARK NY 11040

08/10/2022 08/10/2027

DOL DOL NELCO CONTRACTING, LLC 1024 BROADWAY
ALBANY NY 12204

11/07/2023 11/07/2028

DOL DA NICHOLAS T. ANALITIS 505 MANHATTAN AVE
WEST BABYLON NY 11704

10/05/2023 10/05/2028
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DOL DOL NICHOLE E. FRASER A/K/A

NICHOLE RACE
3469 STATE RT. 69
PERISH NY 13131

03/01/2022 03/01/2027

DOL DOL NICHOLE E. FRASER A/K/A
NICHOLE RACE

3469 STATE RT. 69
PERISH NY 13131

11/15/2022 11/15/2027

DOL DOL NICHOLE E. FRASER A/K/A
NICHOLE RACE

3469 STATE RT. 69
PERISH NY 13131

09/29/2021 09/29/2026

DOL DOL NICHOLE E. FRASER A/K/A
NICHOLE RACE

3469 STATE RT. 69
PERISH NY 13131

02/09/2022 02/09/2027

DOL DOL *****7429 NICOLAE I. BARBIR BESTUCCO
CONSTRUCTI

ON, INC.

444 SCHANTZ ROAD
ALLENTOWN PA 18104

09/17/2020 09/17/2025

DOL NYC *****5643 NYC LINE CONTRACTORS,
INC.

402 JERICHO TURNPIKE
NEW HYDE PARK NY 11040

08/10/2022 08/10/2027

DOL DOL PATRICK PENNACCHIO 2345 RT. 52
SUITE 2NHOPEWELL
JUNCTION NY 12533

12/18/2023 12/18/2028

DOL DOL PATRICK PENNACCHIO 2345 RT. 52
SUITE 2NHOPEWELL
JUNCTION NY 12533

12/18/2023 12/18/2028

DOL DOL PAULINE CHAHALES 935 S LAKE BLVD
MAHOPAC NY 10541

03/02/2021 03/02/2026

DOL DOL PETER STEVENS 11 OLD TOWN ROAD
SELKIRK NY 12158

02/02/2021 02/02/2026

DOL DOL PETER STEVENS 8269 21ST ST
BELLEROSE NY 11426

12/22/2022 12/22/2027

DOL DOL *****4168 PHANTOM CONSTRUCTION
CORP.

95-27 116TH STREET
QUEENS NY 11419

05/28/2024 05/28/2029

DOL DOL *****0466 PRECISION BUILT FENCES,
INC.

1617 MAIN ST
PEEKSKILL NY 10566

03/03/2020 03/03/2025

DOL NYC RASHEL CONSTRUCTION
CORP

524 MCDONALD AVENUE
BROOKLYN NY 11218

09/17/2020 09/17/2025

DOL DOL *****1068 RATH MECHANICAL
CONTRACTORS, INC.

24 ELDOR AVENUE
NEW CITY NY 10956

02/03/2020 02/03/2025

DOL DOL *****2633 RAW POWER ELECTRIC
CORP.

3 PARK CIRCLE
MIDDLETOWN NY 10940

07/11/2022 07/11/2027

DOL DA *****7559 REGAL CONTRACTING INC. 24 WOODBINE AVE
NORTHPORT NY 11768

10/01/2020 10/01/2025

DOL DOL RICHARD REGGIO 1617 MAIN ST
PEEKSKILL NY 10566

03/03/2020 03/03/2025

DOL DOL ROBBYE BISSESAR 89-51 SPRINGFIELD BLVD
QUEENS VILLAGE NY 11427

01/11/2003 01/11/3003

DOL DOL ROBERT A. VALERINO 3841 LANYARD COURT
NEW PORT RICHEY FL 34652

07/09/2019 07/09/2024

DOL DOL ROMEO WARREN 161 ROBYN RD
MONROE NY 10950

07/11/2022 07/11/2027

DOL DOL RONALD MESSEN 14B COMMERCIAL AVE
ALBANY NY 12065

11/14/2019 11/14/2024

DOL DOL *****7172 RZ & AL INC. 198 RIDGE AVENUE
VALLEY STREAM NY 11581

06/06/2022 06/06/2027

DOL DOL SAL FRESINA MASONRY
CONTRACTORS, INC.

1935 TEALL AVENUE
SYRACUSE NY 13206

07/16/2021 07/16/2026

DOL DOL SAL MASONRY
CONTRACTORS, INC.

(SEE COMMENTS)
SYRACUSE NY 13202

07/16/2021 07/16/2026

DOL DOL *****9874 SALFREE ENTERPRISES INC P.O BOX 14
2821 GARDNER RDPOMPEI NY

13138

07/16/2021 07/16/2026

DOL DOL SALVATORE A FRESINA A/K/A
SAM FRESINA

107 FACTORY AVE
P.O BOX 11070SYRACUSE NY

13218

07/16/2021 07/16/2026

DOL DOL SAM FRESINA 107 FACTORY AVE
P.O BOX 11070SYRACUSE NY

13218

07/16/2021 07/16/2026

DOL NYC *****0349 SAM WATERPROOFING INC 168-42 88TH AVENUE
APT.1 AJAMAICA NY 11432

11/20/2019 11/20/2024

DOL DA *****0476 SAMCO ELECTRIC CORP. 3735 9TH ST
LONG ISLAND CITY NY 11101

01/05/2023 01/05/2028

DOL NYC *****1130 SCANA CONSTRUCTION
CORP.

863 WASHINGTON STREET
FRANKLIN SQUARE NY 11010

03/10/2020 03/10/2025

DOL DOL *****2045 SCOTT DUFFIE DUFFIE'S
ELECTRIC,

INC.

P.O BOX 111
CORNWALL NY 12518

03/03/2020 03/03/2025

DOL DOL SCOTT DUFFIE P.O BOX 111
CORNWALL NY 12518

03/03/2020 03/03/2025

DOL DA SILVANO TRAVALJA 3735 9TH ST
LONG ISLAND CITY NY 11101

01/05/2023 01/05/2028
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DOL DOL *****0440 SOLAR GUYS INC. 8970 MIKE GARCIA DR
MANASSAS VA 20109

07/16/2021 07/16/2026

DOL NYC SOMATIE RAMSUNAHAI 115-46 132ND ST
SOUTH OZONE PARK NY

11420

09/17/2020 09/17/2025

DOL DOL *****2221 SOUTH BUFFALO ELECTRIC,
INC.

1250 BROADWAY ST
BUFFALO NY 14212

02/03/2020 02/03/2025

DOL NYC *****3661 SPANIER BUILDING
MAINTENANCE CORP

200 OAK DRIVE
SYOSSET NY 11791

03/14/2022 03/14/2027

DOL DOL STANADOS KALOGELAS 485 RAFT AVENUE
HOLBROOK NY 11741

10/19/2021 10/19/2026

DOL DOL *****3496 STAR INTERNATIONAL INC 89-51 SPRINGFIELD BLVD
QUEENS VILLAGE NY 11427

08/11/2003 08/11/3003

DOL DOL *****6844 STEAM PLANT AND CHX
SYSTEMS INC.

14B COMMERCIAL AVENUE
ALBANY NY 12065

11/14/2019 11/14/2024

DOL DOL *****9528 STEEL-IT, LLC. 17613 SANTE FE LINE ROAD
WAYNESFIELD OH 45896

07/16/2021 07/16/2026

DOL DOL *****3800 SUBURBAN RESTORATION
CO. INC.

5-10 BANTA PLACE
FAIR LAWN PLACE NJ 07410

03/29/2021 03/29/2026

DOL DOL *****9150 SURGE INC. 8269 21ST STREET
BELLEROSE NY 11426

12/22/2022 12/22/2027

DOL DOL SYED RAZA 198 RIDGE AVENUE
 NY 11581

06/06/2022 06/06/2027

DOL DOL TARLOK SINGH 95-27 116TH STREET
QUEENS NY 11419

05/28/2024 05/28/2029

DOL DOL TERRY THOMPSON 11371 RIDGE RD
WOLCOTT NY 14590

02/03/2020 02/03/2025

DOL DOL *****9733 TERSAL CONSTRUCTION
SERVICES INC

107 FACTORY AVE
P.O BOX 11070SYRACUSE NY

13208

07/16/2021 07/16/2026

DOL DOL TERSAL CONTRACTORS, INC. 221 GARDNER RD
P.O BOX 14POMPEI NY 13138

07/16/2021 07/16/2026

DOL DOL TERSAL DEVELOPMENT
CORP.

1935 TEALL AVENUE
SYRACUSE NY 13206

07/16/2021 07/16/2026

DOL DOL *****5766 THE COKER CORPORATION COKER
CORPORATIO

N

2610 SOUTH SALINA ST
SUITE 14SYRACUSE NY 13205

09/17/2020 09/17/2025

DOL DOL TIMOTHY PERCY 29807 ANDREWS ROAD
BLACK RIVER NY 13612

10/17/2023 10/17/2028

DOL DA *****1050 TRI STATE CONSTRUCTION
OF NY CORP.

50-39 175TH PLACE
FRESH MEADOWS NY 11365

03/28/2022 03/28/2027

DOL DA *****4106 TRIPLE H CONCRETE CORP 2375 RAYNOR STREET
RONKONKOMA NY 11779

08/04/2021 08/04/2026

DOL DOL *****8210 UPSTATE CONCRETE &
MASONRY CONTRACTING CO

INC

449 WEST MOMBSHA ROAD
MONROE NY 10950

06/06/2022 06/06/2027

DOL DOL *****6418 VALHALLA CONSTRUCTION,
LLC.

796 PHLEPS ROAD
FRANKLIN LAKES NJ 07417

12/01/2020 12/01/2025

DOL NYC *****2426 VICKRAM MANGRU VICK
CONSTRUCTI

ON

21 DAREWOOD LANE
VALLEY STREAM NY 11581

09/17/2020 09/17/2025

DOL NYC VICKRAM MANGRU 21 DAREWOOD LANE
VALLEY STREAM NY 11581

09/17/2020 09/17/2025

DOL DOL VIKTORIA RATH 24 ELDOR AVENUE
NEW CITY NY 10956

02/03/2020 02/03/2025

DOL NYC *****3673 WALTERS AND WALTERS,
INC.

465 EAST AND THIRD ST
MT. VERNON NY 10550

09/09/2019 09/09/2024

DOL DOL *****3296 WESTERN NEW YORK
CONTRACTORS, INC.

3841 LAYNARD COURT
NEW PORT RICHEY FL 34652

07/09/2019 07/09/2024

DOL DOL *****8266 WILLIAM CHRIS MCCLENDON MCCLENDON
ASPHALT
PAVING

1646 FALLS STREET
NIAGARA FALLS NY 14303

05/01/2023 05/01/2028

DOL DOL WILLIAM CHRIS MCCLENDON 1646 FALLS STREET
NIAGARA FALLS NY 14303

05/01/2023 05/01/2028

DOL DOL WILLIAM G. PROERFRIEDT 85 SPRUCEWOOD ROAD
WEST BABYLON NY 11704

01/19/2021 01/19/2026

DOL DOL *****5924 WILLIAM G. PROPHY, LLC WGP
CONTRACTIN

G, INC.

54 PENTAQUIT AVE
BAYSHORE NY 11706

01/19/2021 01/19/2026

DOL DOL XENOFON EFTHIMIADIS 29-10 38TH AVENUE
LONG ISLAND CITY NY 11101

10/11/2023 10/11/2028
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New York State 
Executive Law  

Article 15  
HUMAN RIGHTS LAW  

  
 
§ 290. Purposes of article 
 
§ 291. Equality of opportunity a civil right 
 
§ 292. Definitions 

1.  person 
2.  employment agency 
3.  labor organization 
4.  unlawful discriminatory practice 
5.  employer 
6.  employee 
7.  commissioner 
8.  national origin 
9.  place of public accommodation, resort or amusement 
10.  housing accommodation 
11.  publicly-assisted housing accommodations 
12.  multiple dwelling 
13.  commercial space 
14.  real estate broker 
15.  real estate salesperson 
16.  necessary party 
17.  parties to the proceeding 
18.  hearing examiner 
19.  discrimination 
20.  credit 
21.  disability 
21-a.  predisposing genetic characteristic 
21-b.  genetic test 
21-e.  reasonable accommodation 
21-f.  pregnancy-related condition 
22.  creditor 
23.  credit reporting bureau 
24.  regulated creditor 
25.  superintendent 
26.  familial status 
27.  sexual orientation 
28.  military status 
29.  reserve armed forces 
30.  organized militia of the state 



N.Y. Executive Law, Article 15 
Human Rights Law 
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31.  repealed 
32.  repealed 
33.  repealed 
34.  victim of domestic violence 
35.  gender identity or expression 
36.  lawful source of income 
37.  race  
38.  private employer 
39.  protective hairstyles 
40.  educational institution 
41.  citizenship or immigration status 

 
§ 293. Division of human rights 
 
§ 294. General policies of division 
 
§ 295. General powers and duties of division 
 
§ 296.  Unlawful discriminatory practices 

1.  [employment, licensing] 
1-a.  [apprentice training program] 
2.  [public accommodations] 
2-a.  [publicly-assisted housing] 
3.  [reasonable accommodation of disability in employment] 
3-a.  [age discrimination] 
3-b.  [real estate professionals] 
4.  [educational institutions] 
5.  [private housing] 
6.  [aid, abet, incite, compel] 
7.  [retaliation] 
8.  [violation conciliation agreement] 
9.  [volunteer fire companies] 
10.  [accommodation of religious practices] 
11.  [religious institution exemption] 
12.  [affirmative action plans] 
13.  [boycott or blacklist] 
14.  [service dogs] 
15.  [conviction record] 
16.  [arrest record] 
17.  [senior discount in housing] 
18.  [reasonable accommodation of disability in housing] 
19.  [predisposing genetic characteristic] 
20.  [repealed] 
21.  [disability discount in housing] 
22.  [domestic violence victims] 
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§ 296-a. Unlawful discriminatory practices in relation to credit 
 
§ 296-b. Unlawful discriminatory practices relating to domestic workers [repealed effective 

December 31, 2021] 
 
§ 296-c. Unlawful discriminatory practices relating to interns 
 
§ 296-d. Unlawful discriminatory practices relating to non-employees 
 
§ 297. Procedure 

1.  [filing the complaint] 
2.  [service and investigation] 
3.  [conciliation] 
4.  [hearing and order] 
5.  [statute of limitations] 
6.  [injunctive relief] 
7.  [compliance] 
8.  [confidentiality of records] 
9.  [court action; annulment; untimeliness; court election in housing] 
10.  [attorney’s fees] 

 
§ 298. Judicial review and enforcement 
 
§ 298-a. Application of article to certain acts committed outside the state of New York 
 
§ 299. Penal provision 
 
§ 300. Construction 
 
§ 301. Separability 
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§ 290. Purposes of article.  
  
   1. This article shall be known as the "Human Rights Law".   
  
   2. It shall be deemed an exercise of the police power of the state for the protection of the public 
welfare, health and peace of the people of this state, and in fulfillment of the provisions of the 
constitution of this state concerning civil rights.   
  
   3. The legislature hereby finds and declares that the state has the responsibility to act to assure 
that every individual within this state is afforded an equal opportunity to enjoy a full and 
productive life and that the failure to provide such equal opportunity, whether because of 
discrimination, prejudice, intolerance or inadequate education, training, housing or health care 
not only threatens the rights and proper privileges of its inhabitants but menaces the institutions 
and foundation of a free democratic state and threatens the peace, order, health, safety and 
general welfare of the state and its inhabitants. A division in the executive department is hereby 
created to encourage programs designed to insure that every individual shall have an equal 
opportunity to participate fully in the economic, cultural and intellectual life of the state; to 
encourage and promote the development and execution by all persons within the state of such 
state programs; to eliminate and prevent discrimination in employment, in places of public 
accommodation, resort or amusement, in educational institutions, in public services, in housing 
accommodations, in commercial space and in credit transactions and to take other actions against 
discrimination as herein provided; and the division established hereunder is hereby given general 
jurisdiction and power for such purposes. 
 
 
 
§ 291. Equality of opportunity a civil right. 
 
   1. The opportunity to obtain employment without discrimination because of age, race, creed, 
color, national origin, sexual orientation, gender identity or expression, military status, sex, 
marital status, or disability, is hereby recognized as and declared to be a civil right. 
 
   2. The opportunity to obtain education, the use of places of public accommodation and the 
ownership, use and occupancy of housing accommodations and commercial space without 
discrimination because of age, race, creed, color, national origin, sexual orientation, gender 
identity or expression, military status, sex, marital status, or disability, as specified in section two 
hundred ninety six of this article, is hereby recognized as and declared to be a civil right. 
 
   3. The opportunity to obtain medical treatment of an infant prematurely born alive in the 
course of an abortion shall be the same as the rights of an infant born spontaneously. 
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§ 292. Definitions. 
 
   When used in this article: 
 
   1. The term "person" includes one or more individuals, partnerships, associations, corporations, 
legal representatives, trustees, trustees in bankruptcy, or receivers. 
 
   2. The term "employment agency" includes any person undertaking to procure employees or 
opportunities to work. 
 
   3. The term "labor organization" includes any organization which exists and is constituted for 
the purpose, in whole or in part, of collective bargaining or of dealing with employers 
concerning grievances, terms or conditions of employment, or of other mutual aid or protection 
in connection with employment.  
 
   4. The term "unlawful discriminatory practice" includes only those practices specified in 
sections two hundred ninety-six, two hundred ninety-six-a, two hundred ninety-six-c and two 
hundred ninety-six-d of this article. 
 
   5. The term "employer" shall include all employers within the  state. For the purposes of this 
article, (a) the state of New York shall be considered an employer of any employee or official, 
including any elected official, of the New York state executive, legislature, or judiciary, 
including persons serving in any judicial capacity, and persons serving on the staff of any elected 
official in New York state, (b) a city, county, town, village or other political subdivision of the 
state of New York shall be considered an employer of any employee or official, including any 
elected official, of such locality's executive, legislature or judiciary, including persons serving in 
any local judicial capacity, and persons serving on the staff of any local elected official. 
 
   6. The term "employee" in this article does not include any individual employed by his or her 
parents, spouse or child. 
 
   7. The term "commissioner", unless a different meaning clearly appears from the context, 
means the state commissioner of human rights; and the term "division" means the state division 
of human rights created by this article. 
 
   8. The term "national origin" shall, for the purposes of this article, include "ancestry." 
 
   9. The term "place of public accommodation, resort or amusement" shall include, regardless of 
whether the owner or operator of such place is a state or local government entity or a private 
individual or entity, except as hereinafter specified, all places included in the meaning of such 
terms as: inns, taverns, road houses, hotels, motels, whether conducted for the entertainment of 
transient guests or for the accommodation of those seeking health, recreation or rest, or 
restaurants, or eating houses, or any place where food is sold for consumption on the premises; 
buffets, saloons, barrooms, or any store, park or enclosure where spirituous or malt liquors are 
sold; ice cream parlors, confectionaries, soda fountains, and all stores where ice cream, ice and 
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fruit preparations or their derivatives, or where beverages of any kind are retailed for 
consumption on the premises; wholesale and retail stores and establishments dealing with goods 
or services of any kind, dispensaries, clinics, hospitals, bath-houses, swimming pools, laundries 
and all other cleaning establishments, barber shops, beauty parlors, theatres, motion picture 
houses, airdromes, roof gardens, music halls, race courses, skating rinks, amusement and 
recreation parks, trailer camps, resort camps, fairs, bowling alleys, golf courses, gymnasiums, 
shooting galleries, billiard and pool parlors; garages, all public conveyances operated on land or 
water or in the air, as well as the stations and terminals thereof; travel or tour advisory services, 
agencies or bureaus; public halls, public rooms, public elevators, and any public areas of any 
building or structure. Such term shall not include kindergartens, primary and secondary schools, 
high schools, academies, colleges and universities, extension courses, and all educational 
institutions under the supervision of the regents of the state of New York; any such kindergarten, 
primary and secondary school, academy, college, university, professional school, extension 
course or other education facility, supported in whole or in part by public funds or by 
contributions solicited from the general public; or any institution, club or place of 
accommodation which proves that it is in its nature distinctly private. In no event shall an 
institution, club or place of accommodation be considered in its nature distinctly private if it has 
more than one hundred members, provides regular meal service and regularly receives payment 
for dues, fees, use of space, facilities, services, meals or beverages directly or indirectly from or 
on behalf of a nonmember for the furtherance of trade or business. An institution, club, or place 
of accommodation which is not deemed distinctly private pursuant to this subdivision may 
nevertheless apply such selective criteria as it chooses in the use of its facilities, in evaluating 
applicants for membership and in the conduct of its activities, so long as such selective criteria 
do not constitute discriminatory practices under this article or any other provision of law. For the 
purposes of this section, a corporation incorporated under the benevolent orders law or described 
in the benevolent orders law but formed under any other law of this state or a religious 
corporation incorporated under the education law or the religious corporations law shall be 
deemed to be in its nature distinctly private. 
   No institution, club, organization or place of accommodation which sponsors or conducts any 
amateur athletic contest or sparring exhibition and advertises or bills such contest or exhibition 
as a New York state championship contest or uses the words "New York state" in its 
announcements shall be deemed a private exhibition within the meaning of this section. 
 
   10. The term "housing accommodation" includes any building, structure, or portion thereof 
which is used or occupied or is intended, arranged or designed to be used or occupied, as the 
home, residence or sleeping place of one or more human beings. 
 
   11. The term "publicly-assisted housing accommodations" shall include all housing 
accommodations within the state of New York in 
 
   (a) public housing, 
 
   (b) housing operated by housing companies under the supervision of the commissioner of 
housing, 
 
   (c) housing constructed after July first, nineteen hundred fifty, within the state of New York 
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   (1) which is exempt in whole or in part from taxes levied by the state or any of its political 
subdivisions, 
   (2) which is constructed on land sold below cost by the state or any of its political subdivisions 
or any agency thereof, pursuant to the federal housing act of nineteen hundred forty-nine, 
   (3) which is constructed in whole or in part on property acquired or assembled by the state or 
any of its political subdivisions or any agency thereof through the power of condemnation or 
otherwise for the purpose of such construction, or  
   (4) for the acquisition, construction, repair or maintenance of which the state or any of its 
political subdivisions or any agency thereof supplies funds or other financial assistance, 
 
   (d) housing which is located in a multiple dwelling, the acquisition, construction, 
rehabilitation, repair or maintenance of which is, after July first, nineteen hundred fifty-five, 
financed in whole or in part by a loan, whether or not secured by a mortgage, the repayment of 
which is guaranteed or insured by the federal government or any agency thereof, or the state or 
any of its political subdivisions or any agency thereof, provided that such a housing 
accommodation shall be deemed to be publicly assisted only during the life of such loan and 
such guaranty or insurance; and 
 
   (e) housing which is offered for sale by a person who owns or otherwise controls the sale of ten 
or more housing accommodations located on land that is contiguous (exclusive of public streets), 
if (1) the acquisition, construction, rehabilitation, repair or maintenance of such housing 
accommodations is, after July first, nineteen hundred fifty-five, financed in whole or in part by a 
loan, whether or not secured by a mortgage, the repayment of which is guaranteed or insured by 
the federal government or any agency thereof, or the state or any of its political subdivisions or 
any agency thereof, provided that such a housing accommodation shall be deemed to be publicly 
assisted only during the life of such loan and guaranty or insurance, or (2) a commitment, issued 
by a government agency after July first, nineteen hundred fifty-five, is outstanding that 
acquisition of such housing accommodations may be financed in whole or in part by a loan, 
whether or not secured by a mortgage, the repayment of which is guaranteed or insured by the 
federal government or any agency thereof, or the state or any of its political subdivisions or any 
agency thereof. 
 
   12. The term "multiple dwelling", as herein used, means a dwelling which is occupied, as a 
rule, for permanent residence purposes and which is either sold, rented, leased, let or hired out, to 
be occupied as the residence or home of three or more families living independently of each 
other. A "multiple dwelling" shall not be deemed to include a hospital, convent, monastery, 
asylum or public institution, or a fireproof building used wholly for commercial purposes except 
for not more than one janitor's apartment and not more than one penthouse occupied by not more 
than two families. The term "family," as used herein, means either a person occupying a dwelling 
and maintaining a household, with not more than four boarders, roomers or lodgers, or two or 
more persons occupying a dwelling, living together and maintaining a common household, with 
not more than four boarders, roomers or lodgers. A "boarder," "roomer" or "lodger" residing with 
a family means a person living within the household who pays a consideration for such residence 
and does not occupy such space within the household as an incident of employment therein. 
Within the context of this definition, the terms "multiple dwelling" and "multi-family dwelling" 
are interchangeable. 
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   13. The term "commercial space" means any space in a building, structure, or portion thereof 
which is used or occupied or is intended, arranged or designed to be used or occupied for the 
manufacture, sale, resale, processing, reprocessing, displaying, storing, handling, garaging or 
distribution of personal property; and any space which is used or occupied, or is intended, 
arranged or designed to be used or occupied as a separate business or professional unit or office 
in any building, structure or portion thereof. 
 
   14. The term "real estate broker" means any person, firm or corporation who, for another and 
for a fee, commission or other valuable consideration, lists for sale, sells, at auction or otherwise, 
exchanges, buys or rents, or offers or attempts to negotiate a sale, at auction or otherwise, 
exchange, purchase or rental of an estate or interest in real estate, or collects or offers or attempts 
to collect rent for the use of real estate, or negotiates, or offers or attempts to negotiate, a loan 
secured or to be secured by a mortgage or other incumbrance upon or transfer of real estate. In 
the sale of lots pursuant to the provisions of article nine-a of the real property law, the term "real 
estate broker" shall also include any person, partnership, association or corporation employed by 
or on behalf of the owner or owners of lots or other parcels of real estate, at a stated salary, or 
upon a commission, or upon a salary and commission, or otherwise, to sell such real estate, or 
any parts thereof, in lots or other parcels, and who shall sell or exchange, or offer or attempt or 
agree to negotiate the sale or exchange, of any such lot or parcel of real estate. 
 
   15. The term "real estate salesperson" means a person employed by a licensed real estate 
broker to list for sale, sell or offer for sale, at auction or otherwise, to buy or offer to buy or to 
negotiate the purchase or sale or exchange of real estate, or to negotiate a loan on real estate, or 
to lease or rent or offer to lease, rent or place for rent any real estate, or who collects or offers or 
attempts to collect rent for the use of real estate for or in behalf of such real estate broker. 
 
   16. The term "necessary party" means any person who has such an interest in the subject matter 
of a proceeding under this article, or whose rights are so involved, that no complete and effective 
disposition can be made without his or her participation in the proceeding. 
 
   17. The term "parties to the proceeding" means the complainant, respondent, necessary parties 
and persons permitted to intervene as parties in a proceeding with respect to a complaint filed 
under this article. 
 
   18. The term "hearing examiner" means an employee of the division who shall be assigned for 
stated periods to no other work than the conduct of hearings under this article; 
 
   19. The term "discrimination" shall include segregation and separation. 
 
   20. The term "credit", when used in this article means the right conferred upon a person by a 
creditor to incur debt and defer its payment, whether or not any interest or finance charge is 
made for the exercise of this right. 
 
   21. The term "disability" means (a) a physical, mental or medical impairment resulting from 
anatomical, physiological, genetic or neurological conditions which prevents the exercise of a 
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normal bodily function or is demonstrable by medically accepted clinical or laboratory 
diagnostic techniques or (b) a record of such an impairment or (c) a condition regarded by others 
as such an impairment, provided, however, that in all provisions of this article dealing with 
employment, the term shall be limited to disabilities which, upon the provision of reasonable 
accommodations, do not prevent the complainant from performing in a reasonable manner the 
activities involved in the job or occupation sought or held. 
 
   21-a. "Predisposing genetic characteristic" shall mean any inherited gene or chromosome, or 
alteration thereof, and determined by a genetic test or inferred from information derived from an 
individual or family member that is scientifically or medically believed to predispose an 
individual or the offspring of that individual to a disease or disability, or to be associated with a 
statistically significant increased risk of development of a physical or mental disease or 
disability. 
 
   21-b. "Genetic test" shall mean a test for determining the presence or absence of an inherited 
genetic characteristic in an individual, including tests of nucleic acids such as DNA, RNA and 
mitochondrial DNA, chromosomes or proteins in order to identify a predisposing genetic 
characteristic. 
 
   [21-c. Blank] 
 
   [21-d. Blank] 
 
   21-e. The term "reasonable accommodation" means actions taken which permit an employee, 
prospective employee or member with a disability, or pregnancy-related condition, to perform in 
a reasonable manner the activities involved in the job or occupation sought or held and include, 
but are not limited to, provision of an accessible worksite, acquisition or modification of 
equipment, support services for persons with impaired hearing or vision, job restructuring and 
modified work schedules; provided, however, that such actions do not impose an undue hardship 
on the business, program or enterprise of the entity from which action is requested. 
 
   21-f. The term "pregnancy-related condition" means a medical condition related to pregnancy 
or childbirth that inhibits the exercise of a normal bodily function or is demonstrable by 
medically accepted clinical or laboratory diagnostic techniques, including but not limited to 
lactation; provided, however, that in all provisions of this article dealing with employment, the 
term shall be limited to conditions which, upon the provision of reasonable accommodations, do 
not prevent the complainant from performing in a reasonable manner the activities involved in 
the job or occupation sought or held; and provided further, however, that pregnancy-related 
conditions shall be treated as temporary disabilities for the purposes of this article. 
 
   22. The term "creditor", when used in this article, means any person or financial institution 
which does business in this state and which extends credit or arranges for the extension of credit 
by others. The term creditor includes, but is not limited to, banks and trust companies, private 
bankers, foreign banking corporations and national banks, savings banks, licensed lenders, 
savings and loan associations, credit unions, sales finance companies, insurance premium finance 
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agencies, insurers, credit card issuers, mortgage brokers, mortgage companies, mortgage 
insurance corporations, wholesale and retail merchants and factors. 
 
   23. The term "credit reporting bureau", when used in this article, means any person doing 
business in this state who regularly makes credit reports, as such term is defined by subdivision e 
of section three hundred seventy-one of the general business law. 
 
   24. The term "regulated creditor", when used in this article, means any creditor, as herein 
defined, which has received its charter, license, or organization certificate, as the case may be, 
from the banking department or which is otherwise subject to the supervision of the banking 
department. 
 
   25. The term "superintendent", when used in this article, means the head of the banking 
department appointed pursuant to section twelve of the banking law. 
 
   26. The term "familial status", when used in this article, means:  
 
   (a) any person who is pregnant or has a child or is in the process of securing legal custody of 
any individual who has not attained the age of eighteen years, or 
 
   (b) one or more individuals (who have not attained the age of eighteen years) being domiciled 
with: 
   (1) a parent or another person having legal custody of such individual or individuals, or 
   (2) the designee of such parent. 
 
   27. The term "sexual orientation" means heterosexuality, homosexuality, bisexuality or 
asexuality, whether actual or perceived. 
 
   28. The term "military status" when used in this article means a person's participation in the 
military service of the United States or the military service of the state, including but not limited 
to, the armed forces of the United States, the army national guard, the air national guard, the 
New York naval militia, the New York guard, and such additional forces as may be created by 
the federal or state government as authorized by law. 
 
   29. The term "reserve armed forces", when used in this article, means service other than 
permanent, full-time service in the military forces of the United States including but not limited 
to service in the United States Army Reserve, the United States Naval Reserve, the United States 
Marine Corps Reserve, the United States Air Force Reserve, or the United States Coast Guard 
Reserve. 
 
   30. The term "organized militia of the state", when used in this article, means service other 
than permanent, full-time service in the military forces of the state of New York including but 
not limited to the New York army national guard, the New York air national guard, the New 
York naval militia and the New York guard. 
 
   31. [repealed] 
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   32. [repealed] 
   33. [repealed] 
 
   34. The term "victim of domestic violence" shall have the same meaning as is ascribed to such 
term by section four hundred fifty-nine-a of the social services law. 
 
   35. The  term "gender identity or expression" means a person's actual or perceived gender-
related identity, appearance, behavior, expression, or other gender-related characteristic 
regardless of the sex assigned to that person at birth, including, but not limited to, the status of 
being transgender. 
 
   36. The term "lawful source of income" shall include, but not be limited to, child support, 
alimony, foster care subsidies, income derived from social security, or any form of federal, state, 
or local public assistance or housing assistance including, but not limited to, section 8 vouchers, 
or any other form of housing assistance payment or credit whether or not such income or credit is 
paid or attributed directly to a landlord, and any other forms of lawful income.  The provisions of 
this subdivision shall not be construed to prohibit the use of criteria or qualifications of eligibility 
for the sale, rental, leasing or occupancy of publicly-assisted housing accommodations where 
such criteria or qualifications are required to comply with federal or state law, or are necessary to 
obtain the benefits of a federal or state program. A publicly assisted housing accommodation 
may include eligibility criteria in statements, advertisements, publications or applications, and 
may make inquiry or request information to the extent necessary to determine eligibility. 
 
   37. The term "race" shall, for the purposes of this article include traits historically associated 
with race, including but not limited to, hair texture and protective hairstyles. 
 
   38. The term "private employer" as used in section two hundred ninety-seven of this article 
shall include any person, company, corporation, labor organization or association. It shall not 
include the state or any local subdivision thereof, or any state or local department, agency, board 
or commission. 
 
   39. The term "protective hairstyles" shall include, but not be limited to, such hairstyles as 
braids, locks, and twists. 
 
   40. The term "educational institution" shall mean: 
     (a) any education corporation or association which holds itself out to the public to be non-
sectarian and exempt from taxation pursuant to the provisions of article four of the real property 
tax law; or 
     (b) any for-profit entity that operates a college, university, licensed private career school or 
certified English as a second language school which holds itself out to the public to be non-
sectarian and which is not exempt from taxation pursuant to the provisions of article four of the 
real property tax law; or 
     (c) any public school, including any school district, board of cooperative educational services, 
public college or public university. 
 
   41. The term "citizenship or immigration status" means the citizenship of any person or the 
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immigration status of any person who is not a citizen of the United States. Nothing in this article 
shall preclude verification of citizenship or immigration status where required by law, nor shall  
an adverse action based on verification of citizenship or immigration status be prohibited where 
such adverse action is required by law.  [Effective date of this protected status in all areas of 
jurisdiction is December 23, 2022.] 
 
 
 
§ 293. Division of human rights. 
 
   1. There is hereby created in the executive department a division of human rights hereinafter in 
this article called the division. The head of such division shall be a commissioner hereinafter in 
this article called the commissioner, who shall be appointed by the governor, by and with the 
advice and consent of the senate and shall hold office at the pleasure of the governor. The 
commissioner shall be entitled to his or her expenses actually and necessarily incurred by him or 
her in the performance of his or her duties. 
 
   2. The commissioner may establish, consolidate, reorganize or abolish such bureaus and other 
organizational units within the division as he or she determines to be necessary for efficient 
operation. 
 
 
 
§ 294. General policies of division. 
 
   The division shall formulate policies to effectuate the purposes of this article and may make 
recommendations to agencies and officers of the state or local subdivisions of government in aid 
of such policies and purposes. 
 
 
 
§ 295. General powers and duties of division. 
 
   The division, by and through the commissioner or his or her duly authorized officer or 
employee, shall have the following functions, powers and duties: 
 
   1. To establish and maintain its principal office, and such other offices within the state as it 
may deem necessary. 
 
   2. To function at any place within the state. 
 
   3. To appoint such officers, attorneys, clerks and other employees and agents, consultants and 
special committees as it may deem necessary, fix their compensation within the limitations 
provided by law, and prescribe their duties. 
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   4. To obtain upon request and utilize the services of all governmental departments and 
agencies. 
 
   5. To adopt, promulgate, amend and rescind suitable rules and regulations to carry out the 
provisions of this article, and the policies and practices of the division in connection therewith. 
 
   6. (a) To receive, investigate and pass upon complaints alleging violations of this article. 
 
   (b) Upon its own motion, to test and investigate and to make, sign and file complaints alleging 
violations of this article and to initiate investigations and studies to carry out the purposes of this 
article. 
 
   7. To hold hearings, to provide where appropriate for cross interrogatories, subpoena 
witnesses, impel their attendance, administer oaths, take the testimony of any person under oath, 
and in connection therewith, to require the production for examination of any books or papers 
relating to any matter under investigation or in question before the division. The division may 
make rules as to the issuance of subpoenas which may be issued by the division at any stage of 
any investigation or proceeding before it. In any such investigation or hearing, the commissioner, 
or an officer duly designated by the commissioner to conduct such investigation or hearing, may 
confer immunity in accordance with the provisions of section 50.20 of the criminal procedure 
law. 
 
   8. To create such advisory councils, local, regional or state wide, as in its judgment will aid in 
effectuating the purposes of this article and of section eleven of article one of the constitution of 
this state, and the division may empower them to study the problems of discrimination in all or 
specific fields of human relationships or in specific instances of discrimination because of age, 
race, creed, color, national origin, sexual orientation, gender identity or expression, military 
status, sex, disability or marital status and make recommendations to the division for the 
development of policies and procedures in general and in specific instances. The advisory 
councils also shall disseminate information about the division's activities to organizations and 
individuals in their localities. Such advisory councils shall be composed of representative 
citizens, serving without pay, but with reimbursement for actual and necessary traveling 
expenses; and the division may make provision for technical and clerical assistance to such 
councils and for the expenses of such assistance. 
 
   9. To develop human rights plans and policies for the state and assist in their execution and to 
make investigations and studies appropriate to effectuate this article and to issue such 
publications and such results of investigations and research as in its judgment will tend to inform 
persons of the rights assured and remedies provided under this article, to promote good will and 
minimize or eliminate discrimination because of age, race, creed, color, national origin, sexual 
orientation, gender identity or expression, military status, sex, disability or marital status. 
 
   10. To render each year to the governor and to the legislature a full written report of all its 
activities and of its recommendations. 
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   11. To inquire into incidents of and conditions which may lead to tension and conflict among 
racial, religious and nationality groups and to take such action within the authority granted by 
law to the division, as may be designed to alleviate such conditions, tension and conflict. 
 
   12. To furnish any person with such technical assistance as the division deems appropriate to 
further compliance with the purposes or provisions of this article. 
 
   13. To promote the creation of human rights agencies by counties, cities, villages or towns in 
circumstances the division deems appropriate. 
 
   14. To accept, with the approval of the governor, as agent of the state, any grant, including 
federal grants, or any gift for any of the purposes of this article. Any moneys so received may be 
expended by the division to effectuate any purpose of this article, subject to the same limitations 
as to approval of expenditures and audit as are prescribed for state moneys appropriated for the 
purposes of this article. 
 
   15. To adopt an official seal. 
 
   16. To have concurrent jurisdiction with the New York city commission on human rights over 
the administration and enforcement of title C of chapter one of the administrative code of the city 
of New York. 
 
  17. [blank] 
 
  18. To establish a toll free confidential hotline to provide individuals with complaints of 
workplace sexual harassment counsel and assistance. The division shall operate this hotline 
during regular business hours and disseminate information about this hotline in order to ensure 
public knowledge of the hotline, including by working with the department of labor to ensure 
that information on the hotline is included in any materials employers must post or provide to 
employees regarding sexual harassment. The division will work with organizations representing 
attorneys, including but not limited to the New York state bar association, to recruit attorneys 
experienced in providing counsel related to sexual harassment matters who can provide pro bono 
assistance and counsel to individuals that contact the hotline. The hotline shall comply with all of 
the requirements for a program operated under the New York Rules of Professional Conduct, 12 
NYCRR, Rule 6.5 (Participation in limited pro bono legal service programs). Attorneys may not 
solicit, or permit employees or agents of the attorneys to solicit on the attorney's behalf, further 
representation of any individuals they advise through the hotline relating to discussed sexual 
harassment complaint. 
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§ 296. Unlawful discriminatory practices. 
 
   1. It shall be an unlawful discriminatory practice: 
 
   (a) For an employer or licensing agency, because of an individual's age, race, creed, color, 
national origin, citizenship or immigration status, sexual orientation, gender identity or 
expression, military status, sex, disability, predisposing genetic characteristics, familial status, 
marital status, or status as a victim of domestic violence, to refuse to hire or employ or to bar or 
to discharge from employment such individual or to discriminate against such individual in 
compensation or in terms, conditions or privileges of employment. 
 
   (b) For an employment agency to discriminate against any individual because of age, race, 
creed, color, national origin, citizenship or immigration status, sexual orientation, gender identity 
or expression, military status, sex, disability, predisposing genetic characteristics, familial status, 
marital status,or status as a victim of domestic violence, in receiving, classifying, disposing or 
otherwise acting upon applications for its services or in referring an applicant or applicants to an 
employer or employers. 
 
   (c) For a labor organization, because of the age, race, creed, color, national origin, citizenship 
or immigration status, sexual orientation, gender identity or expression, military status, sex, 
disability, predisposing genetic characteristics, familial status, or marital status, or status as a 
victim of domestic violence, of any individual, to exclude or to expel from its membership such 
individual or to discriminate in any way against any of its members or against any employer or 
any individual employed by an employer. 
 
   (d) For any employer or employment agency to print or circulate or cause to be printed or 
circulated any statement, advertisement or publication, or to use any form of application for 
employment or to make any inquiry in connection with prospective employment, which 
expresses directly or indirectly, any limitation, specification or discrimination as to age, race, 
creed, color, national origin, citizenship or immigration status, sexual orientation, gender identity 
or expression, military status, sex, disability, predisposing genetic characteristics, familial status, 
marital status, or status as a victim of domestic violence, or any intent to make any such 
limitation, specification or discrimination, unless based upon a bona fide occupational 
qualification; provided, however, that neither this paragraph nor any provision of this chapter or 
other law shall be construed to prohibit the department of civil service or the department of 
personnel of any city containing more than one county from requesting information from 
applicants for civil service examinations concerning any of the aforementioned characteristics, 
other than sexual orientation, for the purpose of conducting studies to identify and resolve 
possible problems in recruitment and testing of members of minority groups to ensure the fairest 
possible and equal opportunities for employment in the civil service for all persons, regardless of 
age, race, creed, color, national origin, citizenship or immigration status, sexual orientation, 
gender identity or expression, military status, sex, disability, predisposing genetic characteristics, 
familial status, or marital status. 
 
   (e) For any employer, labor organization or employment agency to discharge, expel or 
otherwise discriminate against any person because he or she has opposed any practices forbidden 
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under this article or because he or she has filed a complaint, testified or assisted in any 
proceeding under this article. 
 
   (f) Nothing in this subdivision shall affect any restrictions upon the activities of persons 
licensed by the state liquor authority with respect to persons under twenty-one years of age. 
 
   (g) For an employer to compel an employee who is pregnant to take a leave of absence, unless 
the employee is prevented by such pregnancy from performing the activities involved in the job 
or occupation in a reasonable manner. 
 
   (h) For an employer, licensing agency, employment agency or labor organization to subject any 
individual to harassment because of an individual's age, race, creed, color, national origin, 
citizenship or immigration status, sexual orientation, gender identity or expression, military 
status, sex, disability, predisposing genetic characteristics, familial status, marital status, status as 
a victim of domestic violence, or because the individual has opposed any practices forbidden 
under this article or because the individual has filed a complaint, testified or assisted in any 
proceeding under this article, regardless of whether such harassment would be considered severe 
or pervasive under precedent applied to harassment claims. Such harassment is an unlawful 
discriminatory practice when it subjects an individual to inferior terms, conditions or privileges 
of employment because of the individual's membership in one or more of these protected 
categories. The fact that such individual did not make a complaint about the harassment to such 
employer, licensing agency, employment agency or labor organization shall not be determinative 
of whether such employer, licensing agency, employment agency or labor organization shall be 
liable. Nothing in this section shall imply that an employee must demonstrate the existence of an 
individual to whom the employee's treatment must be compared. It shall be an affirmative 
defense to liability under this subdivision that the harassing conduct does not rise above the level 
of what a reasonable victim of discrimination with the same protected characteristic or 
characteristics would consider petty slights or trivial inconveniences. 
 
   1-a. It shall be an unlawful discriminatory practice for an employer, labor organization, 
employment agency or any joint labor-management committee controlling apprentice training 
programs: 
 
   (a) To select persons for an apprentice training program registered with the state of New York 
on any basis other than their qualifications, as determined by objective criteria which permit 
review; 
 
   (b) To deny to or withhold from any person because of race, creed, color, national origin, 
citizenship or immigration status, sexual orientation, gender identity or expression, military 
status, sex, age, disability, familial status, marital status, or status as a victim of domestic 
violence, the right to be admitted to or participate in a guidance program, an apprenticeship 
training program, on-the-job training program, executive training program, or other occupational 
training or retraining program; 
 
   (c) To discriminate against any person in his or her pursuit of such programs or to discriminate 
against such a person in the terms, conditions or privileges of such programs because of race, 
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creed, color, national origin, citizenship or immigration status, sexual orientation, gender identity 
or expression, military status, sex, age, disability, familial status marital status, or status as a 
victim of domestic violence; 
 
   (d) To print or circulate or cause to be printed or circulated any statement, advertisement or 
publication, or to use any form of application for such programs or to make any inquiry in 
connection with such program which expresses, directly or indirectly, any limitation, 
specification or discrimination as to race, creed, color, national origin, citizenship or immigration 
status, sexual orientation, gender identity or expression, military status, sex, age, disability, 
familial status, marital status, or status as a victim of domestic violence, or any intention to make 
any such limitation, specification or discrimination, unless based on a bona fide occupational 
qualification. 
 
   2. (a) It shall be an unlawful discriminatory practice for any person, being the owner, lessee, 
proprietor, manager, superintendent, agent or employee of any place of public accommodation, 
resort or amusement, because of the race, creed, color, national origin, citizenship or immigration 
status, sexual orientation, gender identity or expression, military status, sex, disability, marital 
status, or status as a victim of domestic violence, of any person, directly or indirectly, to refuse, 
withhold from or deny to such person any of the accommodations, advantages, facilities or 
privileges thereof, including the extension of credit, or, directly or indirectly, to publish, 
circulate, issue, display, post or mail any written or printed communication, notice or 
advertisement, to the effect that any of the accommodations, advantages, facilities and privileges 
of any such place shall be refused, withheld from or denied to any person on account of race, 
creed, color, national origin, citizenship or immigration status, sexual orientation, gender identity 
or expression, military status, sex, disability or marital status, or that the patronage or custom 
thereat of any person of or purporting to be of any particular race, creed, color, national origin, 
citizenship or immigration status, sexual orientation, gender identity or expression, military 
status, sex or marital status, or having a disability is unwelcome, objectionable or not acceptable, 
desired or solicited. 
 
   (b) Nothing in this subdivision shall be construed to prevent the barring of any person, because 
of the sex of such person, from places of public accommodation, resort or amusement if the 
division grants an exemption based on bona fide considerations of public policy; nor shall this 
subdivision apply to the rental of rooms in a housing accommodation which restricts such rental 
to individuals of one sex. 
 
   (c) For the purposes of paragraph (a) of this subdivision, "discriminatory practice" includes: 
 

(i) a refusal to make reasonable modifications in policies, practices, or procedures, when 
such modifications are necessary to afford facilities, privileges, advantages or 
accommodations to individuals with disabilities, unless such person can demonstrate that 
making such modifications would fundamentally alter the nature of such facilities, 
privileges, advantages or accommodations; 
(ii) a refusal to take such steps as may be necessary to ensure that no individual with a 
disability is excluded or denied services because of the absence of auxiliary aids and 
services, unless such person can demonstrate that taking such steps would fundamentally 
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alter the nature of the facility, privilege, advantage or accommodation being offered or 
would result in an undue burden; 
(iii) a refusal to remove architectural barriers, and communication barriers that are structural 
in nature, in existing facilities, and transportation barriers in existing vehicles and rail 
passenger cars used by an establishment for transporting individuals (not including barriers 
that can only be removed through the retrofitting of vehicles or rail passenger cars by the 
installation of a hydraulic or other lift), where such removal is readily achievable; 
(iv) where such person is a local or state government entity, a refusal to remove architectural 
barriers, and communication barriers that are structural in nature, in existing facilities, and 
transportation barriers in existing vehicles and rail passenger cars used by an establishment 
for transporting individuals (not including barriers that can only be removed through the 
retrofitting of vehicles or rail passenger cars by the installation of a hydraulic or other lift), 
where such removal does not constitute an undue burden; except as set forth in paragraph (e) 
of this subdivision; nothing in this section would require a public entity to: necessarily make 
each of its existing facilities accessible to and usable by individuals with disabilities; take 
any action that would threaten or destroy the historical significance of an historic property; 
or to make structural changes in existing facilities where other methods are effective in 
achieving compliance with this section; and 
(v) where such person can demonstrate that the removal of a barrier under subparagraph (iii) 
of this paragraph is not readily achievable, a failure to make such facilities, privileges, 
advantages or accommodations available through alternative methods if such methods are 
readily achievable. 

 
   (d) For the purposes of this subdivision: 
 

(i) "Readily achievable" means easily accomplishable and able to be carried out without 
much difficulty or expense. In determining whether an action is readily achievable, factors 
to be considered include: 

(A) the nature and cost of the action needed under this subdivision; 
(B) the overall financial resources of the facility or facilities involved in the action; the 
number of persons employed at such facility; the effect on expenses and resources or 
the impact otherwise of such action upon the operation of the facility; 
(C) the overall financial resources of the place of public accommodation, resort or 
amusement; the overall size of the business of such a place with respect to the number 
of its employees; the number, type and location of its facilities; and 
(D) the type of operation or operations of the place of public accommodation, resort or 
amusement, including the composition, structure and functions of the workforce of such 
place; the geographic separateness, administrative or fiscal relationship of the facility or 
facilities in question to such place. 

(ii) "Auxiliary aids and services" include: 
(A) qualified interpreters or other effective methods of making aurally delivered 
materials available to individuals with hearing impairments; 
(B) qualified readers, taped texts or other effective methods of making visually 
delivered materials available to individuals with visual impairments; 
(C) acquisition or modification of equipment or devices; and 
(D) other similar services and actions. 
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(iii) "Undue burden" means significant difficulty or expense. In determining whether an 
action would result in an undue burden, factors to be considered shall include: 

(A) The nature and cost of the action needed under this article; 
(B) The overall financial resources of the site or sites involved in the action; the number 
of persons employed at the site; the effect on expenses and resources; legitimate safety 
requirements that are necessary for safe operation, including crime prevention 
measures; or the impact otherwise of the action upon the operation of the site; 
(C) The geographic separateness, and the administrative or fiscal relationship of the site 
or sites in question to any parent corporation or entity; 
(D) If applicable, the overall financial resources of any parent corporation or entity; the 
overall size of the parent corporation or entity with respect to the number of its 
employees; the number, type, and location of its facilities; and 
(E) If applicable, the type of operation or operations of any parent corporation or entity, 
including the composition, structure, and functions of the workforce of the parent 
corporation or entity. 

(iv) "Reasonable modifications in policies, practices, procedures" includes modification to 
permit the use of a service animal by a person with a disability, consistent with federal 
regulations implementing the Americans with Disabilities Act, Title III, at 28 CFR 
36.302(c). 

 
   (e) Paragraphs (c) and (d) of this subdivision do not apply to any air carrier, the National 
Railroad Passenger Corporation, or public transportation facilities, vehicles or services owned, 
leased or operated by the state, a county, city, town or village, or any agency thereof, or by any 
public benefit corporation or authority. 
 
   2-a. It shall be an unlawful discriminatory practice for the owner, lessee, sub-lessee, assignee, 
or managing agent of publicly-assisted housing accommodations or other person having the right 
of ownership or possession of or the right to rent or lease such accommodations: 
 
   (a) To refuse to sell, rent or lease or otherwise to deny to or withhold from any person or group 
of persons such housing accommodations because of the race, creed, color, disability, national 
origin, citizenship or immigration status, sexual orientation, gender identity or expression, 
military status, age, sex, marital status, status as a victim of domestic violence, lawful source of 
income or familial status of such person or persons, or to represent that any housing 
accommodation or land is not available for inspection, sale, rental or lease when in fact it is so 
available. 
 
   (b) To discriminate against any person because of his or her race, creed, color, disability, 
national origin, citizenship or immigration status, sexual orientation, gender identity or 
expression, military status, age, sex, marital status, status as a victim of domestic violence, 
lawful source of income or familial status in the terms, conditions or privileges of any publicly-
assisted housing accommodations or in the furnishing of facilities or services in connection 
therewith. 
 
   (c) To cause to be made any written or oral inquiry or record concerning the race, creed, color, 
disability, national origin, citizenship or immigration status, sexual orientation, gender identity or 
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expression, membership in the reserve armed forces of the United States or in the organized 
militia of the state, age, sex, marital status, status as a victim of domestic violence, lawful source 
of income or familial status of a person seeking to rent or lease any publicly-assisted housing 
accommodation; provided, however, that nothing in this subdivision shall prohibit a member of 
the reserve armed forces of the United States or in the organized militia of the state from 
voluntarily disclosing such membership. 
 
   (c-1) To print or circulate or cause to be printed or circulated any statement, advertisement or 
publication, or to use any form of application for the purchase, rental or lease of such housing 
accommodation or to make any record or inquiry in connection with the prospective purchase, 
rental or lease of such a housing accommodation which expresses, directly or indirectly, any 
limitation, specification or discrimination as to race, creed, color, national origin, citizenship or 
immigration status, sexual orientation, gender identity or expression, military status, sex, age, 
disability, marital status, status as a victim of domestic violence, lawful source of income or 
familial status, or any intent to make any such limitation, specification or discrimination. 
 
   (d)(1) To refuse to permit, at the expense of the person with a disability, reasonable 
modifications of existing premises occupied or to be occupied by the said person, if the 
modifications may be necessary to afford the said person full enjoyment of the premises, in 
conformity with the provisions of the New York state uniform fire prevention and building code, 
except that, in the case of a rental, the landlord may, where it is reasonable to do so, condition 
permission for a modification on the renter's agreeing to restore the interior of the premises to the 
condition that existed before the modification, reasonable wear and tear excepted. 
   (2) To refuse to make reasonable accommodations in rules, policies, practices, or services, 
when such accommodations may be necessary to afford a person with a disability equal 
opportunity to use and enjoy a dwelling, including the use of an animal as a reasonable 
accommodation to alleviate symptoms or effects of a disability, and including reasonable 
modification to common use portions of the dwelling, or 
   (3) In connection with the design and construction of covered multi-family dwellings for first 
occupancy after March thirteenth, nineteen hundred ninety-one, a failure to design and construct 
dwellings in accordance with the accessibility requirements of the New York state uniform fire 
prevention and building code, to provide that: 

(i) The public use and common use portions of the dwellings are readily accessible to and 
usable by disabled persons with disabilities; 
(ii) All the doors are designed in accordance with the New York state uniform fire 
prevention and building code to allow passage into and within all premises and are 
sufficiently wide to allow passage by persons in wheelchairs; and 
(iii) All premises within covered multi-family dwelling units contain an accessible route into 
and through the dwelling; light switches, electrical outlets, thermostats, and other 
environmental controls are in accessible locations; there are reinforcements in the bathroom 
walls to allow later installation of grab bars; and there are usable kitchens and bathrooms 
such that an individual in a wheelchair can maneuver about the space, in conformity with the 
New York state uniform fire prevention and building code. 

 
   (e) Nothing in this subdivision shall restrict the consideration of age in the rental of publicly-
assisted housing accommodations if the division grants an exemption based on bona fide 
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considerations of public policy for the purpose of providing for the special needs of a particular 
age group without the intent of prejudicing other age groups. 
 
   (f) Nothing in this subdivision shall be deemed to restrict the rental of rooms in school or 
college dormitories to individuals of the same sex. 
 
   3. (a) It shall be an unlawful discriminatory practice for an employer, licensing agency, 
employment agency or labor organization to refuse to provide reasonable accommodations to the 
known disabilities, or pregnancy-related conditions, of an employee, prospective employee or 
member in connection with a job or occupation sought or held or participation in a training 
program. 
 
   (b) Nothing contained in this subdivision shall be construed to require provision of 
accommodations which can be demonstrated to impose an undue hardship on the operation of an 
employer's, licensing agency's, employment agency's or labor organization's business, program 
or enterprise. In making such a demonstration with regard to undue hardship the factors to be 
considered include: 
 

(i) The overall size of the business, program or enterprise with respect to the number of 
employees, number and type of facilities, and size of budget; 
(ii) The type of operation which the business, program or enterprise is engaged in, including 
the composition and structure of the workforce; and 
(iii) The nature and cost of the accommodation needed. 

 
   (c) Nothing in this subdivision regarding "reasonable accommodation" or in the chapter of the 
laws of two thousand fifteen which added this paragraph shall alter, diminish, increase, or create 
new or additional requirements to accommodate protected classes pursuant to this article other 
than the additional requirements as explicitly set forth in such chapter of the laws of two 
thousand fifteen. 
 
   (d) The employee must cooperate in providing medical or other information that is necessary to 
verify the existence of the disability or pregnancy-related condition, or that is necessary for 
consideration of the accommodation. The employee has a right to have such medical information 
kept confidential. 
 
   3-a. It shall be an unlawful discriminatory practice: (a) For an employer or licensing agency to 
refuse to hire or employ or license or to bar or to terminate from employment an individual 
eighteen years of age or older, or to discriminate against such individual in promotion, 
compensation or in terms, conditions, or privileges of employment, because of such individual's 
age. 
 
   (b) For any employer, licensing agency or employment agency to print or circulate or cause to 
be printed or circulated any statement, advertisement or publication, or to use any form of 
application for employment or to make any inquiry in connection with prospective employment, 
which expresses, directly or indirectly, any limitation, specification or discrimination on account 
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of age respecting individuals eighteen years of age or older, or any intent to make any such 
limitation, specification, or discrimination. 
 
   (c) For any employer, licensing agency or employment agency to discharge or otherwise 
discriminate against any person because he or she has opposed any practices forbidden under this 
article or because he or she has filed a complaint, testified or assisted in any proceeding under 
this article. 
 
   (d) Notwithstanding any other provision of law, no employee shall be subject to termination or 
retirement from employment on the basis of age, except where age is a bona fide occupational 
qualification reasonably necessary to the normal operation of a particular business, where the 
differentiation is based on reasonable factors other than age, or as otherwise specified in 
paragraphs (e) and (f) of this subdivision or in article fourteen-A of the retirement and social 
security law. 
 
   (e) Nothing contained in this subdivision or in subdivision one of this section shall be 
construed to prevent the compulsory retirement of any employee who has attained sixty-five 
years of age, and who, for a two-year period immediately before retirement, is employed in a 
bona fide executive or a high policymaking position, if such employee is entitled to an 
immediate nonforfeitable annual retirement benefit from a pension, profit-sharing, savings, or 
deferred compensation plan, or any combination of such plans, of the employer of such 
employee, which equals, in the aggregate, at least forty-four thousand dollars; provided that for 
the purposes of this paragraph only, the term "employer" includes any employer as otherwise 
defined in this article but does not include (i) the state of New York, (ii) a county, city, town, 
village or any other political subdivision or civil division of the state, (iii) a school district or any 
other governmental entity operating a public school, college or university, (iv) a public 
improvement or special district, (v) a public authority, commission or public benefit corporation, 
or (vi) any other public corporation, agency, instrumentality or unit of government which 
exercises governmental power under the laws of the state. In applying the retirement benefit test 
of this paragraph, if any such retirement benefit is in a form other than a straight life annuity with 
no ancillary benefits, or if employees contribute to any such plan or make rollover contributions, 
such benefit shall be adjusted in accordance with rules and regulations promulgated by the 
division, after an opportunity for public hearing, so that the benefit is the equivalent of a straight 
life annuity with no ancillary benefits under a plan to which employees do not contribute and 
under which no rollover contributions are made. 
 
   (f) Nothing contained in this subdivision, in subdivision one of this section or in article 
fourteen-A of the retirement and social security law shall be construed to prevent the compulsory 
retirement of any employee who has attained seventy years of age and is serving under a contract 
for unlimited tenure, or a similar arrangement providing for unlimited tenure, at a nonpublic 
institution of higher education. For purposes of such subdivisions or article, the term "institution 
of higher education" means an educational institution which 
 

(i) admits as regular students only persons having a certificate of graduation from a school 
providing secondary education, or the recognized equivalent of such a certificate, 
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(ii) is lawfully authorized to provide a program of education beyond secondary education, 
and 
(iii) provides an educational program for which it awards a bachelor's degree or provides not 
less than a two-year program which is acceptable for full credit toward such a degree. 

 
   (g) In the event of a conflict between the provisions of this subdivision and the provisions of 
article fourteen-A of the retirement and social security law, the provisions of article fourteen-A 
of such law shall be controlling. But nothing contained in this subdivision, in subdivision one of 
this section or in article fourteen-A of the retirement and social security law shall be construed to 
prevent the termination of the employment of any person who, even upon the provision of 
reasonable accommodations, is physically unable to perform his or her duties or to affect the 
retirement policy or system of any employer where such policy or system is not merely a 
subterfuge to evade the purposes of said subdivisions or said article; nor shall anything in such 
subdivisions or such article be deemed to preclude the varying of insurance coverages according 
to an employee's age. The provisions of this subdivision shall not affect any restriction upon the 
activities of persons licensed by the state liquor authority with respect to persons under twenty-
one years of age. 
 
   3-b. It shall be an unlawful discriminatory practice for any real estate broker, real estate 
salesperson or employee or agent thereof or any other individual, corporation, partnership or 
organization for the purpose of inducing a real estate transaction from which any such person or 
any of its stockholders or members may benefit financially, to represent that a change has 
occurred or will or may occur in the composition with respect to race, creed, color, national 
origin, citizenship or immigration status, sexual orientation, gender identity or expression, 
military status, sex, disability, marital status, status as a victim of domestic violence, or familial 
status of the owners or occupants in the block, neighborhood or area in which the real property is 
located, and to represent, directly or indirectly, that this change will or may result in undesirable 
consequences in the block, neighborhood or area in which the real property is located, including 
but not limited to the lowering of property values, an increase in criminal or anti-social behavior, 
or a decline in the quality of schools or other facilities. 
 
   4. It shall be an unlawful discriminatory practice for an educational institution to deny the use 
of its facilities to any person otherwise qualified, or to permit the harassment of any student or 
applicant, by reason of his race, color, religion, disability, national origin, citizenship or 
immigration status, sexual orientation, gender identity or expression, military status, sex, age, 
marital status, or status as a victim of domestic violence, except that any such institution which 
establishes or maintains a policy of educating persons of one sex exclusively may admit students 
of only one sex.  
 
   5. (a) It shall be an unlawful discriminatory practice for the owner, lessee, sub-lessee, assignee, 
or managing agent of, or other person having the right to sell, rent or lease a housing 
accommodation, constructed or to be constructed, or any agent or employee thereof: 
 
   (1) To refuse to sell, rent, lease or otherwise to deny to or withhold from any person or group 
of persons such a housing accommodation because of the race, creed, color, national origin, 
citizenship or immigration status, sexual orientation, gender identity or expression, military 
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status, sex, age, disability, marital status, status as a victim of domestic violence, lawful source 
of income or familial status of such person or persons, or to represent that any housing 
accommodation or land is not available for inspection, sale, rental or lease when in fact it is so 
available. 
 
   (2) To discriminate against any person because of race, creed, color, national origin, citizenship 
or immigration status, sexual orientation, gender identity or expression, military status, sex, age, 
disability, marital status, status as a victim of domestic violence, lawful source of income or 
familial status in the terms, conditions or privileges of the sale, rental or lease of any such 
housing accommodation or in the furnishing of facilities or services in connection therewith. 
 
   (3) To print or circulate or cause to be printed or circulated any statement, advertisement or 
publication, or to use any form of application for the purchase, rental or lease of such housing 
accommodation or to make any record or inquiry in connection with the prospective purchase, 
rental or lease of such a housing accommodation which expresses, directly or indirectly, any 
limitation, specification or discrimination as to race, creed, color, national origin, citizenship or 
immigration status, sexual orientation, gender identity or expression, military status, sex, age, 
disability, marital status, or status as a victim of domestic violence, lawful source of income or 
familial status, or any intent to make any such limitation, specification or discrimination. 
 
   (4) (i) The provisions of subparagraphs one and two of this paragraph shall not apply (1) to the 
rental of a housing accommodation in a building which contains housing accommodations for 
not more than two families living independently of each other, if the owner resides in one of such 
housing accommodations, (2) to the restriction of the rental of all rooms in a housing 
accommodation to individuals of the same sex or (3) to the rental of a room or rooms in a 
housing accommodation, if such rental is by the occupant of the housing accommodation or by 
the owner of the housing accommodation and the owner resides in such housing accommodation 
or (4) solely with respect to age and familial status to the restriction of the sale, rental or lease of 
housing accommodations exclusively to persons sixty-two years of age or older and the spouse 
of any such person, or for housing intended and operated for occupancy by at least one person 
fifty-five years of age or older per unit. In determining whether housing is intended and operated 
for occupancy by persons fifty-five years of age or older, Sec. 807(b) (2) (c) (42 U.S.C. 3607 (b) 
(2) (c)) of the federal Fair Housing Act of 1988, as amended, shall apply. However, such rental 
property shall no longer be exempt from the provisions of subparagraphs one and two of this 
paragraph if there is unlawful discriminatory conduct pursuant to subparagraph three of this 
paragraph. 
 
     (ii) The provisions of subparagraphs one, two, and three of this paragraph shall not apply (1) 
to the restriction of the rental of all rooms in a housing accommodation to individuals of the 
same sex, (2) to the rental of a room or rooms in a housing accommodation, if such rental is by 
the occupant of the housing accommodation or by the owner of the housing accommodation and 
the owner resides in such housing accommodation, or (3) solely with respect to age and familial 
status to the restriction of the sale, rental or lease of housing accommodations exclusively to 
persons sixty-two years of age or older and the spouse of any such person, or for housing 
intended and operated for occupancy by at least one person fifty-five years of age or older per 
unit. In determining whether housing is intended and operated for occupancy by persons fifty-
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five years of age or older, Sec. 807(b) (2) (c) (42 U.S.C.  3607(b)(2)(c)) of the federal Fair 
Housing Act of 1988, as amended, shall apply. 
 
   (b) It shall be an unlawful discriminatory practice for the owner, lessee, sub-lessee, or 
managing agent of, or other person having the right of ownership or possession of or the right to 
sell, rent or lease, land or commercial space: 
 
   (1) To refuse to sell, rent, lease or otherwise deny to or withhold from any person or group of 
persons land or commercial space because of the race, creed, color, national origin, citizenship or 
immigration status, sexual orientation, gender identity or expression, military status, sex, age, 
disability, marital status, status as a victim of domestic violence, or familial status of such person 
or persons, or to represent that any housing accommodation or land is not available for 
inspection, sale, rental or lease when in fact it is so available; 
 
   (2) To discriminate against any person because of race, creed, color, national origin, citizenship 
or immigration status, sexual orientation, gender identity or expression, military status, sex, age, 
disability, marital status, status as a victim of domestic violence, or familial status in the terms, 
conditions or privileges of the sale, rental or lease of any such land or commercial space; or in 
the furnishing of facilities or services in connection therewith; 
 
   (3) To print or circulate or cause to be printed or circulated any statement, advertisement or 
publication, or to use any form of application for the purchase, rental or lease of such land or 
commercial space or to make any record or inquiry in connection with the prospective purchase, 
rental or lease of such land or commercial space which expresses, directly or indirectly, any 
limitation, specification or discrimination as to race, creed, color, national origin, citizenship or 
immigration status, sexual orientation, gender identity or expression, military status, sex, age, 
disability, marital status, status as a victim of domestic violence, or familial status; or any intent 
to make any such limitation, specification or discrimination. 
 
   (4) With respect to age and familial status, the provisions of this paragraph shall not apply to 
the restriction of the sale, rental or lease of land or commercial space exclusively to persons 
fifty-five years of age or older and the spouse of any such person, or to the restriction of the sale, 
rental or lease of land to be used for the construction, or location of housing accommodations 
exclusively for persons sixty-two years of age or older, or intended and operated for occupancy 
by at least one person fifty-five years of age or older per unit. In determining whether housing is 
intended and operated for occupancy by persons fifty-five years of age or older, Sec. 
807(b)(2)(c) (42 U.S.C. 3607(b)(2)(c)) of the federal Fair Housing Act of 1988, as amended, 
shall apply. 
 
   (c) It shall be an unlawful discriminatory practice for any real estate broker, real estate 
salesperson or employee or agent thereof: 
 
   (1) To refuse to sell, rent or lease any housing accommodation, land or commercial space to 
any person or group of persons or to refuse to negotiate for the sale, rental or lease, of any 
housing accommodation, land or commercial space to any person or group of persons because of 
the race, creed, color, national origin, citizenship or immigration status, sexual orientation, 
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gender identity or expression, military status, sex, age, disability, marital status, status as a victim 
of domestic violence, lawful source of income or familial status of such person or persons, or to 
represent that any housing accommodation, land or commercial space is not available for 
inspection, sale, rental or lease when in fact it is so available, or otherwise to deny or withhold 
any housing accommodation, land or commercial space or any facilities of any housing 
accommodation, land or commercial space from any person or group of persons because of the 
race, creed, color, national origin, citizenship or immigration status, sexual orientation, gender 
identity or expression, military status, sex, age, disability, marital status, lawful source of income 
or familial status of such person or persons. 
 
   (2) To print or circulate or cause to be printed or circulated any statement, advertisement or 
publication, or to use any form of application for the purchase, rental or lease of any housing 
accommodation, land or commercial space or to make any record or inquiry in connection with 
the prospective purchase, rental or lease of any housing accommodation, land or commercial 
space which expresses, directly or indirectly, any limitation, specification, or discrimination as to 
race, creed, color, national origin, citizenship or immigration status, sexual orientation, gender 
identity or expression, military status, sex, age, disability, marital status, status as a victim of 
domestic violence, lawful source of income or familial status; or any intent to make any such 
limitation, specification or discrimination. 
 
   (3) With respect to age and familial status, the provisions of this paragraph shall not apply to 
the restriction of the sale, rental or lease of any housing accommodation, land or commercial 
space exclusively to persons fifty-five years of age or older and the spouse of any such person, or 
to the restriction of the sale, rental or lease of any housing accommodation or land to be used for 
the construction or location of housing accommodations for persons sixty-two years of age or 
older, or intended and operated for occupancy by at least one person fifty-five years of age or 
older per unit. In determining whether housing is intended and operated for occupancy by 
persons fifty-five years of age or older, Sec. 807 (b)(2)(c) (42 U.S.C. 3607(b)(2)(c)) of the 
federal Fair Housing Act of 1988, as amended, shall apply. 
 
   (d) It shall be an unlawful discriminatory practice for any real estate board, because of the race, 
creed, color, national origin, citizenship or immigration status, sexual orientation, gender identity 
or expression, military status, age, sex, disability, marital status, status as a victim of domestic 
violence, lawful source of income or familial status of any individual who is otherwise qualified 
for membership, to exclude or expel such individual from membership, or to discriminate against 
such individual in the terms, conditions and privileges of membership in such board. 
 
   (e) It shall be an unlawful discriminatory practice for the owner, proprietor or managing agent 
of, or other person having the right to provide care and services in, a private proprietary nursing 
home, convalescent home, or home for adults, or an intermediate care facility, as defined in 
section two of the social services law, heretofore constructed, or to be constructed, or any agent 
or employee thereof, to refuse to provide services and care in such home or facility to any 
individual or to discriminate against any individual in the terms, conditions, and privileges of 
such services and care solely because such individual is a blind person. For purposes of this 
paragraph, a "blind person" shall mean a person who is registered as a blind person with the 
commission for the visually handicapped and who meets the definition of a "blind person" 
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pursuant to section three of chapter four hundred fifteen of the laws of nineteen hundred thirteen 
entitled "An act to establish a state commission for improving the condition of the blind of the 
state of New York, and making an appropriation therefor". 
 
   (f) The provisions of this subdivision, as they relate to age, shall not apply to persons under the 
age of eighteen years. 
 
   (g) It shall be an unlawful discriminatory practice for any person offering or providing housing 
accommodations, land or commercial space as described in paragraphs (a), (b), and (c) of this 
subdivision to make or cause to be made any written or oral inquiry or record concerning 
membership of any person in the state organized militia in relation to the purchase, rental or 
lease of such housing accommodation, land, or commercial space, provided, however, that 
nothing in this subdivision shall prohibit a member of the state organized militia from voluntarily 
disclosing such membership. 
 
   6. It shall be an unlawful discriminatory practice for any person to aid, abet, incite, compel or 
coerce the doing of any of the acts forbidden under this article, or to attempt to do so. 
 
   7. It shall be an unlawful discriminatory practice for any person engaged in any activity to 
which this section applies to retaliate or discriminate against any person because he or she has 
opposed any practices forbidden under this article or because he or she has filed a complaint, 
testified or assisted in any proceeding under this article. Retaliation may include, but is not 
limited to, disclosing an employee’s personnel files because he or she has opposed any practices 
forbidden under this article or because he or she has filed a complaint, testified or assisted in any 
proceeding under this article, except where such disclosure is made in the course of commencing 
or responding to a complaint in any proceeding under this article or any other civil or criminal 
action or other judicial or administrative proceeding as permitted by applicable law. 
 
   8. It shall be an unlawful discriminatory practice for any party to a conciliation agreement 
made pursuant to section two hundred ninety-seven of this article to violate the terms of such 
agreement. 
 
   9. (a) It shall be an unlawful discriminatory practice for any fire department or fire company 
therein, through any member or members thereof, officers, board of fire commissioners or other 
body or office having power of appointment of volunteer firefighters, directly or indirectly, by 
ritualistic practice, constitutional or by-law prescription, by tacit agreement among its members, 
or otherwise, to deny to any individual membership in any volunteer fire department or fire 
company therein, or to expel or discriminate against any volunteer member of a fire department 
or fire company therein, because of the race, creed, color, national origin, citizenship or 
immigration status, sexual orientation, gender identity or expression, military status, sex, marital 
status, status as a victim of domestic violence, or familial status, of such individual. 
 
   (b) Upon a complaint to the division, as provided for under subdivision one of section two 
hundred ninety-seven of this article, and in the event the commissioner finds that an unlawful 
discriminatory practice has been engaged in, the board of fire commissioners or other body or 
office having power of appointment of volunteer firefighters shall be served with any order 
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required, under subdivision four of section two hundred ninety-seven of this article, to be served 
on any or all respondents requiring such respondent or respondents to cease and desist from such 
unlawful discriminatory practice and to take affirmative action. Such board shall have the duty 
and power to appoint as a volunteer firefighter, notwithstanding any other statute or provision of 
law or by-law of any volunteer fire company, any individual whom the commissioner has 
determined to be the subject of an unlawful discriminatory practice under this subdivision. 
Unless such board has been found to have engaged in an unlawful discriminatory practice, 
service upon such board of such order shall not constitute such board or its members as a 
respondent nor constitute a finding of an unlawful discriminatory practice against such board or 
its members. 
 
   10. (a) It shall be an unlawful discriminatory practice for any employer, or an employee or 
agent thereof, to impose upon a person as a condition of obtaining or retaining employment, 
including opportunities for promotion, advancement or transfers, any terms or conditions that 
would require such person to violate or forego a sincerely held practice of his or her religion, 
including but not limited to the observance of any particular day or days or any portion thereof as 
a sabbath or other holy day in accordance with the requirements of his or her religion or the 
wearing of any attire, clothing, or facial hair in accordance with the requirements of his or her 
religion, unless, after engaging in a bona fide effort, the employer demonstrates that it is unable 
to reasonably accommodate the employee's or prospective employee's sincerely held religious 
observance or practice without undue hardship on the conduct of the employer's business. 
Notwithstanding any other provision of law to the contrary, an employee shall not be entitled to 
premium wages or premium benefits for work performed during hours to which such premium 
wages or premium benefits would ordinarily be applicable, if the employee is working during 
such hours only as an accommodation to his or her sincerely held religious requirements. 
Nothing in this paragraph or paragraph (b) of this subdivision shall alter or abridge the rights 
granted to an employee concerning the payment of wages or privileges of seniority accruing to 
that employee. 
 
   (b) Except where it would cause an employer to incur an undue hardship, no person shall be 
required to remain at his or her place of employment during any day or days or portion thereof 
that, as a requirement of his or her religion, he or she observes as his or her sabbath or other holy 
day, including a reasonable time prior and subsequent thereto for travel between his or her place 
of employment and his or her home, provided however, that any such absence from work shall, 
wherever practicable in the reasonable judgment of the employer, be made up by an equivalent 
amount of time and work at some other mutually convenient time, or shall be charged against 
any leave with pay ordinarily granted, other than sick leave, provided further, however, that any 
such absence not so made up or charged, may be treated by the employer of such person as leave 
taken without pay. 
 
   (c) It shall be an unlawful discriminatory practice for an employer to refuse to permit an 
employee to utilize leave, as provided in paragraph (b) of this subdivision, solely because the 
leave will be used for absence from work to accommodate the employee's sincerely held 
religious observance or practice. 
 
   (d) As used in this subdivision:  
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   (1) "undue hardship" shall mean an accommodation requiring significant expense or difficulty 
(including a significant interference with the safe or efficient operation of the workplace or a 
violation of a bona fide seniority system). Factors to be considered in determining whether the 
accommodation constitutes an undue economic hardship shall include, but not be limited to: 
 

(i) the identifiable cost of the accommodation, including the costs of loss of productivity and 
of retaining or hiring employees or transferring employees from one facility to another, in 
relation to the size and operating cost of the employer; 
(ii) the number of individuals who will need the particular accommodation to a sincerely 
held religious observance or practice; and 
(iii) for an employer with multiple facilities, the degree to which the geographic 
separateness or administrative or fiscal relationship of the facilities will make the 
accommodation more difficult or expensive. 

 
   Provided, however, an accommodation shall be considered to constitute an undue hardship if it 
will result in the inability of an employee to perform the essential functions of the position in 
which he or she is employed. 
 
   (2) "premium wages" shall include overtime pay and compensatory time off, and additional 
remuneration for night, weekend or holiday work, or for standby or irregular duty. 
 
   (3) "premium benefit" shall mean an employment benefit, such as seniority, group life 
insurance, health insurance, disability insurance, sick leave, annual leave, or an educational or 
pension benefit that is greater than the employment benefit due the employee for an equivalent 
period of work performed during the regular work schedule of the employee. 
 
   In the case of any employer other than the state, any of its political subdivisions or any school 
district, this subdivision shall not apply where the uniform application of terms and conditions of 
attendance to employees is essential to prevent undue economic hardship to the employer. In any 
proceeding in which the applicability of this subdivision is in issue, the burden of proof shall be 
upon the employer. If any question shall arise whether a particular position or class of positions 
is excepted from this subdivision by this paragraph, such question may be referred in writing by 
any party claimed to be aggrieved, in the case of any position of employment by the state or any 
of its political subdivisions, except by any school district, to the civil service commission, in the 
case of any position of employment by any school district, to the commissioner of education, 
who shall determine such question and in the case of any other employer, a party claiming to be 
aggrieved may file a complaint with the division pursuant to this article. Any such determination 
by the civil service commission shall be reviewable in the manner provided by article seventy-
eight of the civil practice law and rules and any such determination by the commissioner of 
education shall be reviewable in the manner and to the same extent as other determinations of the 
commissioner under section three hundred ten of the education law. 
 
   11. Nothing contained in this section shall be construed to bar any religious or denominational 
institution or organization, or any organization operated for charitable or educational purposes, 
which is operated, supervised or controlled by or in connection with a religious organization, 
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from limiting employment or sales or rental of housing accommodations or admission to or 
giving preference to persons of the same religion or denomination or from taking such action as 
is calculated by such organization to promote the religious principles for which it is established 
or maintained. 
 
   12. Notwithstanding the provisions of subdivisions one, one-a and three-a of this section, it 
shall not be an unlawful discriminatory practice for an employer, employment agency, labor 
organization or joint labor-management committee to carry out a plan, approved by the division, 
to increase the employment of members of a minority group (as may be defined pursuant to the 
regulations of the division) which has a state-wide unemployment rate that is disproportionately 
high in comparison with the state-wide unemployment rate of the general population. Any plan 
approved under this subdivision shall be in writing and the division's approval thereof shall be 
for a limited period and may be rescinded at any time by the division. 
 
   13. It shall be an unlawful discriminatory practice (i) for any person to boycott or blacklist, or 
to refuse to buy from, sell to or trade with, or otherwise discriminate against any person, because 
of the race, creed, color, national origin, citizenship or immigration status, sexual orientation, 
gender identity or expression, military status, sex, status as a victim of domestic violence, 
disability, or familial status, of such person, or of such person's partners, members, stockholders, 
directors, officers, managers, superintendents, agents, employees, business associates, suppliers 
or customers, or (ii) for any person willfully to do any act or refrain from doing any act which 
enables any such person to take such action. This subdivision shall not apply to: 
 
   (a) Boycotts connected with labor disputes; or 
 
   (b) Boycotts to protest unlawful discriminatory practices. 
 
   14. In addition to reasonable modifications in policies, practices, or procedures, including those 
defined in subparagraph (iv) of paragraph (d) of subdivision two of this section or reasonable 
accommodations for persons with disabilities as otherwise provided in this section, including the 
use of an animal as a reasonable accommodation, it shall be an unlawful discriminatory practice 
for any person engaged in any activity covered by this section to deny access or otherwise to 
discriminate against a blind person, a person who is deaf or hard of hearing or a person with 
another disability because he or she is accompanied by a dog that has been trained to work or 
perform specific tasks for the benefit of such person by a professional guide dog, hearing dog or 
service dog training center or professional guide dog, hearing dog or service dog trainer, or to 
discriminate against such professional guide dog, hearing dog or service dog trainer engaged in 
such training of a dog for use by a person with a disability, whether or not accompanied by the 
person for whom the dog is being trained. 
 
   15. It shall be an unlawful discriminatory practice for any person, agency, bureau, corporation 
or association, including the state and any political subdivision thereof, to deny any license or 
employment to any individual by reason of his or her having been convicted of one or more 
criminal offenses, or by reason of a finding of a lack of “good moral character” which is based 
upon his or her having been convicted of one or more criminal offenses, when such denial is in 
violation of the provisions of article twenty-three-A of the correction law. Further, there shall be 
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a rebuttable presumption in favor of excluding from evidence the prior incarceration or 
conviction of any person, in a case alleging that the employer has been negligent in hiring or 
retaining an applicant or employee, or supervising a hiring manager, if after learning about an 
applicant or employee's past criminal conviction history, such employer has evaluated the factors 
set forth in section seven hundred fifty-two of the correction law, and made a reasonable, good 
faith determination that such factors militate in favor of hire or retention of that applicant or 
employee. 
 
   16. It shall be an unlawful discriminatory practice, unless specifically required or permitted by 
statute, for any person, agency, bureau, corporation or association, including the state and any 
political subdivision thereof, to make any inquiry about, whether in any form of application or 
otherwise, or to act upon adversely to the individual involved, any arrest or criminal accusation 
of such individual not then pending against that individual which was followed by a termination 
of that criminal action or proceeding in favor of such individual, as defined in subdivision two of 
section 160.50 of the criminal procedure law, or by an order adjourning the criminal action in 
contemplation of dismissal, pursuant to section 170.55, 170.56, 210.46, 210.47, or 215.10 of the 
criminal procedure law, or by a youthful offender adjudication, as defined in subdivision one of 
section 720.35 of the criminal procedure law, or by a conviction for a violation sealed pursuant 
to section 160.55 of the criminal procedure law or by a conviction which is sealed pursuant to 
section 160.59 or 160.58 of the criminal procedure law, in connection with the licensing, 
housing, employment, including volunteer positions, or providing of credit or insurance to such 
individual; provided, further, that no person shall be required to divulge information pertaining 
to any arrest or criminal accusation of such individual not then pending against that individual 
which was followed by a termination of that criminal action or proceeding in favor of such 
individual, as defined in subdivision two of section 160.50 of the criminal procedure law, or by 
an order adjourning the criminal action in contemplation of dismissal, pursuant to section 170.55, 
170.56, 210.46, 210.47, or 215.10 of the criminal procedure law, or by a youthful offender 
adjudication, as defined in subdivision one of section 720.35 of the criminal procedure law, or by 
a conviction for a violation sealed pursuant to section 160.55 of the criminal procedure law, or 
by a conviction which is sealed pursuant to section 160.58 or 160.59 of the criminal procedure 
law. An individual required or requested to provide information in violation of this subdivision 
may respond as if the arrest, criminal accusation, or disposition of such arrest or criminal 
accusation did not occur. The provisions of this subdivision shall not apply to the licensing 
activities of governmental bodies in relation to the regulation of guns, firearms and other deadly 
weapons or in relation to an application for employment as a police officer or peace officer as 
those terms are defined in subdivisions thirty-three and thirty-four of section 1.20 of the criminal 
procedure law; provided further that the provisions of this subdivision shall not apply to an 
application for employment or membership in any law enforcement agency with respect to any 
arrest or criminal accusation which was followed by a youthful offender adjudication, as defined 
in subdivision one of section 720.35 of the criminal procedure law, or by a conviction for a 
violation sealed pursuant to section 160.55 of the criminal procedure law, or by a conviction 
which is sealed pursuant to section 160.58 or 160.59 of the criminal procedure law. For purposes 
of this subdivision, an action which has been adjourned in contemplation of dismissal, pursuant 
to section 170.55 or 170.56, 210.46, 210.47 or 215.10 of the criminal procedure law, shall not be 
considered a pending action, unless the order to adjourn in contemplation of dismissal is revoked 
and the case is restored to the calendar for further prosecution. 
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   17. Nothing in this section shall prohibit the offer and acceptance of a discount to a person 
sixty-five years of age or older for housing accommodations. 
 
   18. It shall be an unlawful discriminatory practice for the owner, lessee, sub-lessee, assignee, 
or managing agent of, or other person having the right of ownership of or possession of or the 
right to rent or lease housing accommodations: 
 
   (1) To refuse to permit, at the expense of a person with a disability, reasonable modifications 
of existing premises occupied or to be occupied by the said person, if the modifications may be 
necessary to afford the said person full enjoyment of the premises, in conformity with the 
provisions of the New York state uniform fire prevention and building code except that, in the 
case of a rental, the landlord may, where it is reasonable to do so, condition permission for a 
modification on the renter's agreeing to restore the interior of the premises to the condition that 
existed before the modification, reasonable wear and tear excepted. 
 
   (2) To refuse to make reasonable accommodations in rules, policies, practices, or services, 
when such accommodations may be necessary to afford said person with a disability equal 
opportunity to use and enjoy a dwelling, including the use of an animal as a reasonable 
accommodation to alleviate symptoms or effects of a disability, and including reasonable 
modification to common use portions of the dwelling, or 
 
   (3) In connection with the design and construction of covered multi-family dwellings for first 
occupancy after March thirteenth, nineteen hundred ninety-one, a failure to design and construct 
dwellings in accordance with the accessibility requirements for multi-family dwellings found in 
the New York state uniform fire prevention and building code to provide that: 
 

(i) The public use and common use portions of the dwellings are readily accessible to and 
usable by persons with disabilities; 
(ii) All the doors are designed in accordance with the New York state uniform fire 
prevention and building code to allow passage into and within all premises and are 
sufficiently wide to allow passage by persons in wheelchairs; and 
(iii) All premises within covered multi-family dwelling units contain an accessible route into 
and through the dwelling; light switches, electrical outlets, thermostats, and other 
environmental controls are in accessible locations; there are reinforcements in the bathroom 
walls to allow later installation of grab bars; and there are usable kitchens and bathrooms 
such that an individual in a wheelchair can maneuver about the space, in conformity with the 
New York state uniform fire prevention and building code. 

 
   19. (a) Except as provided in paragraph (b) of this subdivision, it shall be an unlawful 
discriminatory practice of any employer, labor organization, employment agency, licensing 
agency, or its employees, agents, or members: 
 
   (1) to directly or indirectly solicit, require, or administer a genetic test to a person, or solicit or 
require information from which a predisposing genetic characteristic can be inferred as a 
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condition of employment, pre-employment application, labor organization membership, or 
licensure; or 
 
   (2) to buy or otherwise acquire the results or interpretation of an individual's genetic test results 
or information from which a predisposing genetic characteristic can be inferred or to make an 
agreement with an individual to take a genetic test or provide genetic test results or such 
information. 
 
   (b) An employer may require a specified genetic test as a condition of employment where such 
a test is shown to be directly related to the occupational environment, such that the employee or 
applicant with a particular genetic anomaly might be at an increased risk of disease as a result of 
working in said environment. 
 
   (c) Nothing in this section shall prohibit the genetic testing of an employee who requests a 
genetic test and who provides written and informed consent to taking a genetic test for any of the 
following purposes: 
 
   (1) pursuant to a workers' compensation claim; 
 
   (2) pursuant to civil litigation; or 
 
   (3) to determine the employee's susceptibility to potentially carcinogenic, toxic, or otherwise 
hazardous chemicals or substances found in the workplace environment only if the employer 
does not terminate the employee or take any other action that adversely affects any term, 
condition or privilege of employment pursuant to the genetic test results. 
 
   (d) If an employee consents to genetic testing for any of the aforementioned allowable reasons, 
he or she must be given and sign an authorization of consent form which explicitly states the 
specific purpose, uses and limitations of the genetic tests and the specific traits or characteristics 
to be tested. 
 
   20. [repealed] 
 
   21. Nothing in this section shall prohibit the offer and acceptance of a discount for housing 
accommodations to a person with a disability, as defined in subdivision twenty-one of section 
two hundred ninety-two of this article. 
 
   22. (a) It shall be an unlawful discriminatory practice for an employer or licensing agency, 
because of any individual's status as a victim of domestic violence, to refuse to hire or employ or 
license or to bar or to discharge from employment such individual or to discriminate against such 
individual in compensation or in terms, conditions or privileges of employment. 
     (b) It shall be an unlawful discriminatory practice for an employer or employment agency to 
print or circulate or cause to be printed or circulated any statement, advertisement or publication, 
or to use any form of application for employment or to make any inquiry in connection with 
prospective employment which expresses, directly or indirectly, any limitation, specification or 
discrimination as to status as a victim of domestic violence, or any intent to make any such 
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limitation, specification or discrimination; provided, however, that no provision of this 
subdivision shall be construed to prohibit the employer from making any inquiry or obtaining 
information for the purpose of providing assistance to, or a reasonable accommodation in 
accordance with the provisions of this subdivision to, a victim of domestic violence. 
     (c)(1) It shall be an unlawful discriminatory practice for an employer to refuse to provide a 
reasonable accommodation to an employee who is known by the employer to be a victim of 
domestic violence, limited to those accommodations set forth in subparagraph two of this 
paragraph, when such employee must be absent from work for a reasonable time, unless such 
absence would cause an undue hardship to the employer as set forth in subparagraph three of this 
paragraph, provided, however that the employer may require an employee to charge any time off 
pursuant to this section against any leave with pay ordinarily granted, where available, unless 
otherwise provided for in a collective bargaining agreement or existing employee handbook or 
policy, and any such absence that cannot be charged may be treated as leave without pay. An 
employee who must be absent from work in accordance with subparagraph two of this paragraph 
shall be entitled to the continuation of any health insurance coverage provided by the employer, 
to which the employee is otherwise entitled during any such absence. 
        (2) An employer is required to provide a reasonable accommodation to an employee who is 
a victim of domestic violence who must be absent from work for a reasonable time, in 
accordance with the provisions of subparagraph one of this paragraph, limited to the following: 

     (i) Seeking medical attention for injuries caused by domestic violence including for a 
child who is a victim of domestic violence, provided that the employee is not the perpetrator 
of the domestic violence against the child; or  
     (ii) Obtaining services from a domestic violence shelter, program, or rape crisis center as 
a result of domestic violence; or 
     (iii) Obtaining psychological counseling related to an incident or incidents of domestic 
violence, including for a child who is a victim of domestic violence, provided that the 
employee is not the perpetrator of the domestic violence against the child; or  
     (iv) Participating in safety planning and taking other actions to increase safety from future 
incidents of domestic violence, including temporary or permanent relocation; or 
     (v) Obtaining legal services, assisting in the prosecution of the offense, or appearing in 
court in relation to the incident or incidents of domestic violence. 

         (3) An employer is required to provide a reasonable accommodation for an employee's 
absence in accordance with the provisions of subparagraphs one and two of this paragraph unless 
the employer can demonstrate that the employee's absence would constitute an undue hardship to 
the employer. A determination of whether such an absence will constitute an undue hardship 
shall include consideration of factors such as: 

     (i) The overall size of the business, program or enterprise with respect to the number of 
employees, number and type of facilities, and size of budget; and  
     (ii) The type of operation in which the business, program or enterprise is engaged, 
including the composition and structure of the workforce. 

         (4) An employee who must be absent from work in accordance with the provisions of 
subparagraph one of this paragraph shall provide the employer with reasonable advance notice of 
the employee's absence, unless such advance notice is not feasible. 
         (5) An employee who must be absent from work in accordance with the provisions of 
subparagraph one of this paragraph and who cannot feasibly give reasonable advance notice of 
the absence in accordance with subparagraph four of this paragraph must, within a reasonable 
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time after the absence, provide a certification to the employer when requested by the employer. 
     Such certification shall be in the form of:  

     (i) A police report indicating that the employee or his or her child was a victim of 
domestic violence; 
     (ii) A court order protecting or separating the employee or his or her child from the 
perpetrator of an act of domestic violence; 
     (iii) Other evidence from the court or prosecuting attorney that the employee appeared in 
court; or 
     (iv) Documentation from a medical professional, domestic violence advocate, health care 
provider, or counselor that the employee or his or her child was undergoing counseling or 
treatment for physical or mental injuries or abuse resulting in victimization from an act of 
domestic violence. 

         (6) Where an employee has a physical or mental disability resulting from an incident or 
series of incidents of domestic violence, such employee shall be treated in the same manner as an 
employee with any other disability, pursuant to the provisions of this section which provide that 
discrimination and refusal to provide reasonable accommodation of disability are unlawful 
discriminatory practices. 
     (d) To the extent allowed by law, employers shall maintain the confidentiality of any 
information regarding an employee's status as a victim of domestic violence. 
 
 
 
§ 296-a. Unlawful discriminatory practices in relation to credit. 
 
   1. It shall be an unlawful discriminatory practice for any creditor or any officer, agent or 
employee thereof: 
 
   a. In the case of applications for credit with respect to the purchase, acquisition, construction, 
rehabilitation, repair or maintenance of any housing accommodation, land or commercial space 
to discriminate against any such applicant because of the race, creed, color, national origin, 
citizenship or immigration status, sexual orientation, gender identity or expression, military 
status, age, sex, marital status, status as a victim of domestic violence, disability, or familial 
status of such applicant or applicants or any member, stockholder, director, officer or employee 
of such applicant or applicants, or of the prospective occupants or tenants of such housing 
accommodation, land or commercial space, in the granting, withholding, extending or renewing, 
or in the fixing of the rates, terms or conditions of, any such credit; 
 
   b. To discriminate in the granting, withholding, extending or renewing, or in the fixing of the 
rates, terms or conditions of, any form of credit, on the basis of race, creed, color, national origin, 
citizenship or immigration status, sexual orientation, gender identity or expression, military 
status, age, sex, marital status, status as a victim of domestic violence, disability, or familial 
status; 
 
   c. To use any form of application for credit or use or make any record or inquiry which 
expresses, directly or indirectly, any limitation, specification, or discrimination as to race, creed, 
color, national origin, citizenship or immigration status, sexual orientation, gender identity or 
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expression, military status, age, sex, marital status, status as a victim of domestic violence, 
disability, or familial status; 
 
   d. To make any inquiry of an applicant concerning his or her capacity to reproduce, or his or 
her use or advocacy of any form of birth control or family planning; 
 
   e. To refuse to consider sources of an applicant's income or to subject an applicant's income to 
discounting, in whole or in part, because of an applicant's race, creed, color, national origin, 
citizenship or immigration status, sexual orientation, gender identity or expression, military 
status, age, sex, marital status, status as a victim of domestic violence, childbearing potential, 
disability, or familial status; 
 
   f. To discriminate against a married person because such person neither uses nor is known by 
the surname of his or her spouse. This paragraph shall not apply to any situation where the use of 
a surname would constitute or result in a criminal act. 
 
   2. Without limiting the generality of subdivision one of this section, it shall be considered 
discriminatory if, because of an applicant's or class of applicants' race, creed, color, national 
origin, citizenship or immigration status, sexual orientation, gender identity or expression, 
military status, age, sex, marital status, status as a victim of domestic violence, or disability, or 
familial status, (i) an applicant or class of applicants is denied credit in circumstances where 
other applicants of like overall credit worthiness are granted credit, or (ii) special requirements or 
conditions, such as requiring co-obligors or reapplication upon marriage, are imposed upon an 
applicant or class of applicants in circumstances where similar requirements or conditions are not 
imposed upon other applicants of like overall credit worthiness. 
 
   3. It shall not be considered discriminatory if credit differentiations or decisions are based upon 
factually supportable, objective differences in applicants' overall credit worthiness, which may 
include reference to such factors as current income, assets and prior credit history of such 
applicants, as well as reference to any other relevant factually supportable data; provided, 
however, that no creditor shall consider, in evaluating the credit worthiness of an applicant, 
aggregate statistics or assumptions relating to race, creed, color, national origin, citizenship or 
immigration status, sexual orientation, gender identity or expression, military status, sex, marital 
status, status as a victim of domestic violence or disability, or to the likelihood of any group of 
persons bearing or rearing children, or for that reason receiving diminished or interrupted income 
in the future. 
 
   3-a. It shall not be an unlawful discriminatory practice to consider age in determining credit 
worthiness when age has a demonstrable and statistically sound relationship to a determination 
of credit worthiness. 
 
   4. a. If so requested by an applicant for credit, a creditor shall furnish such applicant with a 
statement of the specific reasons for rejection of the applicant's application for credit. 
 
   b. If so requested in writing by an individual who is or was married, a creditor or credit 
reporting bureau shall maintain in its records a separate credit history for any such individual. 



N.Y. Executive Law, Article 15 
Human Rights Law 

Page 37 of 50 

Such separate history shall include all obligations as to which such bureau has notice with 
respect to which any such person is or was individually or jointly liable. 
 
   5. No provision of this section providing spouses the right to separately apply for credit, 
borrow money, or have separate credit histories maintained shall limit or foreclose the right of 
creditors, under any other provision of law, to hold one spouse legally liable for debts incurred 
by the other. 
 
   6. Any person claiming to be aggrieved by an unlawful discriminatory practice engaged in by a 
regulated creditor, in lieu of the procedure set forth in section two hundred ninety-seven of this 
article, may file a verified complaint with the superintendent, as provided hereinafter; provided, 
however, that the filing of a complaint with either the superintendent or the division shall bar 
subsequent recourse to the other agency, as well as to any local commission on human rights, 
with respect to the grievance complained of. 
 
   7. In the case of a verified complaint filed with the superintendent the following procedures 
shall be followed: 
 
   a. After receipt of the complaint, the superintendent shall make a determination within thirty 
days of whether there is probable cause to believe that the person named in the complaint has 
engaged in or is engaging in an unlawful discriminatory practice. If the superintendent 
determines there is no such probable cause, the complaint shall be dismissed. If the 
superintendent determines that there is such probable cause, he or she shall attempt to resolve 
such complaint by conference and conciliation. If conciliation is achieved, the terms shall be 
recorded in a written agreement signed by the creditor and complainant, a copy of which shall be 
forwarded to the commissioner. 
 
   b. If conciliation is not achieved, the superintendent or his or her designated representative 
shall conduct a hearing with respect to the alleged violation of this section. All interested parties 
shall be entitled to adequate and timely notice of the hearing. Such parties shall have the right to 
be represented by counsel or by other representatives of their own choosing; to offer evidence 
and witnesses in their own behalf and to cross-examine other parties and witnesses; to have the 
power of subpoena exercised in their behalf; and to have access to a written record of such 
hearing. The superintendent or his or her representative shall not be bound by the strict rules of 
evidence prevailing in courts of law or equity. The testimony taken shall be under oath and a 
record shall be made of the proceedings. A written decision shall be made by the superintendent 
or his or her designated representative separately setting forth findings of fact and conclusions of 
law. A copy of such decision shall be forwarded to the commissioner. 
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   c. If the superintendent finds that a violation of this section has occurred, the superintendent 
shall issue an order which shall do one or more of the following: 
 
   (1) impose a fine in an amount not to exceed ten thousand dollars for each violation, to be paid 
to the people of the state of New York; 
 
   (2) award compensatory damages to the person aggrieved by such violation; 
 
   (3) for a claim of sex discrimination only, award reasonable attorney's fees attributable to such 
claim to any prevailing party; provided, however, that a prevailing respondent or defendant in 
order to recover such reasonable attorney's fees must make a motion requesting such fees and 
show that the action or proceeding brought was frivolous. In no case shall attorney's fees be 
awarded to the department, nor shall the department be liable to a prevailing party for attorney's 
fees. In order to find the action or proceeding to be frivolous, the superintendent must find in 
writing one or more of the following: 

(a) the action or proceeding was commenced, used or continued in bad faith, solely to delay 
or prolong the resolution of the litigation or to harass or maliciously injure another; or 
(b) the action or proceeding was commenced or continued in bad faith without any 
reasonable basis and could not be supported by a good faith argument for an extension, 
modification or reversal of existing law. If the action or proceeding was promptly 
discontinued when the party or attorney learned or should have learned that the action or 
proceeding lacked such a reasonable basis, the court may find that the party or the attorney 
did not act in bad faith. 
 

   (4) require the regulated creditor to cease and desist from such unlawful discriminatory 
practices; 
 
   (5) require the regulated creditor to take such further affirmative action as will effectuate the 
purposes of this section, including, but not limited to, granting the credit which was the subject 
of the complaint.  
 

   c. If the superintendent finds that a violation of this section has occurred, the 
superintendent shall issue an order which shall do one or more of the following: 
 
   (1) impose a fine in an amount not to exceed ten thousand dollars for each violation, to be 
paid to the people of the state of New York; 
 
   (2) award compensatory damages to the person aggrieved by such violation; 
 
   (3) require the regulated creditor to cease and desist from such unlawful discriminatory 
practices; 
 
   (4) require the regulated creditor to take such further affirmative action as will effectuate 
the purposes of this section, including, but not limited to, granting the credit which was the 
subject of the complaint.  
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   d. Any complainant, respondent or other person aggrieved by any order or final determination 
of the superintendent may obtain judicial review thereof. 
 
   8. Where the superintendent makes a determination that a regulated creditor has engaged in or 
is engaging in discriminatory practices, the superintendent is empowered to issue appropriate 
orders to such creditor pursuant to the banking law. Such orders may be issued without the 
necessity of a complaint being filed by an aggrieved person.  
 
   9. Whenever any creditor makes application to the superintendent or the banking board to take 
any action requiring consideration by the superintendent or such board of the public interest and 
the needs and convenience thereof, or requiring a finding that the financial responsibility, 
experience, charter, and general fitness of the applicant, and of the members thereof if the 
applicant be a co-partnership or association, and of the officers and directors thereof if the 
applicant be a corporation, are such as to command the confidence of the community and to 
warrant belief that the business will be operated honestly, fairly, and efficiently, such creditor 
shall certify to the superintendent compliance with the provisions of this section. In the event that 
the records of the banking department show that such creditor has been found to be in violation 
of this section, such creditor shall describe what action has been taken with respect to its credit 
policies and procedures to remedy such violation or violations. The superintendent shall, in 
approving the foregoing applications and making the foregoing findings, give appropriate weight 
to compliance with this section.  
 
   10. Any complaint filed with the superintendent pursuant to this section shall be so filed within 
one year after the occurrence of the alleged unlawful discriminatory practice.  
 
   11. The superintendent is hereby empowered to promulgate rules and regulations hereunder to 
effectuate the purposes of this section.  
 
   12. The provisions of this section, as they relate to age, shall not apply to persons under the age 
of eighteen years. 
 
§ 296-b.  Repealed. 
 
§ 296-c. Unlawful discriminatory practices relating to interns. 
 
   1. As used in this section, "Intern" means a person who performs work for an employer for the 
purpose of training under the following circumstances: 
 
   a. the employer is not committed to hire the person performing the work at the conclusion of 
the training period; 
 
   b. the employer and the person performing the work agree that the person performing the work 
is not entitled to wages for the work performed; and 
 
   c. the work performed: 
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(1) provides or supplements training that may enhance the employability of the intern; 
(2) provides experience for the benefit of the person performing the work; 
(3) does not displace regular employees; and 
(4) is performed under the close supervision of existing staff. 

 
   2. It shall be an unlawful discriminatory practice for an employer to: 
 
   a. refuse to hire or employ or to bar or to discharge from internship an intern or to discriminate 
against such intern in terms, conditions or privileges of employment as an intern because of the 
intern's age, race, creed, color, national origin, citizenship or immigration status, sexual 
orientation, gender identity or expression, military status, sex, disability, predisposing genetic 
characteristics, marital status, or status as a victim of domestic violence; 
 
   b. discriminate against an intern in receiving, classifying, disposing or otherwise acting upon 
applications for internships because of the intern's age, race, creed, color, national origin, 
citizenship or immigration status, sexual orientation, gender identity or expression, military 
status, sex, disability, predisposing genetic characteristics, marital status, or status as a victim of 
domestic violence; 
 
   c. print or circulate or cause to be printed or circulated any statement, advertisement or 
publication, or to use any form of application for employment as an intern or to make any inquiry 
in connection with prospective employment, which expresses directly or indirectly, any 
limitation, specification or discrimination as to age, race, creed, color, national origin, citizenship 
or immigration status, sexual orientation, gender identity or expression, military status, sex, 
disability, predisposing genetic characteristics, marital status or status as a victim of domestic 
violence, or any intent to make any such limitation, specification or discrimination, unless based 
upon a bona fide occupational qualification; provided, however, that neither this paragraph nor 
any provision of this chapter or other law shall be construed to prohibit the department of civil 
service or the department of personnel of any city containing more than one county from 
requesting information from applicants for civil service internships or examinations concerning 
any of the aforementioned characteristics, other than sexual orientation, for the purpose of 
conducting studies to identify and resolve possible problems in recruitment and testing of 
members of minority groups to ensure the fairest possible and equal opportunities for 
employment in the civil service for all persons, regardless of age, race, creed, color, national 
origin, citizenship or immigration status, sexual orientation, military status, sex, disability, 
predisposing genetic characteristics, marital status or status as victim of domestic violence; 
 
   d. to discharge, expel or otherwise discriminate against any person because he or she has 
opposed any practices forbidden under this article or because he or she has filed a complaint, 
testified or assisted in any proceeding under this article; or 
 
   e. to compel an intern who is pregnant to take a leave of absence, unless the intern is prevented 
by such pregnancy from performing the activities involved in the job or occupation in a 
reasonable manner. 
 
   3. It shall be an unlawful discriminatory practice for an employer to: 
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   a. engage in unwelcome sexual advances, requests for sexual favors, or other verbal or physical 
conduct of a sexual nature to an intern when: 
 

(1) submission to such conduct is made either explicitly or implicitly a term or condition 
of the intern's employment; 
(2) submission to or rejection of such conduct by the intern is used as the basis for 
employment decisions affecting such intern; or 
(3) such conduct has the purpose or effect of unreasonably interfering with the intern's 
work performance by creating an intimidating, hostile, or offensive working 
environment; or 

 
   b. subject an intern to unwelcome harassment based on age, sex, race, creed, color, sexual 
orientation, gender identity or expression, military status, disability, predisposing genetic 
characteristics, marital status, status as a victim of domestic violence, national origin, citizenship 
or immigration status, or where such harassment has the purpose or effect of unreasonably 
interfering with the intern's work performance by creating an intimidating, hostile, or offensive 
working environment.  
 
   4. Nothing in this section shall affect any restrictions upon the activities of persons licensed by 
the state liquor authority with respect to persons under twenty-one years of age. 
 
   5. Nothing in this section shall create an employment relationship between an employer and an 
intern for the purposes of articles six, seven, eighteen or nineteen of the labor law. 
 
§ 296-d. Unlawful discriminatory practices relating to non-employees. It shall be an unlawful 
discriminatory practice for an employer to permit unlawful discrimination against non-
employees in its workplace. An employer may be held liable to a non-employee who is a 
contractor, subcontractor, vendor, consultant or other person providing services pursuant to a 
contract in the workplace or who is an employee of such contractor, subcontractor, vendor, 
consultant or other person providing services pursuant to a contract in the workplace, with 
respect to an unlawful discriminatory practice, when the employer, its agents or supervisors 
knew or should have known that such non-employee was subjected to an unlawful 
discriminatory practice in the employer's workplace, and the employer failed to take immediate 
and appropriate corrective action. In reviewing such cases involving non-employees, the extent 
of the employer's control and any other legal responsibility which the employer may have with 
respect to the conduct of the person who engaged in the unlawful discriminatory practice shall be 
considered. 
 
§ 297. Procedure. 
 
   1. Any person claiming to be aggrieved by an unlawful discriminatory practice may, by 
himself or herself or his or her attorney-at-law, make, sign and file with the division a complaint 
in writing under oath or by declaration which shall state the name and address of the person 
alleged to have committed the unlawful discriminatory practice complained of and which shall 
set forth the particulars thereof and contain such other information as may be required by the 
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division. The commissioner of labor or the attorney general, or the executive director of the 
justice center for the protection of people with special needs, or the division on its own motion 
may, in like manner, make, sign and file such complaint. In connection with the filing of such 
complaint, the attorney general is authorized to take proof, issue subpoenas and administer oaths 
in the manner provided in the civil practice law and rules. Any employer whose employees, or 
some of them, refuse or threaten to refuse to cooperate with the provisions of this article, may 
file with the division a verified complaint asking for assistance by conciliation or other remedial 
action. 
 
   2. a. After the filing of any complaint, the division shall promptly serve a copy thereof upon 
the respondent and all persons it deems to be necessary parties, and make prompt investigation in 
connection therewith. Within one hundred eighty days after a complaint is filed, the division 
shall determine whether it has jurisdiction and, if so, whether there is probable cause to believe 
that the person named in the complaint, hereinafter referred to as the respondent, has engaged or 
is engaging in an unlawful discriminatory practice. If it finds with respect to any respondent that 
it lacks jurisdiction or that probable cause does not exist, the commissioner shall issue and cause 
to be served on the complainant an order dismissing such allegations of the said complaint as to 
such respondent. 
 
   b. Notwithstanding the provisions of paragraph a of this subdivision, with respect to housing 
discrimination only, after the filing of any complaint, the division shall, within thirty days after 
receipt, serve a copy thereof upon the respondent and all persons it deems to be necessary 
parties, and make prompt investigation in connection therewith. Within one hundred days after a 
complaint is filed, the division shall determine whether it has jurisdiction and, if so, whether 
there is probable cause to believe that the person named in the complaint, hereinafter referred to 
as the respondent, has engaged or is engaging in an unlawful discriminatory practice. If it finds 
with respect to any respondent that it lacks jurisdiction or that probable cause does not exist, the 
commissioner shall issue and cause to be served on the complainant an order dismissing such 
allegations of the said complaint as to such respondent. 
 
   3. a. If in the judgment of the division the circumstances so warrant, it may, at any time after 
the filing of the complaint, endeavor to eliminate such unlawful discriminatory practice by 
conference, conciliation and persuasion. Each conciliation agreement shall include provisions 
requiring the respondent to refrain from the commission of unlawful discriminatory practices in 
the future and may contain such further provisions as may be agreed upon by the division, the 
complainant, and the respondent, including a provision for the entry in the supreme court in any 
county in the judicial district where the alleged unlawful discriminatory practice was committed, 
or where any respondent resides or maintains an office for the transaction of business, or where 
the housing accommodation, land or commercial space specified in the complaint is located, of a 
consent decree embodying the terms of the conciliation agreement. The division shall not 
disclose what has transpired in the course of such endeavors. 
 
   b. If a conciliation agreement is entered into, the division shall issue an order embodying such 
agreement and serve a copy of such order upon all parties to the proceeding, and if a party to any 
such proceeding is a regulated creditor, the division shall forward a copy of the order embodying 
such agreement to the superintendent. 
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   c. If the division finds that noticing the complaint for hearing would be undesirable, the 
division may, in its unreviewable discretion, at any time prior to a hearing before a hearing 
examiner, dismiss the complaint on the grounds of administrative convenience. However, in 
cases of housing discrimination only, an administrative convenience dismissal will not be 
rendered without the consent of the complainant. The division may, subject to judicial review, 
dismiss the complaint on the grounds of untimeliness if the complaint is untimely or on the 
grounds that the election of remedies is annulled. 
 
   4. a. Within two hundred seventy days after a complaint is filed, or within one hundred twenty 
days after the court has reversed and remanded an order of the division dismissing a complaint 
for lack of jurisdiction or for want of probable cause, unless the division has dismissed the 
complaint or issued an order stating the terms of a conciliation agreement not objected to by the 
complainant, the division shall cause to be issued and served a written notice, together with a 
copy of such complaint, as the same may have been amended, requiring the respondent or 
respondents to answer the charges of such complaint and appear at a public hearing before a 
hearing examiner at a time not less than five nor more than fifteen days after such service and at 
a place to be fixed by the division and specified in such notice. The place of any such hearing 
shall be the office of the division or such other place as may be designated by the division. The 
case in support of the complaint shall be presented by one of the attorneys or agents of the 
division and, at the option of the complainant, by his or her attorney. With the consent of the 
division, the case in support of the complainant may be presented solely by his or her attorney. 
No person who shall have previously made the investigation, engaged in a conciliation 
proceeding or caused the notice to be issued shall act as a hearing examiner in such case. 
Attempts at conciliation shall not be received in evidence. At least two business days prior to the 
hearing the respondent shall, and any necessary party may, file a written answer to the complaint, 
sworn to subject to the penalties of perjury, with the division and serve a copy upon all other 
parties to the proceeding. A respondent who has filed an answer, or whose default in answering 
has been set aside for good cause shown may appear at such hearing in person or otherwise, with 
or without counsel, cross examine witnesses and the complainant and submit testimony. The 
complainant and all parties shall be allowed to present testimony in person or by counsel and 
cross examine witnesses. The hearing examiner may in his or her discretion permit any person 
who has a substantial personal interest to intervene as a party, and may require that necessary 
parties not already parties be joined. The division or the complainant shall have the power 
reasonably and fairly to amend any complaint, and the respondent and any other party shall have 
like power to amend his or her answer. The hearing examiner shall not be bound by the strict 
rules of evidence prevailing in courts of law or equity. The testimony taken at the hearing shall 
be under oath and a record made. 
 
   b. If the respondent fails to answer the complaint, the hearing examiner designated to conduct 
the hearing may enter the default and the hearing shall proceed on the evidence in support of the 
complaint. Such default may be set aside only for good cause shown upon equitable terms and 
conditions. 
 
   c. Within one hundred eighty days after the commencement of such hearing, a determination 
shall be made and an order served as hereinafter provided. If, upon all the evidence at the 
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hearing, the commissioner shall find that a respondent has engaged in any unlawful 
discriminatory practice as defined in this article, the commissioner shall state findings of fact and 
shall issue and cause to be served on such respondent an order, based on such findings and 
setting them forth, and including such of the following provisions as in the judgment of the 
division will effectuate the purposes of this article: (i) requiring such respondent to cease and 
desist from such unlawful discriminatory practice;(ii) requiring such respondent to take such 
affirmative action, including (but not limited to) hiring, reinstatement or upgrading of 
employees, with or without back pay, restoration to membership in any respondent labor 
organization, admission to or participation in a guidance program, apprenticeship training 
program, on the job training program or other occupational training or retraining program, the 
extension of full, equal and unsegregated accommodations, advantages, facilities and privileges 
to all persons, granting the credit which was the subject of any complaint, evaluating applicants 
for membership in a place of accommodation without discrimination based on race, creed, color, 
national origin, sex, disability or marital status, and without retaliation or discrimination based 
on opposition to practices forbidden by this article or filing a complaint, testifying or assisting in 
any proceeding under this article; (iii) awarding of compensatory damages to the person 
aggrieved by such practice; (iv) awarding of punitive damages, in cases of employment 
discrimination related to private employers, and, in cases of housing discrimination, with 
damages in housing discrimination cases in an amount not to exceed ten thousand  dollars, to the 
person aggrieved by such practice; (v) requiring payment to the state of profits obtained by a 
respondent through the commission of unlawful discriminatory acts described in subdivision 
three b of section two hundred ninety six of this article; and (vi) assessing civil fines and 
penalties in an amount not to exceed fifty thousand dollars, to be paid to the state by a 
respondent found to have committed an unlawful discriminatory act, or not to exceed one 
hundred thousand dollars to be paid to the state by a respondent found to have committed an 
unlawful discriminatory act which is found to be willful, wanton or malicious; (vii) requiring a 
report of the manner of compliance. If, upon all the evidence, the commissioner shall find that a 
respondent has not engaged in any such unlawful discriminatory practice, he or she shall state 
findings of fact and shall issue and cause to be served on the complainant an order based on such 
findings and setting them forth dismissing the said complaint as to such respondent. A copy of 
each order issued by the commissioner shall be delivered in all cases to the attorney general, the 
secretary of state, if he or she has issued a license to the respondent, and such other public 
officers as the division deems proper, and if any such order issued by the commissioner concerns 
a regulated creditor, the commissioner shall forward a copy of any such order to the 
superintendent. A copy of any complaint filed against any respondent who has previously 
entered into a conciliation agreement pursuant to paragraph a of subdivision three of this section 
or as to whom an order of the division has previously been entered pursuant to this paragraph 
shall be delivered to the attorney general, to the secretary of state if he or she has issued a license 
to the respondent and to such other public officers as the division deems proper, and if any such 
respondent is a regulated creditor, the commissioner shall forward a copy of any such complaint 
to the superintendent. 
 
   d. The division shall establish rules of practice to govern, expedite and effectuate the foregoing 
procedure and its own actions thereunder. 
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   e. Any civil penalty imposed pursuant to this subdivision shall be separately stated, and shall 
be in addition to and not reduce or offset any other damages or payment imposed upon a 
respondent pursuant to this article. In cases of employment discrimination where the employer 
has fewer than fifty employees, such civil fine or penalty may be paid in reasonable installments, 
in accordance with regulations promulgated by the division. Such regulations shall require the 
payment of reasonable interest resulting from the delay, and in no case permit installments to be 
made over a period longer than three years. 
 
   5. Any complaint filed pursuant to this section must be so filed within one year after the 
alleged unlawful discriminatory practice. In cases of sexual harassment in employment, any 
complaint filed pursuant to this section must be so filed within three years after the alleged 
unlawful discriminatory practices. 
 
   6. At any time after the filing of a complaint with the division alleging an unlawful 
discriminatory practice under this article, if the division determines that the respondent is doing 
or procuring to be done any act tending to render ineffectual any order the commissioner may 
enter in such proceeding, the commissioner may apply to the supreme court in any county where 
the alleged unlawful discriminatory practice was committed, or where any respondent resides or 
maintains an office for the transaction of business, or if the complaint alleges an unlawful 
discriminatory practice under subdivision two a or paragraph (a), (b) or (c) of subdivision five of 
section two hundred ninety six of this article, where the housing accommodation, land or 
commercial space specified in the complaint is located, or, if no supreme court justice is 
available is such county, in any other county within the judicial district, for an order requiring the 
respondents or any of them to show cause why they should not be enjoined from doing or 
procuring to be done such act. The order to show cause may contain a temporary restraining 
order and shall be served in the manner provided therein. On the return date of the order to show 
cause, and after affording all parties an opportunity to be heard, if the court deems it necessary to 
prevent the respondents from rendering ineffectual an order relating to the subject matter of the 
complaint, it may grant appropriate injunctive relief upon such terms and conditions as it deems 
proper. 
 
   7. Not later than one year from the date of a conciliation agreement or an order issued under 
this section, and at any other times in its discretion, the division shall investigate whether the 
respondent is complying with the terms of such agreement or order. Upon a finding of non 
compliance, the division shall take appropriate action to assure compliance. 
 
   8. No officer, agent or employee of the division shall make public with respect to a particular 
person without his consent information from reports obtained by the division except as necessary 
to the conduct of a proceeding under this section. 
 
   9. Any person claiming to be aggrieved by an unlawful discriminatory practice shall have a 
cause of action in any court of appropriate jurisdiction for damages, including, in cases of 
employment discrimination related to private employers and housing discrimination only, 
punitive damages, and such other remedies as may be appropriate, including any civil fines and 
penalties provided in subdivision four of this section, unless such person had filed a complaint 
hereunder or with any local commission on human rights, or with the superintendent pursuant to 
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the provisions of section two hundred ninety six a of this article, provided that, where the 
division has dismissed such complaint on the grounds of administrative convenience, on the 
grounds of untimeliness, or on the grounds that the election of remedies is annulled, such person 
shall maintain all rights to bring suit as if no complaint had been filed with the division. At any 
time prior to a hearing before a hearing examiner, a person who has a complaint pending at the 
division may request that the division dismiss the complaint and annul his or her election of 
remedies so that the human rights law claim may be pursued in court, and the division may, upon 
such request, dismiss the complaint on the grounds that such person's election of an 
administrative remedy is annulled. Notwithstanding subdivision (a) of section two hundred four 
of the civil practice law and rules, if a complaint is so annulled by the division, upon the request 
of the party bringing such complaint before the division, such party's rights to bring such cause 
of action before a court of appropriate jurisdiction shall be limited by the statute of limitations in 
effect in such court at the time the complaint was initially filed with the division. Any party to a 
housing discrimination complaint shall have the right within twenty days following a 
determination of probable cause pursuant to subdivision two of this section to elect to have an 
action commenced in a civil court, and an attorney representing the division of human rights will 
be appointed to present the complaint in court, or, with the consent of the division, the case may 
be presented by complainant's attorney. A complaint filed by the equal employment opportunity 
commission to comply with the requirements of 42 USC 2000e 5(c) and 42 USC 12117(a) and 
29 USC 633(b) shall not constitute the filing of a complaint within the meaning of this 
subdivision. No person who has initiated any action in a court of competent jurisdiction or who 
has an action pending before any administrative agency under any other law of the state based 
upon an act which would be an unlawful discriminatory practice under this article, may file a 
complaint with respect to the same grievance under this section or under section two hundred 
ninety six a of this article.  In cases of housing discrimination only, a person whose complaint 
has been dismissed by the division after investigation for lack of jurisdiction or lack of probable 
cause may file the same cause of action in a court of appropriate jurisdiction pursuant to this 
section, unless judicial review of such dismissal has been sought pursuant to section two hundred 
ninety-eight of this article.  The attorney general shall have the power to commence an action or 
proceeding in the supreme court of the state of New York, if, upon information or belief, the 
attorney general is of the opinion that an employer has been, is, or is about to violate the 
provisions regarding unlawful discriminatory retaliation pursuant to subdivision seven of section 
two hundred ninety-six of this article. Nothing in this section shall in any way limit rights or 
remedies which are otherwise available under law to the attorney general or any other person 
authorized to bring an action under this section. 
 
   10. [Effective until February 1, 2022:  With respect to all cases of housing discrimination and 
housing-related credit discrimination in] [Effective February 1, 2022:  In] an action or 
proceeding at law under this section or section two hundred ninety eight of this article, the 
commissioner or the court may in its discretion award reasonable attorney's fees to any 
prevailing or substantially prevailing party; [Deleted effective February 1, 2022:  and with 
respect to a claim of credit discrimination where sex is a basis of such discrimination, and with 
respect to all claims of employment discrimination in an action or proceeding at law under this 
section or section two hundred ninety-eight of this article, the commissioner or the court may in 
its discretion award reasonable attorney's fees attributable to such claim to any prevailing party;] 
provided, however, that a prevailing respondent or defendant in order to recover such reasonable 
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attorney's fees must make a motion requesting such fees and show that the action or proceeding 
brought was frivolous; and further provided that in a proceeding brought in the division of 
human rights, the commissioner may only award attorney's fees as part of a final order after a 
public hearing held pursuant to subdivision four of this section. In no case shall attorney's fees be 
awarded to the division, nor shall the division be liable to a prevailing or substantially prevailing 
party for attorney's fees, except in a case in which the division is a party to the action or the 
proceeding in the division's capacity as an employer. [Added effective February 1, 2022: 
Expert witness fees may be awarded in the same manner  as  attorney's  fees.] In cases of 
employment discrimination, a respondent shall only be liable for attorney's fees under this 
subdivision if the respondent has been found liable for having committed an unlawful 
discriminatory practice. In order to find the action or proceeding to be frivolous, the court or the 
commissioner must find in writing one or more of the following: 
 
   (a) the action or proceeding was commenced, used or continued in bad faith, solely to delay or 
prolong the resolution of the litigation or to harass or maliciously injure another; or 
 
   (b) the action or proceeding was commenced or continued in bad faith without any reasonable 
basis and could not be supported by a good faith argument for an extension, modification or 
reversal of existing law. If the action or proceeding was promptly discontinued when the party or 
attorney learned or should have learned that the action or proceeding lacked such a reasonable 
basis, the court may find that the party or the attorney did not act in bad faith. 
 
 
 
§ 298. Judicial review and enforcement. 
 
   Any complainant, respondent or other person aggrieved by an order of the commissioner which 
is an order after public hearing, a cease and desist order, an order awarding damages, an order 
dismissing a complaint, or by an order of the division which makes a final disposition of a 
complaint may obtain judicial review thereof, and the division may obtain an order of court for 
its enforcement and for the enforcement of any order of the commissioner which has not been 
appealed to the court, in a proceeding as provided in this section. Such proceeding shall be 
brought in the Supreme Court in the county wherein the unlawful discriminatory practice which 
is the subject of the order occurs or wherein any person required in the order to cease and desist 
from an unlawful discriminatory practice or to take other affirmative action resides or transacts 
business. Such proceeding shall be initiated by the filing of a notice of petition and petition in 
such court. Thereafter, at a time and in a manner to be specified by rules of court, the division 
shall file with the court a written transcript of the record of all prior proceedings. Upon the filing 
of a notice of petition and petition, the court shall have jurisdiction of the proceeding and of the 
questions determined therein, except that where the order sought to be reviewed was made as a 
result of a public hearing held pursuant to paragraph a of subdivision four of section two hundred 
ninety seven of this article, the court shall make an order directing that the proceeding be 
transferred for disposition to the appellate division of the supreme court in the judicial 
department embracing the county in which the proceeding was commenced. The court shall have 
power to grant such temporary relief or restraining order as it deems just and proper, and to make 
and enter upon the pleadings, testimony, and proceedings set forth in such transcript an order 
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enforcing, modifying, and enforcing as so modified, or setting aside in whole or in part such 
order. No objection that has not been urged in prior proceedings shall be considered by the court, 
unless the failure or neglect to urge such objection shall be excused because of extraordinary 
circumstances. Any party may move the court to remit the case to the division in the interests of 
justice for the purpose of adducing additional specified and material evidence and seeking 
findings thereon, provided he or she shows reasonable grounds for the failure to adduce such 
evidence in prior proceedings. The findings of facts on which such order is based shall be 
conclusive if supported by sufficient evidence on the record considered as a whole. All such 
proceedings shall be heard and determined by the court and any appeal taken from its judgment 
or order shall be reviewed by the appropriate appellate court as expeditiously as possible and 
with lawful precedence over other matters. The jurisdiction of the courts over these proceedings, 
as provided for herein, shall be exclusive and their judgments and orders shall be final, subject to 
appellate review in the same manner and form and with the same effect as provided for appeals 
from a judgment in a special proceeding. The division's copy of the testimony shall be available 
at all reasonable times to all parties for examination without cost and for the purposes of judicial 
review of such order. Any appeal under this section and any proceeding, if instituted under 
article seventy eight of the civil practice law and rules to which the division or the board is a 
party shall be heard on the record without requirement of printing. The division may appear in 
court by one of its attorneys. A proceeding under this section when instituted by any 
complainant, respondent or other person aggrieved must be instituted within sixty days after the 
service of such order.  In cases of housing discrimination only, a  complaint dismissed after 
investigation for lack of jurisdiction or lack of probable cause may  either be appealed pursuant 
to this section or the same cause of action may be filed in a court of appropriate jurisdiction 
pursuant to section two hundred ninety-seven of this article. 
 
 
 
§ 298-a. Application of article to certain acts committed outside the state of New York. 
 
   1. The provisions of this article shall apply as hereinafter provided to an act committed outside 
this state against a resident of this state or against a corporation organized under the laws of this 
state or authorized to do business in this state, if such act would constitute an unlawful 
discriminatory practice if committed within this state. 
 
   2. If a resident person or domestic corporation violates any provision of this article by virtue of 
the provisions of this section, this article shall apply to such person or corporation in the same 
manner and to the same extent as such provisions would have applied had such act been 
committed within this state except that the penal provisions of such article shall not be 
applicable. 
 
   3. If a non-resident person or foreign corporation violates any provision of this article by virtue 
of the provisions of this section, such person or corporation shall be prohibited from transacting 
any business within this state. Except as otherwise provided in this subdivision, the provisions of 
section two hundred ninety-seven of this article governing the procedure for determining and 
processing unlawful discriminatory practices shall apply to violations defined by this subdivision 
insofar as such provisions are or can be made applicable. If the division of human rights has 
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reason to believe that a non-resident person or foreign corporation has committed or is about to 
commit outside of this state an act which if committed within this state would constitute an 
unlawful discriminatory practice and that such act is in violation of any provision of this article 
by virtue of the provisions of this section, it shall serve a copy of the complaint upon such person 
or corporation by personal service either within or without the state or by registered mail, return 
receipt requested, directed to such person or corporation at his or her or its last known place of 
residence or business, together with a notice requiring such person or corporation to appear at a 
hearing, specifying the time and place thereof, and to show cause why a cease and desist order 
should not be issued against such person or corporation. If such person or corporation shall fail 
to appear at such hearing or does not show sufficient cause why such order should not be issued, 
the division shall cause to be issued and served upon such person or corporation an order to 
cease or desist from the act or acts complained of. Failure to comply with any such order shall be 
followed by the issuance by the division of an order prohibiting such person or corporation from 
transacting any business within this state. A person or corporation who or which transacts 
business in this state in violation of any such order is guilty of a class A misdemeanor. Any order 
issued pursuant to this subdivision may be vacated by the division upon satisfactory proof of 
compliance with such order. All orders issued pursuant to this subdivision shall be subject to 
judicial review in the manner prescribed by article seventy-eight of the civil practice law and 
rules. 
 
 
 
§ 299. Penal provision. 
 
   Any person, employer, labor organization or employment agency, who or which shall willfully 
resist, prevent, impede or interfere with the division or any of its employees or representatives in 
the performance of duty under this article, or shall willfully violate an order of the division or 
commissioner, shall be guilty of a misdemeanor and be punishable by imprisonment in a 
penitentiary, or county jail, for not more than one year, or by a fine of not more than five 
hundred dollars, or by both; but procedure for the review of the order shall not be deemed to be 
such willful conduct. 
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§ 300. Construction. 
 
   The provisions of this article shall be construed liberally for the accomplishment of the 
remedial purposes thereof, regardless of whether federal civil rights laws, including those laws 
with provisions worded comparably to the provisions of this article, have been so construed.  
Exceptions to and exemptions from the provisions of this article shall be construed narrowly in 
order to maximize deterrence of discriminatory conduct. Nothing contained in this article shall 
be deemed to repeal any of the provisions of the civil rights law or any other law of this state 
relating to discrimination; but, as to acts declared unlawful by section two hundred ninety six of 
this article, the procedure herein provided shall, while pending, be exclusive; and the final 
determination therein shall exclude any other state civil court action based on the same grievance 
of the individual concerned. If such individual institutes any action based on such grievance 
without resorting to the procedure provided in this article, he or she may not subsequently resort 
to the procedure herein. 
 
 
 
§ 301. Separability. 
 
   If any clause, sentence, paragraph or part of this article or the application thereof to any person 
or circumstances, shall, for any reason, be adjudged by a court of competent jurisdiction to be 
invalid, such judgment shall not affect, impair or invalidate the remainder of this article. 
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